MEMORANDUM OF AGREEMENT

between

OKANAGAN COLLEGE
(hereinafter called "the Employer")

and the

B.C. GOVERNMENT AND SERVICE EMPLOYEES’ UNION (SUPPORT STAFF) |
(hereinafter called "the BCGEU SUPPORT STAFF")

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF
OKANAGAN COLLEGE (hereinafter called "the Employer"), AGREE TO RECOMMEND TO THE
OKANAGAN COLLEGE BOARD;

AND

THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE
B.C.GOVERNMENT AND SERVICE EMPLOYEES' UNION (SUPPORT STAFF)

- (hereinafter called "the BCGEU SUPPORT STAFF"), AGREE TO RECOMMEND TO THE
UNION MEMBERSHIP;

THAT THEIR RENEWAL COLLECTIVE AGREEMENT COMMENCING JULY 01 2014
(hereinafter called the “new Collective Agreement”), SHALL CONSIST OF THE FOLLOWING: .

1, Previous Conditions

All of the terms of the 2010 — 2014 Collective Agreement continue except as specifically
varied below by paragraphs 2 to 6, both inclusive.

2. Term of Agreement
As determined by the Multi-Employer Table (‘MET").

3. Effective Dates

The effective date for all changes to the new Collective Agreement will be the date
of ratification of this Memorandum, unless otherwise specified.

4, Appendix “A”, “B” and “C”

The Employer and the BCGEU Support Staff agreed to the amendments to the new
Collective Agreement attached to this Memorandum of Agreement as Appendix “A”
(Template “MET” Settlement) and “B” (“Green Sheets”).

5. Amend 47.4 (c): Optical Coverage

$250 maximum coverage for each insured individual during a 24-month period, and every
12 months for each individual under the age of 18 years.
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Effective January 1, 2019, $400 maximum coverage for each insured individual
during a 24-month period, and every 12 months for each individual under the age
of 18 years.

6. While not to be included in the Collective Agreement:

(a) Effective Januafy 1, 2018, the deductible for Extended Health Care benefit shall
increase to $50 per calendar year.

(b) Effective January 1, 2018, the Extended Health Care benefit shall be amended to allow
$10/visit maximum reimbursement for listed paramedical professionals for the first 5
visits.

a. Decrease annual maximum for physiotherapy to $600
b. Increase annual maximum for massage therapy to $400
¢. Increase annual maximum for chiropractor to $400

(c) A one-time allotment to the Staff Development Fund in the 2018/19 fiscal year of
$7,900. ‘

7. Ratification

The parties expressly agree that, upon the completed signing of this Memorandum of
Agreement, the parties shall recommend the approval of this Memorandum to their.
respective principals and schedule the necessary meetings to ensure that their principals
vote on the recommendations not later than thirty (30) calendar days from the date on
which this Memorandum of Agreement is sighed. :

This Memorandum of Agreement is also subject to ratification by the Post-Secondary
Employers’ Association Board of Directors.

8. Language Amendments

ARTICLE 68 — PRIVATE VEHICLE INSURANCE (Housekeeping)
68.1

Employees who are required to travel in excess of four days per month per insurance year between OC
centres or locations on OC business shall, subject to the prior approval of the OC President, or designate,
be reimbursed upon presentation of appropriate receipts and documents 100% of the annuakinerermental
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D - difference in premium
to improve the employee’s insurance from the appropriate commuting rate class to the appropriate
business rate class. Such reimbursement shall be limited to one vehicle per employee and it is the
employee's responsibility to purchase €lass-07 the appropriate vehicle insurance when necessary. If OC
so reimburses employees, employees shall hormally use their personal motor vehicle for travel on OC
business requiring a motor vehicle.
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ARTICLE 22 — SELECTION OF EMPLOYEES
22.1 Union Representation Obhserver on Selection Committees

A union representative shall sit as an observer during interviews and final selection of candidates for
positions under the Union's jurisdiction in all instances where an internal applicant has applied and
requested a Union Observer. Whenever possible, OC will provide the Union with three working days’
notice of such interview dates. All job postings shall contain the following statement: “Shortlisted
internal candidates must notify the current Support Staff Bargaining Chairperson and Human Resources
if they want a Union Observer during interviews and final selection of candidates.”

ARTICLE 26 — SENIORITY
26.2 Seniority for Non-Regular Appointments (BCGEU)

(a) Extant

(b) Employees on non-regular appoiniments shall be eligible to accumulate seniority upon the

completion of 30-werking-days 455 hours with OC. Upon the completion of the-30-werkingdays,
455 hours the seniority for such employees shall be backdated to cover the 38-werking-days 455
hours. S _

(c} Seniority for employees on non-regular appointments shall be used for calculating receipt of
increments based upon accumulated service, subject to Clause 26.2(e) of this Aarticle. In addition,
seniority earned on non-regular appointments will be recognized should employees be successful
in obtaining a regular appointment.

(d) Extant ,
(e) Non-reghlar employees lose their seniority in the event that:
(1) they are discharged for just cause,
(2) they voluntarily terminate or abandon employment with OC, -
(3) there is a break of more than six eight consecutive months between appointments,

(4) they have received an unsatisfactory appraisal on two occasions within a 24-month period.
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ARTICLE 35 ~ SUBSTITUTION PAY AND TEMPORARY PROMOTION

35.1

When an OC Dean or Director assigns an employee to replace another employee in a higher classification,
the replacement employee shall receive a higher rate of pay for the full period served in the replacement
position. The rate of pay shall be the rate of the higher classification which is closest to the previous salary
or the minimum of the new salary band, whichever is greater.

35.2

An employee on regular appointment who is temporarily assigned by OC to a position with a rate of pay
lower than his/her regular rate of pay shall maintain his/her regular rate of pay.
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35.3 (NEW) Temporary Promotion

(a) When an employee is appointed in writing to perform the core duties of a higher paying position
for a temporary period greater than than 35 consecutive hours, the employee will receive the
rate in the new scale which is the next closest step that is higher than the employee’s current
salary. Employees benefiting from this clause will receive retroactive pay from the first day of
the assignment. :

(b) During a period of temporary promotion, payment for approved leaves will be made at an
" employee’s basic pay for his/her regular position, except if an employee has been working in
the higher paid position than his/her regular position for a majority of his/her regularly
scheduled hours in the 30 days preceding his/her leave, in which case he/she shall receive the
higher rate.

ARTICLE 53 — PARENTAL LEAVE

53.4 Benefit Continuation

OC shall pay Health and Welfare Benefits as defined in Article 47 #er—the—fmst—seelz—memhs—ef—any—leave
gran%ed—u—ndea‘—thrs-amele fora perlod consistent with the prowsmns of the Employment Standards

femmndeeef—t-he—leave— If employees fall to return to work on the pre- arranged date monies pald by OC
under this clause shall be recovered.

53.9 (OC)

ARTICLE 58 — STAFF DEVELOPMENT

58.6  Staff Development Fund

There shall be a staff development fund established to fund staff development activities. The fund shall
be drawn from the following sources each fiscal year:

(a) $45,000 each fiscal year from OC. Commencing fiscal 2018/19, the fund shall be increased by
the value of any general wage increase negotiated for the bargaining unit.

(b) Funds not expended in any fiscal year shall be carried forward to the next fiscal year.

LOU #4 — Human Resources Database
Amend as follows:

The following provisions are subject to the related provincial initiative being in effect and-includingthe
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1. Human Resources Database

11 The parties agree to provide and support the current sectoral initiative requiring the
accumulation and dissemination of available data to the Centre-for-Education-tnformation-Standards
and-Services-orsome-other mutually agreed-upon organization. The parties may undertake joint
projects for the comparative analysis of such data.

12 The parties recommend that the ministry responsible Ministey-ef Advanced-Education,Training
and-Technelogy provide the funding to assist in the gathering, analysis, and maintenance of such data

through the agreed-upon organization.

13 The parties believe that their ongoing and collective bargaining relationships are enhanced
through- useful, timely and accessible data on relevant human resources matters, including those listed
below.

Relevant Matters Include:

Health and Welfare

Types of coverage

Participation rates

Premiums

Cost sharing

Commission costs

Available studies commissioned by Government agencies (e.g., comparative benef't analysis)
Carrier contracts

Collective Bargaining

Wage information and any other bargaining unit compensation information requested
Demographics: age, sex, salary, placement, status

Analysis of local Collective Agreements within the system

Pension Plan participation rates

Contract Administration

Arbitration, Labour Relations Board and other decisions and costs thereof for the system
Local Letters of Understanding

LOU #5 ~ Transfers/Mergers of Programs/Services Between Institutions

Renew

LOU {new) — Apprenticeships

The parties recognize the advantages in assisting students in obtaining practical work experience as
a hecessary and component part of their apprenticeship training. This Letter of Understanding will
establish the guidelines under which Apprentices may be hired, and will establish the salary rate
and working conditions for these students.

1. This Letter of Understanding applies to students in Apprenticeship programs at a participating
post-secondary institution with preference given to Okanagan College students.
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Apprentices shall be paid the following proportion of the regular rate of pay of a
TQ/.lournevman:

Hiring rate: 50% of TQ/Journeyman
6 months +: 55%

12 months +: 60%

18 months +; 65%

24 moﬁths +: 70%

30 months +: 75%

36 months +: 80%

42 months + 90% of TQ/Journeyman

The parties agree that Apprentices employed and paid in accordance with this Letter of
Understanding will be considered non-regular employees and receive the appropriate benefits
in accordance with the collective agreement, but will not be subject to or affected by lay-off
and recall provisions in the collective agreement. Apprentices, as non-regular employees, shall
be considered terminated upon completion of the term of employment and shall not retain
seniority.

Apprentices will not be hired when regular employees are on lay-off provided the employees
on lay-off have the necessary qualifications, abilities and experience, as determined by the Joint
Layoff Committee, to perform the work. Non-regular employees will not be displaced by OC
from a current or ongoing non-regular position as a result of the employment of Apprentices.

The standard hours of work for Apprentices will be seven hours per day and 35 hours per week.
These hours may be varied by mutual agreement between the Union and the Employer
provided that the Apprentices does not work more than 70 hours in a biweekly period.

This Letter of Understanding shall form a part of the collective agreement between the BCGEU
and Okanagan College.

Initial: OC; }? BCGEU [)\-J




Signed this2- day of _Juue 2015,

BARGAINING REPRESENTATIVES FOR
OKANAGAN COLLEGE:

A

eterson, Chairperson

BARGAINING REPRESENTATIVES FOR
THE B UPPORT STAFF:

2

Jcel eanargaining Unit

Defis llis, Spokespers
/_/

hetspoon, Staff

Rob Wo
Regres Wsperson

/Laura Eagen, Committee Member
\—@.H—‘

Jane Lister, Committee Member

/fmmé_\

(Jafie Muskens, Committee Member

Vot Adrath

Vanessa Morash, Committee Member

vonne Ca dwell, Committee Member
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Okanagan College and BCGEU Support Staff Negotiations
Agreed Language

LETTER OF UNDERSTANDING #1 -~ STUDENT EMPLOYEES Renew

LETTER OF UNDERSTANDING #2 — CO-OPERATIVE EDUCATION STUDENTS
Renew with amendment as follows:

4. The parties agree that Co-operative Education students employed and paid in accordance with
this Letter of Understanding will be considered auxiliary non-regular employees and receive the
appropriate benefits in accordance with the collective agreement, but will not be subject to or
affected by lay-off and recall provisions in the collective agreement. Co-operative Education
students, as auxiliary non-regular employees, shall be considered terminated upon completion of
the term of employment and shall not retain seniority.

LETTER OF UNDERSTANDING #3 — RESEARCH PROJECTS Renew

LETTER OF UNDERSTANDING #6 — VISUAL LANGUAGE INTERPRETER Renew

LETTER OF UNDERSTANDING #7 — TEACHING ASSISTANTS AND

LABORATORY DEMONSTRATORS Renew
LETTER OF UNDERSTANDING #8 — LABOUR MARKET ADJUSTMENT Renew
LETTER OF UNDERSTANDING #9 — AWARD FOR LONG SERVICE Delete
LETTER OF UNDERSTANDING #10 — ON-CALL POWER ENGINEERS Renew

LETTER OF UNDERSTANDING #11 — EMPLOYEES WORKING IN POSITIONS
FUNDED THROUGH SERVICE CANADA AND PROVINCE OF BRITISH
COLUMBIA EMPLOYMENT AND TRAINING PROGRAMS Renew

For Okanagan College For EY-Support-Staff
e

. v'.
Denise Fallis, Spokesperson
Okanagan College Negotiating Committee

Aﬁﬂ&m

Deb Peterson, Chairperson B
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee

Date: dr;?éé ?/Zéé 7y gl 9@/“5’ Date: F&/vo’}; 1 | “20|S




Okanagan College and BCGEU Support Staff Negotiations
Agreed Language - HOUSEKEEPING

-

ARTICLE 5 —~ CERTIFICATE OF BARGAINING AUTHORITY
5.1

Add: “Executive Assistant, Financial Services”
ARTICLE 43 — STATUTORY HOLIDAYS

43.2

All employees on non-regular appointments who have worked or earned income on 15 of the 30

calendar days prior to a statutory holiday, and are still employed by OC, or are re-employed by OC

within 10 working days (exclusive of statutory holidays) of the holiday, shall be paid for such holiday.

In the case of employees who work varied hours, the pay for the holiday is calculated as the average

of thelr hours exc!uswe of overtlme for the days they have worked in the feur-week—period
ately-pre W A aty i preceding 28 day calculation

penod

ARTICLE 52 — SICK LEAVE PROVISIONS
52.12 (new) Joint Early Intervention Program (JEIP)

The parties have agreed to participate in the Post-Secondary Joint Early Intervention Program (JEIP).

The parties also agreed that the JEIP will incorporate the following principles:

a. Jointly Managed — The program will be jointly managed by the Employer and the Union.

b. Mandatory— An employee may be referred for participation in the JEIP when absent from work
for five or more consecutive days or where it appears that there is a pattern of consistent or

frequent absence from work. If an employee is referred, the employee must participate in the
JEIP,

¢. Rehabilitative — The JEIP is rehabilitative in nature.
d. Confidential — The parties involved in the program will maintain confidentiality of all

information.
APPENDIX D — SEVERANCE GRANDFATHERING

Delete “G. Tarasoff”

For Okanagan College

For-BEGEY-Support-Staff
>

« \._/
Denise Fallis, Spokesperson
Okanagan College Negotiating Committee

P,

Deb Peterson, Chairperson
Okanagan College Negotiating Committee

Date: @QC%MW ;?0143/

AN
Rob Woth\'erspoo n, Spokesperson
sprt Staff Negotiating Committee

.?f!@
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Okanagan College and BCGEU Support Staff Negotiations
Agreed Language

ARTICLE 43 — STATUTORY HOLIDAYS

43.1
(a) Allemployees on regular appointments shall receive a day off with pay on the following
holidays:
New Year's Day Labour Day
Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day
British Columbia Day Family Day

and any other day proclaimed by the Federal, Provincial or Municipal Government as a holiday.
When any of the above holidays fall on a normal non-working day and no other day is declared in
substitution thereof, employees shall receive a day off in lieu of the holiday at their regular rate

of pay. Employees required to work on ChristmasDay-and/er-NewYear'sDay a statutory holiday
shall recelve a regular day s pay at one and one- half plus another day 3 pay or day off. Emﬁlreyeeﬁ

For Okr%afabi\-cill'ege @—

Denise Fallis, Spokesperson Rob Wotherspoon Spokesperson
Okanagan College Negotiating Committee

VLo on)

Deb Peterson, Chairperson "Ba Chalrperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee

pport Staff Negotiating Committee

Date: 0&%7/@%/ SE/S™ Date: FJ'VUMV’ Z!QOLS



2014 - SUPPORT STAFF NMLTI-EMPLOVER TABLE { ”MET”)

between

POST SECONDARY EMPLDYERS’ ASSO(:IATION (“PSEA"

Em p/oyers")

and

.=The partles have agreed that the followmg ltems wrll form part of the Memoraﬁcfum of Agreement 7
("MOA”} between them for the rehewal of the local parties’ collective agreements that explred in 2014, -
- The partles agree to recommend this template to their respecttve pnncupa[s

AII oF the terms of the Iocal ccl]ectlve agreements that exprred in 2014 contmue except a% épeclﬂcally

- varied below and by the other addrtmns, deletions and/or amendments agreed tq durmg Iocal
_bargaining.

-A,'Whlle' notto beincluded in the Collective Ajg;reement_:

(a) Effective the-date of ratification, a joint committee caliéd the “8¢ Brovincial bbdr;ﬁai:ere i
Formu!aryProcess Improvement Committee” ("FPIC")wull be formed The FPlC will:

be com prlsed of etght (8) members Two (2) of the members wﬂ] be appmnted by the

" Canadian Union of Public Employees, two (2) of the members will be appmnted bythe -
British Columbia.Government dnd Service Employees’ Union, and four (4) ofthe
tembers will be appomted hy the Post-! Secandary Emp!oyers Assmciatron ("PSEA"},

Fa

Al ¥ the FPIC will con’iplete their work by Dapember. 31 2015 (the ”Completlon Dete”) and
- ..shall meet at the call of either party, but no more than four (4) tlmes per year fo [Iowmg
“ the Completlon Date.; and . : T

uti Each appumtmg party wit be responSlble forall césts relatecl t6 thelr members
© Involvement in the FPIC v

. The p_urpo_se of the FPIC-er be-tu:

Suﬁportstal‘fMulI] Employar Table— FINA‘LSemement Novm%' £ 21,2014



R

: zthe mdl\ndual shall he ehgib[e tn receive coverage forthe Non~Pharmacare Formular‘y D':' g or ) ‘
" “the Special Authonty Drug pmwded that the individual | pays fifty. percent (50%} of the cost of the L

' remalning fifty percent (SU%) of the cost of the Non Pharmacare Formulary Drug or Speulal
: Authorrty Drug.

d. identify process problems thiat have beefi é%ﬁéﬁéﬁi:ed since the transition to the BC
. Provinclal Pharmacare Formulary ("Phormacore Farmulary”) mcludmg lssues related 1o
‘Customer service by rhe lnsurance carrler, : ¥

b recommend SOlUllons 10 the issues and commu‘mea‘ce those ta PSEA and thE umon
~ representatives who will be responsible for jointly dISCUSSIng issues with the insura nce
'carner ‘ ' ‘

c. in‘\;ies‘tigate'fhé‘fea‘slvb‘ility of Impleifferiting electronié filing of Special Authority claims; -
and : : :
d. _develop a process flow chart and other comhﬁumcatmn tools to asssst employeas in
understandmg the bgnef“ ts clalms pmcess -

heafth careinsurance plan i§ covered for a Formulary drug {the ”Formulary Drug”} and that drug

~ -wasrecently delisted from the Formulary (the “Delisted Drug”) and the individual requirésa - 7
. period of time to transition from the Delisted Drug toa Formulary Drug the Ertiployer will
~ + instruct the insurance carriey: te cover the Delisted Drug for that Individual for a period of up to

three (3) months following the date the Deljsted Drug was demed by thé insufance carfler.

Effettlve November 1; 2015 or the date of ra’qﬁcatlan whatever is Iater, the Eihployers and
Uhions agree that whére an individual who is tovered by the extended health cafe Insurance

"plan is:

3 prescnbed a drug that it not part af the Pharmacare Formulary ("Nan Phurmacare
: Formuiary Drug or

i prescrlbed a drug that is on the Pharmacare Furmulary but whlch reqmres "Spemal
‘ '.,Authorlty” (”Speaal Authorlty Drug”} and the lndwldual azther

B does rint {rantto go through the approval process to obtaln the SDECIa]

;‘:,"Authonty Drug, or

edoss go-through the approual process: and is unsuccessful in being granted
' the Speaal Authonty for caverage of 3 partlcular drug,

Non-Pharmacare Formulary Drug or Special Authority Drug, The insurance plan will pay the -~

5upgnrt Staff Mulh-E’m plnyer T'zﬂ':le ~FINAL Sétﬂamanb Novemher 21 ,




2. Admmrstratwe Serwce Dehverv Transformatron Pro;ect jASDTP)

- The Employer and the Umon agree to authanze the PSEA and the CISSBA tb wnte a Jornt letter to the :
= Ministry of Advanced Education seeking agreement to include representatives from the suppcrt staff
“ unionsin a consultatron process involving shared services undertaking. o

:;‘3 Provlhclal .lob Evaluatwn F CIassrfmatron Pian'

“The Employer and the Unlon agreg to partrcrpate with offiér w;lllng employers and unrons in a Jomt
steering committee to better understand their re5pectlve jOb evaluatlon {{E) plans currently in place
wrth a view-to: :

< identitying what works well;”
- identifyirig what could work better; and i
- developmg aset of recommendatlons as to how fo move. farward

“The 'ﬁndings' ofthe Commjttee will be submitted 16 the parties_ Fespective principa!fs fof review, and if
_required, ratificatioh. Costs for leaves and experises to be borne by each pafty. -

: 4 .lomt EarI\Llnterventron Prop.ram ("JEIP"L— Housekeepmg ngosal

{a) Eﬁectrve the date of rahf“ catmn the Employers and the Umnns agree. as per Appendix A of the
' agread to November 14, 2014 MET Protocal Agreement, to add the following provrslon under the
- slek Jeave provisions for éach of the Parties’ applicable Jocal agreements, and existing, Jprovisions
renumbered accardingly. [t is agreed that this housekeeping proposal does not change the Intent of
- the JEIP Letter of’ Understandmg as negot]ated atthe 2010-14 Support Staf'F Compensatlon Template .
Table

i

'.Iomt Ea;ly Intehrentlnn Program

' Thé partles have agreed to bartmlpate in the Post-Secandarv Ju]nt Early inter entron Program UEIP)
- The gartres alsa aeLeed that the .IEIF' will mcarpnrate the followrrg prmcigles. :

a. ]mntI\LManaeed The pragjm wrll be mrntlv manageﬂ bv the Employer am:l the Usiion. -

: ,b.' Mandatﬁm A EmploVee mav be referred for partmrpatmn it i:he .IEIF when absent fram
work for. five or more consecutive days or where it appears that there is a pattern of -
 congistenit of frequent absence‘fromr work. If an.em Iu ee is referred the e loyee must -

. t@rﬁcm_te in the JEIP.

S B_ghabnlltatwe TheJEIP is rehabrlrtatlve in nature.”

Conhdenhal = Thea "'artres mvnlued in theA rn‘\ram willhmamtam canf’dentrairr"‘ of all
: ;nforrnatrpg. : - : =
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(b} Effective the date of ratification, the Employers and Ukions agree, as per-Appendix A ‘of the agreed '
- to November 14, 2014 MET Prototo] Agreement, that the following Létter of Understanding on thie '
Post«Secondarv Joint. Early Interventmn Program that was negotiated at the 2010—14 Support Staff
" Compensation Template Table, will be deleted from eath of the Parties’ applicabic local
agreements. L P "
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-:5 Term of Agreement

?The term of”r:he W (:bllectlve agreements shall be fﬂr SIXW (50) mU"tth effectlve from Julv 01,2014 t0
: Junie 30, 2019,

L The continuation [anguage of each Iocai collectnve agreemant’s Term of Agreement provlsnon, if any,
" shall remain as it is ln the agréement currently in force )

6. Wag'e 'Inc'rfease'

' All wage scales for classlfcatmns of posnmns in the collect]ve agreements shall be mcreased by the
followmg percentages effective on the dates indicated: :

(&) Effeatw “t’h‘eir‘r‘” LEL firskdayiofthedtfitst, -
Fiall Py Heriodeafiert : s later)y all wage stales
In the collective agreements which were in effectlve o June 30 2015 shall ba increased by
Bhe percent (1%). The new rates shall be rounded to the nearest whole cent or dollar as
A pplicable -

(b) Effective thé f‘rst day of the f'rst fun pay perlod aﬂer May 01, 2015 all wage scales ln the
.collective agreement which were in effect on April 30, 2016 shall be increased by the :
" Economic Stability Divndend* The new rates shall be rounded to the nearest whole centor
‘dollar as apphcable B

[c) Effectlve the flrs’c day of the ﬂrst full pay peﬁod after July 01 2016 a]l wage scales h the
- collective agreement which weré in &ffect on June 30, 2016 shall be increased by one- -half of
© gne. pércent (0.5%). The new rates shall be rounded tp the nearest whole cent or dollar as

| appl[cable -

{d) Effective the flrst day of the f:rst full pay, permd after May o1, 2017 all Wage 5cales in the
~gollactive agreement which were in effact on April 30, 2017 shall be Incréased by one
p‘ercent (1%) plus the Economic Stability Dividend*. The new rates shall be rounded to the
riearest whole cent or dollar as appllcable -

(e) Effectwe the frrst day of the ﬁrst ful pay perlod after July Dl 2017 all Wage scales in the
collective agreement which were In effect oti Juhe 30, 2017 shall be increased by one-half of
oné percent {0.5%). The new rates shall be rounded to the nearest whule cent or dollar as
apphcabie :

(f) Effectrve the first day @f the ﬁrst fu[l pay penod after May’ 01, 2018 allwage scales in the
‘collective -agreement which were 1n effect on April 30, 2018 shall be increased by one -
percent (1%) plus-the Ecohomic Stability Dividend™, . The new rates shall be rounded tc the.
‘Tearest whole cent or do!lar as appllcable

~Stlport Staff MiltFEmployer Tabls - FINAL Setleg
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(g) Effective the first day-of the first full pay periad 4fter July 01, 2018, all wage scalés in the {
collen:twe agreement Whlch Wwereln effect gn June 30, 2018 shall be mcreased by one-half of
one percént (0. SA) The' new rates shall be rounded to the nearest whole cérit or dollar as
appllca ble. : :

'(h) Effectwe the: first day of the first full pay penod after May 01, 2019, all wage scales in the
collective -agreement which weré in effact on April 20, 2019 shall be increased by one
percent (1%) plus the Economic Stability Dmdend* The new rates shall be rounded to the
nearest whole cent or dollar as appllcable i .

‘These wage increases shall apply 10 aII Turrent employees who are memhers af the bafgaming !
;umt :

. *See Appendm A for the Memorandum of Understandmgl oft the Economlc Stabﬂity Dlwdend ,
o (ESE)) ’o - : .

“Signed by the Pérties at Burnaby, Biitish Coluniliia on November 21, 2014,

For ’che Umons

. For the E“mﬁlqyers e

. ‘Linsay Buss, BCGE Staff

TS B YA
R h’fjﬁda Bender, PSEA = lan McLean, CUPE Staff \q

. : - Pegeﬁofﬂ Y
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Appendm A- Memorandum of Understandmg on the Ecnnomlc Stabllltv DlVldend (NEW)
Re ECONOMIC STABILITY DIVIDEND
' —,»i?efimtlons
‘4. - Inthis Letter of Agreement:
“Chllective dgreetient yeal” mesns each twelve (12) mohth petiod commengcing on thietirst day bf the
renewed collective agreement, For example, the collective agreement year fora collective agreement
that commences on April 1, 2014 is April 1, 2014 to March 31, 2015 ancl each period from Aprll 1to

March 31 for the term of the collective agreement

- "Economxc Forecast Council” means the Economm Forecast Counml appomted under s 4 of the Bucdget
' Transpurency ond ACCDUﬂthI]lfy Act [S:B.C. 2000] c. 23;

'."Forecast GDP” means the average forecast for British Columbra 5 real GDP growth made by the

. '_"Economlc Forecast Councll and as reported inthe annual February budget ofthe government

“Fiscal year” means the fiscal year of the government as defined in the Fmancml Adm/mstratmn Act *
' :[1996 S.B:.C) ¢ 138 as ’the period from April 1 ln one. year to March 31 in the nextyear’

"Calendar year” Is 4 twelve (12 month period startinglanuary 1" and endlng December 313" of the same
- year based upon the Gregonan calendar. : : : :

: v& side value of all
: goods and serwces prod uced in Brmsh Columbia for a givenyear as stated in the BC Eco‘nornic Actounts;

. “G BP” or ”Gross Domestxc Praduct” for the purposes of thls LOA medns the expend it

- ‘”GWI" or "Ge nerel Wage Increase" Thea ns a general wage increase- resulting from the formula set out in
Vthls LOA and applied as a percentage increase to all wage rates in the collective agreement on the first
“pay day after the commencernent of the eleventh (11") month in a collective agreement year;

':"Real GDP" means the GDP for the pre\nou.s fiscal year expressed in constant dollars and adjusted for
inflation produced by Statistics Canada’s Provincial and Terfitorlal Gross Damestic Product by Income

. and by Expenditure Accounts (also known as the provincial and territorial economic accounts) and
‘ publlshed as ”Real Gross Domestlc Product at Market Pnces” currently in November of each year.

o The Economlc Stablllty Dlvldend

: 2 The Economlc Stab;llty Dividend share.r. the heneflts of economlc groll;rth between employees in the
¥ publlc sectorand the Provmr.e contingent on growth in BC’s real GDP.

3. Employees will 1 recelVe a general wage zncrease (GWl) equal to one~half (1/2] of any percentage galn :
in real GDP above the forecast of the EC-DnOlTlIC Forecast Council for the releVant calendar year,

AL For greater clarity and as an example. only, if real GDP Were one percent (1%) above forecast real GDP
~ ‘then employees would be entltled to a GWI of one-half ofone percent {0. 5%)
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‘Annual Calculatldn and publlcatnon of the Economic Stablllty Dividend

5.The Economlc S‘tablhty Dividend wiil be calculated on an annual baSIs by the Mmlstér of Fmance for
each collective agreement year commencing in 2015/16 to 2018/2019 and publlshed through the PSEC

- Secretanat

8. The timing m each calendar year \Nlll be as followsl

: (1)
(i)

(i)

o

February Budget Forecast GDP Tor the upcommg calendar year;

~ Novémheér ofthe fallowmg calendar year- Real GDP pubhshed for the: pre\hous calendar
. year;

November - Calculatnon bv the Minister of Flnance of ﬁfty percenf (SO%) of the -
difference between the Forecast GDP and the Real GDP for the previous calendar year;

: Advice from the PSEC Secretariat-to employers’ és_‘s';’ociations, employers and upions of
-:the percentagé allowable General Wage Incréase, if any, for each bargaining unitor -
~ group with autharization to employers to implement the Economic Growth Dividend.

7 For graater clarity and as an éxample ohly;

For collective agréement year 3 (2016/17):

)
‘ '(_ii]

.

-{v)

February 2015 — Forecast GDP for calendar 2015;

* November 2016 —Real GDP published for calendar 2015;
i)

- November 2016 - Calculation of the fifty percent (50%) of the difference between the
2015 Forecast GDP and the 2015 Real GDP by the Minister of Fmance through the PSEC

- Secretaiiat; '
- Dirattion from the FSEC Secretanat to employers assocna’tlons, employers and uniohs nf

- the percentage allowable General Wage Increase, if any, for each hargaining unit or
- group with authorization ta employers to implement the Economic Growth Dividend

Payment will he made concurrent with the General Wage Increases on the first pay -
period after respectively February, 1,2016, Febritary 1, 2017 February 1, 2018 and

: Februaryi 2019

) 'Availab:hty of the Econumlc Stablhty Dmldend

8, The Econumlc Stablllty Dlwdend wlll ba provnded for each of the followmg colledtIVE agreementyears 7'
2015/16 [based on 2014 GDP); 2016/17 (based on 2015 GDP); 2017/18 (based on 2016 GDP) and
2018/19 (based oh 2017 GDP), ‘

Allnwable Metlmd of Payment. of the. Ecanamlc Stahdlty Dmdend

- g, Employers must apply the Eccmomic Stabllity bividend as a percentage lncreasé bnly on collectlve
. agreaments wage ratées and for no other purpose or form..
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