MEMORANDUM OF AGREEMENT

between the

OKANAGAN COLLEGE
(hereinafter called "the Employer")

and the
BCGEU SUPPORT STAFF
(hereinafter called "the Union")
THE UNDERSIGNED BARGAINING REPRESENTATIVES OF THE OKANAGAN COLLEGE
ACTING ON BEHALF OF THE OKANAGAN COLLEGE (hereinafter called "the Employer"),
AGREE TO RECOMMEND TO THE OKANAGAN COLLEGE BOARD;
AND
THE UNDERSIGNED BARGAINING REPRESENTATIVES ACTING ON BEHALF OF THE
BCGEU (hereinafter called "the Union"), AGREE TO RECOMMEND TO THE UNION
MEMBERSHIP;

THAT THEIR COLLECTIVE AGREEMENT COMMENCING JULY 1, 2010 (hereinafter called
the “new Collective Agreement”), SHALL CONSIST OF THE FOLLOWING:

1. Previous Conditions
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All of the terms of the 2006-2010 Collective Agreement continue except as specifically
varied below by paragraphs 2 to 4, both inclusive.

2. Effective Dates

The effective date for all changes to the new Collective Agreement will be the date
of ratification of this Memorandum, unless otherwise specified.

3. Appendix “A”

The Employer and the Union agree to the amendmenis to the new Collective
Agreement attached to this Memorandum of Agreement as Appendix “A”.
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4, Appendix “B”

The Employer and the Union agree to the amendments to the new Collective Agreement
attached to this Memorandum of Agreement as Appendix “B” — 2010-14 Support Staff
Compensation Template (CTT).

5, Ratification

The parties expressly agree that, upon the completed signing of this Memorandum of
Agreement, the parties shall recommend the approval of this Memorandum to their
respective principals and schedule the necessary meetings to ensure that their
principals vote on the recommendations.

This Memorandum of Agreement is also subject to ratification by the Post-Secondary
Employers’ Association Board of Directors.

- -"'"-Fr'-( ?“ .
Signed this 5 day of Q&ﬂa% 2013/

BARGAINING REPRESENTATIVES FOR BARGAINING REPRESENTATIVES FOR
THE EMPLOYER: THE UNION:

( 1
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APPENDIX “A”

<Aftach all signed off tentative agreements>
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OC & BCGEU Support Staff Negotiations
Agreed Language

ARTICLE 5 - CERTIFICATE OF BARGAINING AUTHORITY
5.1

This Agreement shall relate only to employees and categories of employees referred to in the Certificate
of Bargaining Authority issued by the Labour Relations Board under date of August 14, 1973, and
covering only Non-Teaching Staff as expressly provided in Appendix A. Other categories of
Non-Teaching Staff may be added subsequent to the anniversary date of this Agreement, but in any event
the followmg shall be excluded:

Executive Secretary to the President

Executive Secretary to the Vice-President, Education

Executive Secretary to the Vice-President, Finance and Administration
Executive Secretary to the Vice-President, Students

Hxecutive Office Assistant '

Hxeotitive Secretary to the Board of Governors and Director, Legal Affairs and Policy
Development

Executive Secretary to the Director, Public Affairs

Executive Secretary to the Director, Advancement & Alumni Affaivs
Executive Secretary to the Director, Human Resources

TTuman Resomree Assistants

Execufive Secretary to the Regional Dean, North Okanagan
Iixecutive Secretary to the Regional Dean, Shuswap/Revelstoke
Executive Secretary to the Dean, Arts & Foundational Programs
Iixecutive Secretary to the Dean, Trades & Apprenticeship
Executive Secretary to the Dean, Science, Technologies & Health
Executive Secretary to the Dean, Okanagan School of Business
Txecutive Secretaxy to the Director, Continuing Studies

Executive Secretary, to the Director, Ancillary & Business Services
Executive Secretary, to the Director Facilities Planning & Management
Executive Secretary, to the Director, Student Services

Executive Secretary, to the Registrar

Executive Secretary, to the Director, International Education

5.2

When OC creates a niew position which does not fall within Appendix A, and for which the assigned
duties might reasonably be deemed to come within the bargaining unit for which the Union ig certified,
OC shall consult with the Union to determine whether or not that position ought to be included as a new
classification in this Agreement. In the event the parties cannot agree, the question of inclusion or
exclusion may be referred to the relevant labour relations legislation. Where the parties fail to agree and
pending a decision from the relevant body administering the labour relations legislation, the position may
be filled and worked.

5.3

QC shall provide the Union with a copy of the organizational chart for the departinent where the position
i5 located, a copy of the position's job description and a copy of the job description for the position which

supervises the position in question. !
y
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OC & BCGEU Support Staff Negotiations
Agreed Language

5.4

If an existing position is changed, such that the Union has concerns about its status, the information as
described in 5.2 and 5.3 shall be supplied upon request. In the event the parties cannot agree, the question
of inclusion or exclusion may be referred to the relevant labour relations legislation. Where the parties fail
to agree and pending a decision from the relevant body administering the labour relations legislation, the
position may be filled and worked in the jurisdiction in which the position is currently contained.

For Okanagan College L%BTU@ Staff

Randy Maradyn, Spokesperson Rnb%ﬂ:el‘spoon, Spokesperson

Okanapan College Negotiating Committee BCGEU Support Staff Negotiating Committee
~ 7

L0005 M pepared }

Deb Peterson, Chairperson Dianne Crommer, Chairperson

Okanagan College Negotiating Cemunittee BCGEU Support Statf Negotiating Committee

For PSEA

AL )

Chris Rawson, Managing Labour Relations Consultant II

Date: ,{Iéb’ /Z: K& E - Date: “77 v [ 4. SO/




~ARTICLE 9 - OC SHALL ACQUAINT NEW EMPLOYEES
9.1

OC agrees to acquaint new employees with the fact that a collective agreement is in effect and with the
conditions of employment set out in the articles dealing with Union Securnty and Dues Checkoff. OC
shall provide new employees with a copy of the collective agreement, with the appointment letter. New
employees shall be advised of the name and location of their steward. Whenever the steward is employed
in the same work area as the new employees, the employee's immediate supervisor shall introduce them to
their steward.

9.2

(a) OC agrees that a union steward shall be given an opportunity to meet with a group of new
employecs {on-regular-appeintments) within regular working hours without loss of pay, for 30 minutes
for the purpose of acquainting the new employees with the benefits and duties of union membership
and the employees' responsibilities and obligations to the Employer and the Union.

{b) Such meetings shall be as required and arranged by the Human Resources Division but not
more frequently than once per month.

" On behalf of Okanagan College O?ﬁh of BCGEU Support Staff
N}
e

%M@

Chris Rawson, Chief Spokesperson ; Rob Wothars_l_)oon, Chief Spokesperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating
Committee

b ﬁﬁ.w?zﬁ@o

Charlotte Kushner, Chairpgl:één Dianne Crommer, Chairperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating
Committee

Date:inﬁ;fﬂ?"/ o2& r Date: A\ﬂl\, )% 2LT} ZQ,U



OC & BCGEU Support Staff Negotiations
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ARTICLE 16 - APPOINTMENTS
16.1 Regular Appointments
(a) Full-time Regular Appointment

A full-time regolar appointiment is one which involves 35 hours of work per week for a period of eight
consecutive months or more on an annual basis, caleulated from date of appointment in this
appuintment category, (See Clause 16.2(d)).

(b) Part-time Regular Appointment

A part-time regular appointment is one which involves less thain 35 hours of work per week for a period
of eight consecutive months or more on an annual basis, calculated from date of appointment in this
appointiment category. (See Clanse 16.2(d)).

(c) Regular Sessional Appointinent

Appointments of eight consecutive months or more and less than 12 consecutive meonths may be
referred to as sessional appointments.

162  Awxiliary Non-Regular Appointments
{(a) Full-time Awxiliary-Non-Regular Appointment

A full-time axiliay non-regular appointment is one which involves 35 hours of work per week for a
‘period of less than vight consecutive months from date of each appointinent in this appointment
category, (See Clause 16.2(d)).

(b) Part-time Auxiliary Appointment

A part-time avxiliary non-regular appointment is one which involves less than 35 hours of work per
weele for a period of less than eight consecutive months from date of each appointment in this
appointment category, (See Clause 16.2(d)).

(c) Employvee on Leave

Anauxiliary-non-regular-appointment i3 also an appomiment resulting from an employes on regular
appointment being on leave, i which case the avxiliary non-regular appointmenl shall nol exceed the
term of leave of the employee being replaced and shall not be eligible for l.mwersmn to a regular
appointment,

(d) Length of Appointment

If an employee occupies the same position on an dUKiii'ﬂ’jf non-regular appointment, excluding section
(c) of thig clause for eight consecutive months, OC shall post the position in keeping with Article 21
anil shall thereby convert the posilivn o regular appoinhment status, unless an extension is mutually
agreed to by the Joint Committee.

(e) Letterof Employment Non-Regular Employment Confirmilion

Lmployees hired-onausilavy ppointments {for o period of mere—thap —Hawesire deeiwhallrecetvea
letter of appointment clearty senling their-emiployment status-and expecled-durition ol employment with
a-eopy-ofhe Jetter to he forwarded to the Support-Staff Bareaininez Unit Chairpersot:

New non-regular employees will be provided with and sign a Non-Regular Employee Information
& Confirmation Sheet ouilining the terms of their employment,
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63 Extension

Wherever possible, employees on awsiliary non-regular appointments shall be given a minimum of
one week's notice if the appointment is to be extended.

(2) OC shall prepare a list indicating name, classification, centre and number of hours worked per
month for all auxiliaries, Such list shall be updated monthly and pested-en-all- designated-union-bulletin
beards shall be provided to the Bargaining Unit Chair.

163  Change of Status

A regular employee may request a change in status from a regnlar employee to an auxiliary non-regular
employee and, if approved, shall assume a position on the auxilissy non-regular list in seniority order,
provided that the employee clearly states his/her intentions, in writing, to the OC President or designate,
Such employees shall cary with them their acenimulated seniority and shall have all the rights conveyed
by relevant pravisions of the collective agreement.

164  Shared Regular Appointmént

(a) A shared regular appointment is an appointment category used when the duties normally
associated with one full-time position and one employee on regular appointment ave voluntarily shared
between two emplovees on regilar appointments. The specific arangements for sharing the duties may
vary from one situation to another, and may include sharing the normal full-fime annual workload for
part of the year on a full-time basis, or for the entire year on a fractional basis.

(b) Requests for shared regular appointments will be reviewed on an individual basis and OC is not
obligated to approve applications.

(c) The ©C-President Dean or Director shall normally approve the application provided that the
eniployees making the application, the department(s) involved, and the designated supervisor agree that
services to students and to OC will not be adversely affected under the proposed arrangements.

(d) Within 20 working days of the submission of the application, the OEPresident Dean or
Director shall inform the applicants in writing of his or her decision, and if the application is not
approved, shall state In writing the reasons for non-approval. A decision to deny an application shall not
be prievable,

(e) If one of the current incumbents leaves the shared regular appointment, the remaining
inctmnbent shall agsume the full-time position, unless a further shared regular appointment is requested
and approved.

(fy (1) An employee on a shared regular appointment shall accumulate seniority on a pro rata
basis.

(2) If the employment of an employee on a shared regular appointment is terminated in
accordance with Article 26 (Seniority) and Article 36 (Pre-Layoff Canvass, Layoff and Recall),
the employee shall receive severance pay in accordance with Article 41 on a pro rata basis.

(g) (1) The two employees on shared regular appointiments are entitled to the salary provisions
of a full-time regular appomtment at each employee's appropriate salary scale step on a pro rata
basis.

(2) Employees an a shared regular appointment shall receive an annual salary incremental
increase in accordance with Clanse 29.2 until the maximum salary for their level is reached.

Wi
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OC & BCGEU Support Staff Negotiations
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3) Employees on a shared regular appointment shall be eligible for annual vacation in
accordance with Clause 42.5(b).
(€Y If employees on a shared regular appointinent wish to receive health and welfare benefits

specified in Article 47, the period of participation shall be a complete College year (July 1-
June 30) or multiple thereof, and OC shall contribute a pro rata share of the annual costs of these
benefits and the employees shill pay the balance of the annual costs of these benefits.

(5) For the purposes of Municipal Pension, the pensionable service of employees on a shared
regular appointiment shall be calculated on a pro rata basis during the period in which the
employees are on a shared regular appointiment.

(6) For employees on a shared regular appointment, sick leave benefits as specified in
Aiticle 52 shall be accumulated on a pro rata basis, Deductions from sick leave credits shall be in
acoordance with the specific arangements for sharing duties (see Clauvse 16.4(a).

(7) Employees on a shared regular appointment shall continue to be eligible for benefits from
the Staff Development Fund on the same basis as for a full-time employee on a regular
appointment.

For Okanaga& ollege Fo ﬂw Staff

erdy Mamdyn, ;Spoicthpbrsury Rﬂbﬁrﬁfﬁelﬂs_lmon, Spuicespers_on

Okanagan College Negotiating Comimittee BCGEU Support Staff Negotiating Committee
V75 s ) D il

Deb Peterson, Chairperson Dianne Crommer, Chairperson

Okanagan College Negotiating Cominittee BCGEU Support Staff Negotiating Comumittee

For PSEA

(st

(_.-]!J.ib Rawson, Managing Labour Relations Consultant IT

Date: /f/c?d) = 2 Date: eples’ /2. O/




ARTICLE 17 - JOINT COMMITTEE
17.1 Definition

A Joint Committee comprised of representatives of OC, and representatives of the Support Staff
Bargaining Committee shall constitute the Joint Cominiitee referred to throughout this contract, unless
otherwise specified. The Joint Committee shall meet the second Tuesday of each month unless otherwise
mutually agreed. In emergency situations, the Joint Committee shall also meet no later than 10 working
days following the call of either party.

tby— —To-that-end, the-principals-agreeto-the shruetuning andsmplementution-ofn-Wesk Envirenment
Gm{t%mﬂﬂ%—méem&m%ﬂwmml%&eemmﬁaﬂ—b&& hmndﬂ}g

On behalf of Okanagan College On behalf of BCGEU Support Staff

; \

AT, = = :\
Chris Raws on, Chief SpokcsPenon Rob Wotherspoon, Chief Spokesperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee
_ (ZQ/@MM

Charlotte Kushner, Chairperson Didnne Crommer, Chairperson
Okanagan College Negotiating Commitlee BCGEU Support Staff Negotiating Committee

Date://g”f;ﬂ 5:2/ ,//j P - Date: __AXS’ \IJ}‘ /Z:S’J 2@} D



ARTICLE 18 - JOB EVALUATION
18.1 Job Evaluation

There shall be a system of job evaluation, mutually agreed to by both parties, for classifications covered
by this Agreement. The Joint Job Evaluation Committce shall be responsible for maintaining the job
evaluation system (the process of determining the worth of a job in relation to other jobs covered by this
Agreement) and shall review and-update job descriptions, upon the request of either party.

18.2

OC agrees to maintain job descriptions (statements describing the work to be performed) for all positions
for which the Union is the bargaining agent.

On behalf of Okanagan College On behalf of BCGEU Support Staff

(/%MJ _
Chris Rawson, Chief Spokesperson Rob Wotherspoon, Chief Spokesperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating
Committee
) 7
A et
Charlotte Kushmer, Chairperson Dianne Crommer, Chairperson
Okanagan College Negotiating Committee BCGEU Support Staff Megotiating
Committee

Date: ﬁ&;f ﬁv)ﬁf V2R~ Daie: Aum}\, j)f ZSI,ZO}U



ARTICLE 19 - NEW POSITIONS/CLASSIFICATIONS

19.1

OC maintains the right to create positions and establish their duties and responsibilities (job descriptions).

19.2

When a new classification covered by this Agreement is introduced or a salary adjustment is proposed for

an existing classification by OC, the rate of pay shall be subject-to-negotiations-betweenOC-and-the

Bnicn, determined by the Human Resources Department. A copy of the job description, proposed

classification and the rate of pay shall be provided to the Union. The new classification and rate of

pay shall be implemented. Should the Union have concerns about the rate of pay the matter shall

be referred to the Joint Job Evaluation Committee.

On behalf of Okanagan College

(Hosit,)

hrls Rawson, Chief bpokcspcrson
Okanagan College Negotiating Committee

Charlotte Kushner, Chairperson
Okanagan College Negotiating Committee

Date: %& > ?,’;30/47

ehalf.of BCGEU Support Staff

“

Rob Watherspoon, Chief Spokesperson
BCGEU Support Staff Negotiating
Commitiee

Dianne Crommer, Chairperson
BCGEU Support Staff Negotiating
Committee

Date; __[\ L,c)t, I'\j 25 / QD)O




OC& BCGEU Support Staff Negotiations
Agreed Language

-

- ARTICLE 20 - RECLASSIFICATION
20.1

OC maintains the r1ght to classify or reclassify positions in keeping with the job evaluation plas- s system
mentioned under Art1cle 18. OC shall stipulate the effective date of any such reclassification.

202

203

~ The Union shall be notified in-advansce of any recommenda’uou by-the-administeationto-the Beard of0C
'te—delet&er- to downgrade a pos1t1ou ﬁlled by an employee on regular appointment.-

204

(a) An employee shall first discuss any concerns, regarding his/her classification with the
immediate supervisor. In support of a request for reclass1ﬁcat10n the employee shall submit to the
appropriate SeniorAdsninistrator Dean’or Director, a written statement of duties and responsibilities,
specifically describing those areas in which they differ from the employee’s existing job description.
The submission of the written statement of duties and responsibilities will be completed within 20
working days of the discussion between the employee and the immediate supervisor.

(b) Within 20 working-days after 20-4(a); of recerpt of the written statement of duties and

responsibilities pursuant to 20 4132 and the ﬂppreiaﬂ&te—Semer—Admimsﬂlrater Dean or Director (or
designate) shall ma.ke

e any proposed changes to the emnlo'_yee’s iob description determmed approprlate by .

the Dean or Director, and

) d*seuss—the a reclass1ﬁcat1on request w&h to the Dlrector Human Reseurces or
des1gnate Atthe-emp : : atatiresha in-attendanee.

(3 The Director, Human Resources, or designate’,r shall have a further 40 working days in

which to investigate the matter, approve the job description, evaluate the job and give a
decision on the reclassification request, with reasons for -the decision, in writing to the
employee, with a copy to the Union and the immediate-supervisor Dean or Director. '

(d)  If an employee ts—uﬂsueeeseﬁll—m—ebtamﬂag—e d;sagrees with the reclassification declsmn after
. -completing steps (a) and (b) above, the employee shall have the right to appeal to-the Joint Job

‘- Evaluation Appeal Committee within 10 working days of the written dec1s1on referred to in Clause
- 204 (b) (1) : - - '
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(¢) = The Joint Job Evaluation Appeal Commitiee shall be comprised of two members
appointed by the Union and two members appointed by OC. The parties may also select one
alternative each to act as Committee members, as and when required. The role of the Joint Job
Evaluation_Appeal Committee is to objectively and impartially consuler the reclassification
appeal in keeping with the job evaluation system.

(f) . A representative of the Human Resources Department and the affected employee who may
be accompanied by a representative of the Union, shall have the right to appear in person before the
Joint Job Evaluation Appeal Committee, The Committee shall have the right to call any person(_) it
deems necessary to provide mformatlon in order to arrive at a just decision. :

(g) -~ Ifthe Joint Job Evaluation Appeal Committee is unable to agree by maioritv decision on the
propesed-reclassification, the Grievance Procedure under Article 74 may be invoked. :

(h) The effective date of an approved reclassification, if iitiated by the employee, shall be
determined:—by the date the reclassﬂicatlon req est is received in the Human Resources

Degartment

For'Ol_(anagag College

Randy Maradyn, Spokespersofi  Rob Wotherspoon, Spokesperson _
Okanggan College Negotiating Committee = BCGEU Support Staff Negotiating Committee
7 7 ; -
& 7le 2052 ) - _ L 272
Deb Peterson, Chairperson : Dianne Crommer, Chairperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee
For PSEA

%@g@/

'%hns Rawson, Managing Labour Relations Consultant II

Date: £YHA X 2O, T - Date v A, KO3
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ARTICLE 21 - POSTING OF POSITIONS IN REGULAR APPOINTMENTS
211 : | '

All yacancies fox positions in regular appomtments aa%xe;pﬂed—by—@@&ﬁaeﬁve—eeﬁseeu%we—meﬂ%s—er
mere-in-duration shall be posted en-OC's-designated bulletin-boards electronically for & minimum of 10

calendar days exclusive of statutory holidays. Fer-suxthary pesitions-whiel-are-snteipated by OCto-be
f&efe—thaaa—fear—eenseeuﬂvefﬂen#hﬁ—hul— 1&%4hm—h=.=e—c4aﬂseel&we—meﬁths—m—dumiwn fefer——‘ee—fclause

22.5¢5)

212 : ‘

An " seryice! application form-shall-be-provided by OC for use by-employees wheveish-to-apply-for
|+ ositions.

21.3

The position Vécanny notice shall contain the following information; nature of the position as detailed in .

the job deseription in keeping with the job evaluation plan; fype of appointment; required qualifications

related to education, experience, knowledge, skills and abilities; shift; salary; closing date; location and
bargaining unit,

21.4

{EE-{'EiC—ted—ti}- empleyees—mae&ﬁen %Hﬂ—m&é—vﬁhea%paﬂeaves—qielebmﬁﬂﬂg@mﬁsabﬂwaﬂd
Workers-Compensation, : .

For Okanagan (@lege Fd port Staff

I{andy Maradyu, _’-lpu;uespersun Rob Wﬁihbmpmm, Spokesperson

Okanagan College Negetiating Ccmmiﬁee BCGEU Snpport Staff Negotiating Commities
Zé%( /37998

Deb Peterson, Chairperson Dlamll., Crommer, Chairperson ,

Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee
For PSEA

Z Mﬁff e

Chris Rawsan, Mamaging- Labour Relations Consultant IT

LY |",'] "}
Date: _ZV&+/ /-fé; ROrZ ) Date: N:}U‘ l L_hL /2_0} e
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ARTICLE 22 - SELECTION OF EMPLOYEES

* Both parties recognize the benefit of providing opportunities for job improvement or advancement.

22.1  Union Representation on Selection Committees

A union representative shall sit as an observer during interviews and final selection of candidates for
positions under the Union's jurisdiction in all instances where an Internal applicant has applied.
Whenever possible, OC will provide the Union with three working days notice of such interview
dates.

22.2  Selection Criteria

(a) Selection Committees shall base their recommendations on the criteria as detailed in the
position vacancy notice and job description as set out in Clause 21.3,

(b) Internal applicants with three or more completed years of service with OC shall receive a
percentage of the total point rating for the vacant position for seniority. The points for seniority shall be
calculated on the basis of one per cent for each year of ‘imwm to a maximum of 10 per cent of the total
point rating.

(c) ' In the final stages of a selection procedure, if there are two or more candidates whom a
committee finds equally qualified for a position, and if one of these candidates 15 an internal applicant, a

Selection Committee shall recommend first preference for the internal candidate senior in service to
ocC.

22.3  Internal Applicants

(a) All apphcants who are on the semorlty lists and possess the 1equ1red qualifications or are-inthe
. H—in—Clanse- 126 the
equivalent education and/or experience shall be entitled to an interview by the Selection Committee.

(b) All applicants who are on the seniority lists and who are called for an interview shall be granted
leave of absence with pay and shall have their expenses paiil.

(c) Provided thet-arequestisreceived irwritingfrom-an vasuceessful applicant An employee who
applies for a posted position within-seven—calendar-daysfollowing OC's President's;or—designate's,

appeiittment-of-an-appHeant to-an-established position;-the-applicant and is unsuccessful shall, upon
request be notified in writing withinseven-ealendar-days of reesipt-of the-employee'srequest of the

reasons why the employee was unsuccessful, The request shall be made in writing to the Human
Resources Department within seven calendar days of the emplovee being notified of the decision
of the Selection Commiitee.

(d) OC agrees to supply employees at the time of hiring, promotion, or upon request, with a copy
of their job descriptions.

-
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22.4  Departmental Work Assignments (new) rennmber subsequent clauses accordingly

Additional work that may be required by a department may be offered to qualified regular part-
time or sessional employees from within that department prior to such work being offered to non-
regular emplovees in accordance with clause 22.5. Work shall be offered to eligible employees
within the department in seniority order.

225  Selection:Auxiliaxy Non-Regular Appointments

Offers of short term non-posted auxiliary non-regular appointients or ﬂaaé}iaﬁ;non-regula
appointments for which 1o applications have been received shall be made to the mast senior person on the

suxiliary non-regular seniority list who is qualified to carry out the work available (see Clause 26.2).

22,6 Regular-Appointments: Competition foy Auxiliary-Non-Regular Appointments

(a) All vacancies for non-regular appoiniiments which are anficipated to be five consecutive
months or more shall be posted.

(b) Employees on regular appointments and not on probation may apply for a posted auxiliary non-
regular appointment of five consecutive months or more. If an employee on regular appointment is the
successful applicant, assignment to the ewxilary-non-regular position shall be subject to thie
availability of a suitable replacement in accordance with Clause 16.2(c). For the duration of the
assigniment, such employee shall retain regular appointment status and shall retun to his/her original
position upon completion of the project and/or assignment period.

awxtiny- posﬁlGnE—%%ﬁHH—ﬂiMﬁm%ﬁt—WhlﬂH&F&—aﬂﬁe}pﬁ%ed by—@%—fﬁ—be—lﬂef&—thﬂﬂ—fﬁlﬂ
conseegtive-months; but-less-than—{ive conseeuttve miontli—n—Turatin—kmployees 1iterested—n—the
position—shal-advise—the Human—{tesenrees Divisan within—tive workinz—<uyvy i -thenetice [he
pes&m—sha%kb&eﬁfered%e#xe—empley%emeetmgﬂ&e%aﬁﬁequﬂmmﬁ ot the peattion whedssenioe
in-perviee to OG—1fthere-are no-nterested-emplovees, the-pesition shall-be-offered-innecordance-with
Clause-22-—T-the pesition—in {iHedtn—an empleyee—on regularappointment—the subsequent-vacant
gosttionmay be-filled inacsordance wilh-Clause 224

(d) The provisions of clause 22.6 (a) this-section-of this-elause shall nermally not apply enly-te-the

assigrent-etone employee-on regilarappomtment 40 i posities—=atrying-ap-swetiary-appeintment as
deseribed above;and-not to sequential assigimnents to other positions triggered by the first move.

22.8 Promotion - Required Qualifications

In cases of promotion requirhig higher qualifications or certification, OC shall give consideration to
employees who do not possess tle required formal qualifications, but are preparing for gualifications
prior to filling a vacancy. Such employees will be given an opportunity to qualify within a reasouable
length of {ime, as mutually agreed between the parties to this Agreement, and to revert to their former
positions if the required qualifications are not met within such time.
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22.9 ‘Promotion - Placement on Scale

Where an employee is appointed to another position which carries a higher salary scale, the emplayee will
receive the rate in the new salary scale which is closest to but not Iess than an mcrease of 3.5% of the
previous salary or the minimum of the new scale, whichever is greater.

For Okanagan College

Codatt Y]

Randy Maradyn, Spnkésp%on ol
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Commiftee

CGEU Support Staff

Aﬂi‘%zﬂlf L e stonon)

Deb Peterson, Chairperson Dianne Crommer, Chairperson
Olkanagan College Negotiating Committes BCGEU Support Staff Negotiating Committee
For PSEA

P Y.

Chris Rawson, Managing Labour Relations Consultant IT

Date: %8 (R, 2O/A Date:_Fewr /4, AOLR




ARTICLE 23 - JOB TRANSFER AND RECLASSIFICATION DOWNWARD
23.1  Transfer to Lower Classification - Placement on Scale

Where employees are transferred from one job classification to one in a lower rate structured category at
the request of OC, they will be placed at a step in the lower salary range equal to the pay received in the
higher category on a "mark time" basis until the lower increment steps are matched or exceeded.

23.2 Transfer of Position

(a) The Joint Committee may, at the request of either party, recommend to the OC President
requests for a lateral transfer or voluntary demotion to a vacant position, without the requirements to
post the position, under the following circumstances:

(1) Oun compassionate or medical grounds to employees who have completed their
probationary period.
(2) To employees who are incapacitated by reason of industrial injury or illness arising from
their employment at OC.
(3) To employees who become mmeapacitated through natural causes.

{b) The jurisdiction of the Joint Committee is not limited to the initial placement under this

provision and is retained by the Committee for subsequent placements.
23.3  Secondment

(a) OC agrees to advise-the provide the emplovee and Union en with two weeks notice, where
possible, of any proposed secondment of an employee within the bargaining unit, to a pesition at OC
outside the bargaining unit, and to make every effort to provide the employee with two weeks' written
notice, where possible, indicating the terms of such secondment.

(b) The provisions of applicable cument collective agreements or Administration policies will
apply to such seconded employees. The secondment requires the mutnal agreement of the affected
employee,

{c) Emiployees shall continue to accrue seniority and shall return to their positions within this
bargaining unit immediately upon the expiration of their secondment.

On behalf of Okanagan College On behalf of BCGEU Support Staff
Chris Rawson, di{ié’}:ﬁpolcesllarsgn - Rob Ehc;;—puon, Chief Spokesperson
Okanagan College Negotiating Committee BCGEU Support Staff Negoliating
Committee
&
_Llrerrpal
Charlotte Kushner, Chairperson Dianne Crommer, Chairperson
Okanagan Caollege Negotiating Committee BCGEU Support Staff Negotiating
Committee

Date: //ﬁﬂ Q? Q:f PP Date: B‘V,L" )6 KZ—S [, /2 0 \ D
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ARTICLE 24 - PROBATION FOR EMPLOYEES ON REGULAR APPOINTMENT AND TRIAL
PERIODS

24.1

(a) =~ New employees granted regular appointments, and-employeeson-auxiliary appointménts-vwhe
obtain—a regular-oppeintment; shall be required to successfilly eomplete a sic-menth 910 hour
probationary period, exclusive of overtime, caloulated from their date of appointment to a position. Tf”
unsuccessiil, they may be released from employment. ‘

(b), " New em ._q'iuyeéa granted non-repular appointments shall be required to successfully
complete 2 910 hour nrobaﬁonarv period, exclusive of overtime, calculated from their initial date
of appointment to a non- ~regular appomhnent

24.2

(a) * Employees on regular, appointments who are granted a regular appointment to another position.
in OC shall be required to complete a three-month—probationary 455 hour trial period, exclusive of
overtime, caleulated from date of appointment to the latter position. In the event that such employees
prove unsatisfactory during the prebationary trial period, they will be retuined to their former position
or failing that, they will be placed in a position of equal salary and similar class1ﬁoatmn as determined
by the Joint Committes.

(b) Employees on non-regular appointments who have successfully completed their 310 hours
probationary period, as per clause 24.1 (b), and who are granted a regular:appointment shall be
required to complete a 455 hour trial period, exclusive of overtime, calculated from the date of
appointinent to the latter position. In the event that an employee proves unsatisfactory during
the trial period, they will be returned to their former status as a non-regular employee.

(c) Employees on nen-regular appointment who- have not completed their probationary
period as per clause 24.1 (b) and who are pranied a regular appointment shall be required to
complete the probationary period. If unsuccessful they may be released irom employment,
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In the event that the service of an employee en-regularappointment is found by OC to be unsatisfactory
during the probaticnary period, or if for any other reason the employee does not coniplete the
probationary period, it will not be necessary to re-post the position. Should such a situation arise, OC may
appoint the next available candidate recommended by the Selection Committee for that competition.
Should the service of the second employee be found to be unsatisfactory during the probationary period,
or if for any other reason the employee does not complete the probationary period, the position will be
re-posted. The Union will be adv1.'=ﬂd of actions taken by OC. .

For Okanagan College . ‘For GGEG—Sup-pg‘t Staff
Randy Maradyn, Spol{csp;soﬂj Raob Wcﬁﬁérspoon Spokesperson
Okanagan College Negotiating Committee BLGEU Support Staff Negotiating Committee
/ g dn ' ﬂ D 3 22 Bt /
Deb Peterson, Chairperson _ Dianne Crommer, Chairperson
Okanagan College Negotiating Committee ~ BCGEU Support Staff Negotiating Commiltee -
For PSEA |
Mé:,:/

iris Raw::ﬂn Managing Labour Rﬂldtmnb Consultant IT

Date: ﬁ"j{é&g)’r ;"'f*‘_‘zh ‘:-'?—’é;:"ri Date: MQ\/ = 2 E:) \[2‘—
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ARTICLE 26 - SENIORITY
26.1  Seniority for Regular Appointments

(a) Seniority for employees on regular appointments shall be defined as the length of accumulated
full-time equivalent service with OC, subject to section (d) of this Aarticle and Clause 26.2(¢) in the
case of those employees with previous service in auxiliary non-repular appointments, and shall operate
on a bargaiming unit wide basis.

(b) Employees on regular appointments shall be credited with seniority when they have
successfully completed the required probationary period, after which seniority will be backdated to the
date of appointment. Seniority earned during the probationary period will be included in the total
seniority calculation upon the completion of the probationary period.

(c) OC will maintain seniority lists in keeping with section (a) of this Aartlele §en10r1ty listeras of
the last pay period including March 1% and October 1¥ shall be sent to the Union and posted on al
bulletin boards the College’s intranet by April 1* and November 1* of the ensuing year.

(d) If employees on regular appointments are absent froin work because of sickness, accident, or
leave of absence approved by the Employer, they shall not lose seniority. Employees on regular
appointment shall lose seniority only in the event:

n they are discharged for just cause and are not reinstated;
2) they resign and are not reinstated within 30 days;
3) in the case of layoff, where Clause 36.2(m) does not take effect.

{e) Employees shall not accumulate seniority for the duration of the layoff period.

26.2  Seniority for Auxiliary Non-Regular Appointments

{2) Seniority for employees on auxiliary non-regular appointments shall be defined as the length
of accumulated service with OC, subject to Clause 26.2(e) of this article, and shall operate on a
bargaining unit wide basis.

(b) Employees on auxtliary non-regular appointments shall be eligible to accumulate seniority
upon the completion of 30 working days with OC. Upon the coinpletion of the 30 working days, the
seniority for such employees shall be backdated to cover the 30 working days.

(c) Seniority for employees on auxiliary-non-regular appointments shall be used for calculating
receipt of increments based upon accumulated service, subject to Clause 26.2(e) of this Aarticle. In
addition, seniority earned on auxiliary non-repular appointinents will be recognized should employees
be successful in obtaining a regular appointment.

(d) OC will maintain seniority lists for employees on awxiliery non-regular appointments showing
the date upon which the employees' service commenced and their service as at the last pay period of
each month. Seniority lists will be sent w1thm 15 days aﬂ:er the last day of each month to the Support
Staff Bargaining Unit Chairperson whe- : : board

will be posted on the College’s intranet.

(e) Auxiliary Non-regular employees lose their seniority in the event that:
N they are discharged for just cause,
(2) they voluntarily terminate or abandon employment with OC,

3) there is a break of more than five six consecutive months between appointinents,
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4 they refuse three separate offers of employment for which they are qualified within a
six-month period provided 23 hours notice of each offer is given and where the work offered is
reasonably similar in content to that performed during previous awxiliary non-regular
appointments. Exceptions may be made for valid reasons, i.e., medical, family emergency,
. ete. In the case of refusals, employees shall be provided with written notification of the

refusal.

For Okangn College FopBCGEU Support Staff
G ) )
Randy Maradyn, Spokeéﬂerson Rob Wb{herspoon, Spokesperson
Okanagan College Negotiating Committee - BCGEU Support Staff Negotiating Comumittee
£
MZ/}W ‘ L i)
Deb Peterson, Chairperson . . ' Dianne Crommer, Chairperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee
For PSEA

/%wm/

“Thris Rawson, Managmg Labour Relations Consultant IT .
Date: &7/ £ GO A5 Date: Q&?ﬂd o, Jeor3




ARTICLE 28 - SALARY AND WAGE INCREASES
28.1

See Appendix B & C for the classifications, salary bands and salary scales which apply for the term of
this Agreement.

Eﬁfeem&hbhl—zﬁ%—th%w&ge—sehed%ﬂe%ha&b&mefease&bﬁ 1%
4%

Eﬁfeefw%k%—m@%mage—&eheéﬂes—shaﬂ—beaﬁefeaseéb%%

ElfcetiveJuly-1,- 2009 the- wage schedules-shalb-be-inereased by 2-1%

28.2
(- —Fhepeneralwageincreasesshallapply to all ciaploveeswhe-arc members«Hhe bargaining-unit

%Wé%ﬁw:mﬁeemeﬁmmmpmﬁ%ﬂmﬂ—eﬂimﬁe
%e%%%ﬁe%mw%mphm%mhwimmm

Note: The deletion or amendment to 28.2 is subject to further discussions at the Compensation Template
Table

On behalf of Okanagan College On_beh CGEU Support Staff

CMM == i

Chris Rawson, Chief Spokesperson Rob Wotherspoon, Chief Spokesperso;
Okanagan Collepe Nepgotiating Commiltee BCGEU Support Staff Negotiating Committee
WJM Jf e M p e

Charlotte Kushner, Chairperson Dianne Crominer, Chairperson

Okanagan College Negotiating Committee BCGEU Bupport Staff Negotiating Committee

Date: é‘-L_/—Z/:“ L?Q/ Yer/ Date: Q‘VM /LD ! 2 DH__




ARTICLE 29 - INCREMENTS
29.1

Employees on full-time regular appointments shall receive an annual incremental increase in the pay
period in which their anniversary date falls. The anniversary date for employees on regular appointments
13 defined as the starting date of continuous service with OC or a date which reflects accumulated services,
subject to Clause 26.1(d).

29.2

Employees on part-time regular appointments shall receive an incremental increase when lhey haye
completed the equivalent of 12 months' full-time service with OC; additional incremental increases shall
be given tfor each successive equivalent of 12 months' full-iime service with OC, subject to
Clause 26.1(d),

29.3

Einployees on ateilbary non-regular appointments shall receive an incremental inerease when they have
completed the equivalent of 12 months' full-time service with OC and shall receive additional incremental
tgreages for each successive equivalent of 12 months' full-time service with OC, the foregoing being
subject to Clause 26.2(¢)

294

Incremental increases shall be given in keeping with the preceding clauses of this Article until the
maximum of an employee's salary range has been reached,

29.5
‘Fheincremental spread shall be-based-en-a-3.5% spread:
29.6

In recojmition of leng service and after 10 contimuous years of full-time service or its equivalent,
employees shall be eligilile for an award of one additional increment. A further increment will be awarded
upon completion of each additional block of five years, This article shall not apply to employees hired

aller the date-of ratification-of the 2002/2006 Collective Agreement-March 24, 2005,

On behalf of Okanagan College

hris Rawson, Chief Spolesperson

On behalf of BCGEU Support Staff

TRy

Rob Watherspoon, Chief Spokes?:erso?

Okanagan College Negotialing Committee

Upidslln K adps

Chatlotte Kushner, Chairperson
Okanagan College Negotiating Committee

Date:dne A 'ﬁ} Gy

BCGEU Support Staff Negotiating
Committes

Dianne Crommer, Chairperson
BCGEU Support Staff Megotiating
Commitiee

Date: Egé M. g AL



ARTICLE 31 - PAID FOR TIME

31.1

All employees covered by this Agreement shall be paid for all time spent in the service of OC. The rate of
pay provided for by this-Agreement shall be no less than the rates specified in this Agreement. Time shall
be computed from the time that employees are ordered to report for work or registers in, whichever is
later, until they have performed their scheduled duties. In the event that employees are required to travel
to OC locations or other distant locations, time will be computed on a portal-to-portal basis.

On behalf of Okanagan College On behalf of BCGEU Support Staff
{_~Chris Rawson, Chief Spokesperson Rob Wotherspoon, Chief Spokesperson
Olanagan College Negotiating Committee BCGEU Support Staff Negotiating

Commiftee

Aty pe )

Charlotte Kushner, Chairperson. Dianne Crommer, Chairperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating
Committee

Date:’%ﬁ ¥ Do e Date: J’\r\r\; »56 23/,20/0
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ARTICLE 32 - HOURS OF WORK AND OVERTIME
32.1 Workweek Defined

(a) Tixcept for employees identified in Clanse 32.1(b) and 32.1(¢), the normal workweek shall
consist of five days consisting of seven-hour days from Monday to Friday inclusive.

(b) . Hours of work for employees whose schedules are directly related to a student's class or study
tour hours shall be in accordance with the needs of the student, but in any event, shall not
exceed 70 hours biweekly.

(c) OC may auﬂmnze modlﬁed workweeks for specified periods in selected parts of OC's
operations.

32.2 Workmg Schedule

(a) QC shall sef forth the working schedule of each department,. hereinafter referred to as ﬂu.
"Work Schedule". In the event of change to the Work schedule, OC will consult with the employees in
the affected departments.

(b) Employees shall not be sche&uled to work more than five consecutive days unless otherwise
agreed to between the Union and OC, There shall be a minimum of two consecutive days off for each
consecutive five days worked.

(c) Except for employees identified in Clause 32.1(b), no shift shall be split for a period longer
than the regularly scheduled meal period except by mutual agreement between the Tnion and OC.

(d) ~ When it is necessary to temporarily reassign employees to a campus other than their designated
work locatinn, individual eircumstances (e.g. daycare, previously booked appointments, ete.) will be
taken into consideration in determining the temporary reasmgmment and the employec may be entitled
1o a subsistence allowangce (sge Clause.66.41)

32. 3 Shifts

(a) Preference in the choice of shifts shall be determined within each department on the basis of
* seniority subject to the following:

(1) choice of shifts will be between regular employees in the same c¢lassification, and within
the same campus.

(2) choice of shifts will be between regular employees in the same classification, and vuﬂnn
the same centre for changes of shifts in excess of three months durafion.

(3) regular part-time emplevees will not have choice of shifts over reguiar full-time
muployees

(b) OC shall give affected employees at least 48 hOUI‘i advance notice of proposed changes in
shifts, except in the cases of emergency. In the event that 48 hours advance notice is not given, the
employees affected shall receive applicable overtime rates of pay for any work peri‘l::rmed within the
48 hour period.

" (c) All empleyees required to work shifts shall receive a minimum of two consecutive .days off for e,
each five working days. ' w'

g\(\v/ -
9
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(d) Employees may exchange shifts with mutual consent of the parties involved and with the
approyal of OC, provided that at least 48 hours advance notice is given and There is no increase in oosts
to OC.

(e) Where OC and the Union mutually agree that & shift rotation system shall be put info effect
such shift shall be mhted on an equitable basis.

324 ° Minimum Hours

Except where otherwise provided in this Agreement, in the event that employees on regular appointments
start work on any day and are sent home before they have complefed their normal shifis, the employees
shall be paid for the normal shift. Bmployees on auxiliary appointments shall be paid not less than four
hours after starting work on any day unless the auxiliary employee makes a request to leave prior fo
havmg worled four hours.

365 Minhoris Call-out Time

(a) Employees who are called out to work outside their regular working hours without receiving
mora than 24 hours notice shall be paid for a mmimuin of four hours at overtime rates and shall be paid -
from the time they leave home to report for duty until they armive back upon proceeding directly from
work, .

(b) If employees have notice of more than 24 houts, they shall be paid for a minimuin of two hours
at overtime rates and shall be paid from the time they leave home to report for duty until they arrive
back upon proceeding directly from work.

(c) (1) Employees who are called out to work outside fheir regular working hours without
receiving more than 24 hours notice, but who are able to complete the required task without
leaving home, shall be paid for actual hours worked, in one-hour increments, at overtime rates.

(2) Between the hours of 10 pan. and 6 am., employees feceiving a call-out under
Clause 32.5(c)(1) shall be paid for a minimum of four hours at overtime rates.

3 Employees shall have the right to refuse call-ont except in emergency situations.
32,6 Premium Rate on Weekends

(2) « Time worked on Saturday and/or Sunday as part of the regular worle schedule of employees on
regular appointments ghall be paid at a preminm rate of time and one-half (1%x) for normal hours
worked. L :

(b) Premium pay shall be waived fm any new positions provided the posting clearly defines the
weekend work schedule,

(o) In other circumstances, premium pay may be waived provided mutua! arrangements are agreed
to in writing by the Joint Committee.

32.7 Overtime
(a) | Sharing of Overiime

Overtime work shall bé allocated on an equitable basis within a department or speCJ_f' ¢ work area
involving employees within similar classifications. -
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(b) Overtime Calculation
Overtime shall be calculated in 30 minute ineremeﬁts.
(c) Overtime during 'I,ﬁ yolfs
There-shall-be-no-extended-amount £ overtime-worled-on-ary-opeation while-there are-employees-on
laye(l -the-same-orsintlar-fypes of operations und whe-arequalifiedto perlorm-theavailable-work
(d) Overtim'e Rates "

(1) Regular Fulf—ﬂme Employee

(D All time worked beyond the normal workday (seven hours) shall be deemed to be
overtime, Overtitne shall be paid for at the rate of time and one-half (1}4x) ’ror the first
two ilourq and double time (2x) after two hours in any one day or shift.

(u) Regular full-time employees who are required to, work more than five
consecutive days will be paid double time (2x) for all houss worked on the sixth and
seventh day.

(2) Regular Part-Time Employee

(i)  All time worked beyond the normal workday (seven hours) shall be deemed to be
overtime. Overtime shall be paid for at the rate of time and one-half (1Y:x) for the first
two hours and double time'(2x) after two hours in any one day or shift.

(ii) Part-time employees must have worked on each of five consecutive days to be
‘eligible for overtime on the sixth and seventh day. Overtime on the sixth and seventh day
to be paid at double time (2x). : :

(3) Awiliory Non-Regular Employee

)] All time worked beyond the normal workday (seven hours) shall be deemed to-be
overtime, Overtime shall be paid for at the rate of time and one-half (1%x) for the first
two hours and double time (2x) after two hours in any one day or shift.

(i)  Awnxiliary Non-repular employees must have worked on each of five consecntive
days to be eligible for overtime on the sixth and seventh day. Overtime on the sixth and
seventh day to be paid at double time (2x),

(iii)  For empluyees identified in Clause 32.1(b) and 32.1 (c), overtime will be paid
for all hours worked in excess of 70 hours biweekly and for nme worked in excess of five
days per week,

(e) Time-off in Liey of Overtime ' .

(1) Regular employees shall have the option of receiving equivalent compensating time off
in lieu of payment for overtime worked if requested at the time of submission of overtime and on
approval in writing from the immediate supervis or(s}).

. (2) Compensating time off shall be taken at a time mutually agreeable to the employees and , p
the immediate supervisor(s), but in any event, shall be taken pnor to December 31" of that Nﬁ
calendar year. - : T
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3) If employees are unable ‘to schedule compensating time off due to operational
requirements, any overtime due at December 31% for that calendar year, or priar to terminating
employment; whichever is earlier, shall be paid in cash.

() 'Right to Refuse Overtime

All employees shall have the right to refuse to work overtime, except when required fo do so in
emergency situations. The parties recognize that provided reasonable notice has been given every
effort will be made to accemmuodate overtime requests. -

(8} Driver's-tate-shall apply—for beth-deiving and layever time, such-layover time-to be-paid-as

For Okanaéan College For BCGEU Support Staff

(2. wf)uld % W \ .

Wk ==
Randy Maradyn, Spokesperson : Rob Wotherspoan, Spokesperson
Okanagan College Negotiating Commiltee BCGEN Support Staff Negotiating Committee

14{7/)[5%’@)1,1 /./ e E7p RS —

Deb Peterson Chairperson : Dianne Crommer, Chairperson
Okanagan College Negotiating Luumttee BCGEU Support Staff Negotiating Committee
For PSEA

(= (/’%M’ S/

Chris Rawson, Manazmgmmur Relations Consultant IT

Date: _'/}ét/ fE PorZ Date: \\)0
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ARTICLE 35 - SUBSTITUTION PAY
35.1

When an OC Administrator Dean or Director assigns an employee to replace another employee in a
higher classification, the replacement employee shall receive a higher rate of pay for the full period
served in the replacement position. The rate of pay, in-the-case-of substitution shall be the rate of the
higher classification which is closest to but-netless-than-an-inerease 6£3-5%ofthe previous salary or the
minimum of the new seale salary band, whichever is greater.

35.2

An employee on regular appointment who is temporarily assigned by OC to a position with a rate of pay
lower than his/her regular rate of pay shall maintain his/her regular rate of pay.

On behalf of Okanagan College

/%dm/

.~ Chris Rawson, Chief Spokesperson Rob Woiherspoon, Chief Spokesperson '
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Commilttee
bty Flcohnes O Llemie N
Charlotte Kushner, Chairperson Dianne Crommer, Chairperson

(Olkanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee

Date:)gff_g?f?q?{ﬂ_;_ Date: {\Wv‘\ou § )V 0 }/, 20 l\)
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ARTICLE 36 - BI%E—LA%FQFPGANVASSM@FF—{&ND—REG—ALL WORKFORCE REDUCTION

L
[=>%

L)
| ot

Both parties recognize that job security should increase in proportion to length of scrvice.
(formerly 36,2 (a))

It is further recognized by the parties that seniority considerations for retained employees on
regular appointment shall be subject to their ability to perform the duties and meet the minimum
educational and experience requirements of the positions available within the bargaining unit:
(formerly 36.2 (b))

For the purpose of this Article, seniority shal] relate only to those employees on regular
appointments. (formerly 36.2 (c))

Notice to the Union and Pre-Lavoff Canyvass

(1)

(2)

3)

4)

Where the Employer identifies a need to proceed with a reduction in the workforce
layefias-defined-in-elouse 36-02; the employer shall notify the Union, in writing, prior to
issuing any layoff notices to emplovees. The notice shall inclitde where the reduction is
required, the number of positions to be affected; the department(s}); the campus or centre;
the affected employees; the pay level classification and qualifications of the position(s);
the reasons for layoff; the cost reduction or other goal intended to be achieved by the

layoff; the—employees—identifiedfor—pre-layoff—eanvas—and _the names of OC’s

representatlves to a Joint Layoff Committee. (formerly 36.1 (a})

1 ['_lc I aint Layoff Committee shall be comprised of members equal in number from both
the Union and OC. (formerly 36.2 () (2})

¥the-Unionrequests The Employer shall-meetwith and the Union shall meet, within
five working days of the notice per clause 36.4 (1), to to discuss the need-to-proeeed-willa
layoff, workforce reduction thescope-ofthepre-layoff-canvassand any related-matter

and options to minimize its scope. (formerly 36.1(d))

To minimize layoffs, other options as follows, but not limited to, shall be considered by
the Joint Layofi Committee whenever possible, prior to employee’s bemg given {gsuifE
layoff notices: (formerly 36.1 (b))

(i) placing affected employee(s) in vacant positions for which they are qualified in
the same campus or centre, appointment category and classification;

(ii) transferring affected employee(s) to vacant positions for which they are
qualified in a different campus or centre in the same appointment category
and classification; '

(iii) job-sharing;

(iv) reduced hours of work through partial leaves;

(v} leave of absence;

(vi) agreedsecondment, :

(vii) retraining ofaffected employees;

(viil) voluntary severance payoul;

(ix} early retirement mcentwez- as dutlined in the collectlve agreement.
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(8)

©)

(10)

(11)

(12)

(13)

(14}

An employee who is gualified for a.vacant position in the same campus or centre,
appointment category and classification shall normally be appointed to the vacant
position. An employee who is appointed to a vacant position shall not be eligible to
elect to claim a position (“bumping”) or to be laid off and placed on the recall list
under Clause 36.5 and no further options will be considered by the Joint Lavoff
Commititee.

Where a vacant position is not available at the emplovee’s same campus or centre,

‘but is available at a different campus or centre in accordance with Clause 36.4 {4)

(ii), the emplovee may be offered and may accept such position.

OC shall not be required to pay any transfer expenses which'might -arise from the
transfer of employees into vacant positions at a different campus or centre, or as a
result of recall. (formerly 36.2 (i) (3) and (n) (1) with amendments)

Within five working days of the netice-in-clanse-36:01-(1); meeting of the Joint Layoff
Committee the Employer, where agreed, shall conduct a pre-layoff canvass by sending
out wriften notice to the Union and the employees identified for the pre-layoff canvass.
The notice shall include the specifications as outlined in Clause 36.4(4) above, with the
exception of (i) and (ii). FheUnien-and-Emplover may-agree-to—a—wider pre-layolf

Employees who are canvassed and wha voluntarily respond to the canvass must do so in

_ writing within 10 working days of receipt of the notice. (formerly 36.1 (g))

It is understood that employees selecting voluntary severance or early retirement shall not
be entitled to bumping or recall rights. A voluntary résignation and severance payment
or early retirement must prevent a layoff of an employee who would be entitled to layoff
notice or severance pay under the collective agreement. (formerly 36.1 (f))

The compensation provided under Clause 36.4 (4) will not exceed the cost that would be
incurred through layoff under Clause 36:62. 36.5 (formerly 36.1 (¢))

When the number of employees responding is greater than the reduction number
identified by the Employer, the employee(s) with the most service seniority shall be
granted their pre-layoff option provided the compensation limit under Clause 36.4 above
is not exceeded. (formerly 36.1 {h})

The Empluj'er shall confirm the employee's option with the employee and the Union, in
writing, within five working days. Tne selection is final and binding. (formerly 36.1 (1))

(i) Where a pre-layoff canvass is imp]eménted and if no employee(s) or Nf
insufficient numbers of employees voluntarily choose the pre-layoff options, the
employer shall proceed with layoff notice as outlined in Clause 36.5. (formerly 36.1
0); '

(i) Where a pre-layoff canvass is not implemented the Employer shall proceed
with the layoff notice(s) as outlined in Clause 36.5
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Notice to Emplovees. Claiming a Position, Lavoff and Recall

(1)

@)

{3)

(4)

Feﬁewmg—%he—aeﬂee—pe&eel—p&m&aﬁ—te—e}aase%é 223 OC may give notice of layoff to

affected employees on regular full-time, and part-time and sessional app(untmenrb,
however, such notice shall not be less than 20 OC working days, prior to
implementation.(formerly 36.2 (g)

Emplovees on regular full-time, part-time or sessional appointments who are given
notice of layoff, may elect to exercise their seniority by claiming a position or may
elect to be laid off and to be placed on the recall list for recall to a position within
the employee’s former appointment category and classification,

(formerly 36.2 (h) amended)

Emplovees who elect to exercise their seniority may ¢laim a position as follows:

(i) A regular full-time, part-time or sessional emplovee may claim a comparable
positiou that is occupied by the least senior regular employee within the
regular full-time, part-time or sessional emplovee’s campus.

“Comparable” for the purpose of this Article means a position within the
same appointment category, classification and with the same full-time

equivalent hours.

Where a comparable position is available the employee shall normally be
appointed.

Where a comparable pos:tlon does not exist within the emplovee S campus
employees may clalm a position as follows:

(1) A regular full-time employee may claim the position that is oceupied by the
least senior regular employee in that-jeb-greupiag within the campus or centre of
the position being claimed. (formerly 36.2(h) (1) amended; or

(i) A regular part-time employee or sessional employee may claim the position that
is occupied by the least senior regular part-time or sessional employee in-that
jeb-grouping within the campus or centre of the position being claimed, where
the hours are equivalent to or greater than the laid off employee or (formerly
36.2 (h) (2) amended).

(iiiy  An employee may claim the position where the hours are less thanthe-laid-off
employee than their existing hours provided the position being claimed is
occupied by the least senior emiployee within thatjeb-grouping- that campus of
centre.

The claiming of a position is subject to:

(i) the claimant being able to perform the duties and meet the minimum education and
experience requirements of the position being claimed; and
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(6)

(7)

(8)

&)

(10)

(if)  the claimant having more seniority than the incumbent as of the date of the layoff
notice issued to the claimant. (formerly 36.2 (i) amended)

(iif) ifthe position claimed 1s at another OC campus or centre then OC shall not be
required to pay any transfer expenses.

{iv) the claimant being subject to a_three month trial period.

2. Where an employee has claimed a position and the employee proves
nnsatisfactory during the trial period, the emplovee shall be re-
appointed to a vacant position that is comparable to their former
position or failing the availability of a vacancy shall be placed on the
non-regular employee list.

Should the claiming of position under Clause 36.5(4) nat be possible, the employee may
claim a position occupied by an employee on auxiliary non-regular appointment
provided that the claimant is able to perform the duties and meet the minimal educational
and experience requirements of the position being claimed.

(i) Emplovees who claim a position under Clause 36.5(6) shall retain their regular
appointment status for the term of their employment in that position and any
subsequent consecutive appointments to like positions.

(if) For the purpose of this aArticle an employee who has accepted an auxiliary non-
regular appointment shall retain hig/her right to elaim a regular position under Clause
36.5(4) for a maximum period of une year from the date of layoff unless a mutual
extension is mutually agreed to by the Joint Committee.

An emplovee whao elects to be laid off and placed on the recall list or who is unable
to claim a position under Clause 36.5 (3) or (4) will be given notice of layoff and
placed on the recall list for recall to a position, at the employee’s former campus or
centre, within the emplovee’s former appointment category and classification,
subject to qualifications.

In the event that a position becomes available pursuant to clause 36.5(8) within a
one-year12 month period from the date of lay-off, he/she shall be offered the position.

In the event that an employee refuses a recall offer to his or her former position within
five (5) working days of the offer, OC shall remove the employee's name from the recall
list and all rights to recall shali be extinguished unless there are extenuating
circumstances acceptable to the Joint Committee. (formerly36.2 (1)

An employee whose position is eliminated and who is laid oft under this Article and who
has served OC for two years or more shall, if re-employed by OC in a regular position in
accordance with clause 36.5(9), retain all rights in relation to seniority and salary.
(formerly 36.2 (p)) i

In the case of employees whose employment was terminated under this Asticle the
records of such employees and any references for them shall clearly indicate the nature of
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the termination and every effort shall be made to avoid any stigma of dismissal being
attached thereto. (formerly 36.2 (g))

(13) The sclieduled non-working time; i.e., the inter-session period, for employees on regular
appointments of less than 12 consecutive months shall not be deemed to be a temporary
layoff for the purpose of this Article. (formerly 36.2 (1))
(14) In the event of layoff of employees on regular appointments, OC agrees to pay the
monthly B.C. Medical Plan premiums for employees on regular appointments who are
presently covered by the Plan, up to a limil of three months. (formierly 36.2 (s))
(15) If former employees are re-employed on a regular appointment by OC during the 12-
month period following termination, they shall refund to OC that portion of severance
pay which exceeds one month's salary for each month of layof. (formerly 36,2 (1))
(16) An employee shall retain histher right to recall layeffstatus for a maximum period of ene
year 12 months from the date of layoff exceptas—provided—in Clause-362-(k)-(2).
(formerly 36.2 (1))
(17) Both parties agree that, in the case of correspondence relevant to Clause 36.5, copies of
such correspondence between OC, and employee(s), and the Enion shall be released
" coincidentally to the President of the Union and/or designate. (formerly 36.2 (v))
For Okanagan College (fﬁrISCGEU_ Eﬁ'{i‘por,g Staff
Randy Maradyn, Spokcspersonu ) Roﬁmtherspoo}_l, Spaokesperson
Okanagan College Negotiating Committee BCGEU Support Staff Megotiating Committee
yg{"é DA f./"l';_’._f’ Ay pEIMEAS
Deb Peterson, C hauperson . Dianne Crommer, Chairperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee
For PSEA
AECn [

Chris Rawson, Managing Tabour Relations Consultant IT

e ; 7 N
Date:gl['_"_?r-?v'r ‘“:‘3 af?ﬁ/g Date: :g" ﬂ'“’""’ﬁyﬂ }i )L’J\] e
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ARTICLE 42 - VACATIONS
42,1 Definition

Annual vacations shall be based upon the calendar year; i.e., January 1% to December 31", inclusive.

422  Leave Entitlement for New Employees

An employee earns but is not entitled to receive vacation leave during the first six months of employment,
except by mntnal agreement of e employee and OC, Vacation entitlement earned prior to December 31"
shall be added to the next year's holiday entitlement.

423 Carryover

Lipen notification in writing to their supervisor(s) prior to November 30", employees on regular
appointinents may carry over a maximum of five days' vacation leave to the next calendar year. Upon
approval of the supervisor(s), employees may carry over an additional five days for a maximum of ten
days' viacation leave to the next calendar year. Employees on sessional appointments may take vacation
entitlemenit at a mutually agreeable time during the period of their appointments, and the provision to
carry over vacation does not apply

42.4  Pay-out of Vacation

(a) For employees on sessional appointments, vacation entitlement not taken during fhe
appointment period shall be paid out in cash at the end of the appointment period,

(b) Employees on regular appointments shall not receive cash in lien of vacation time except upon
termination of their employiment.

42.5 Vacation Leave Credits

(a) Employees on regular appointments of 12 months a year shall eam vacation leave credits as
follows; provated where there is less than a full year's service:

(1) During the first to sixth consecutive years of employment inclusive, employees shall
receive 20 working days paid annual vacation.

(2) During the seventh to ninth consecutive years of employment, employees shall receive
26 working days annual vacation.

3) During the tenth to fourteenth consecutive years of employwent, employees shall
receive 27 working days annual vacation.

1) During the fifteeuth to ninsteenth consecutive years of employment, employees shall
receive 28 working days annual vacation,

(5) During the twentieth to twenty-fourth consecutive years of employinent, employees
shall receive 29 working days annual vacation.

(6) During the twenty-fifth consecntive year of employment and thereafter, employees shall
receive 30 working days annual vacation.

(b) For employees on full-time regnlar appointments proration of annual vacation enfitlement shall
be based upon every month of service in which employees are paid a minimum of 70 hours,

NP
S

oo

{}z
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(c) For employees on part-time regular appointments proration of amal vacation entitlement shall
be based on actual hours worked.
(d) Eniployees on full-time regular appointments of less than 12 months or a part-time regular

appointment shall earn vacation leave credits in accordance with Clause 42.5(a) on the basis of

accumulative service.

42.6  -Auxibiary-Non-Regular Appointments

(a) Awmxiliary Non-regulay employees, who are on the seniority list, may request vacation leave by
application to their supervisor.

(b) Employees on awslisry non-regular appointments of more than six months duration may
request at the start of their appointment to earn vacation entitlement. Such entitlement not taken during
the appointment period shall be paid out in cash at the end of the appeintment period.

() FEmployees on auxiliery non-regular appointments shall receive vacation pay at 6% for the first
3,430 accumulated hours, 8% for the next 6,720 accumulated hours and 10% for all hours accumulated
over 10,150 hours subject to Clause 26.2(e). Vacation pay shall be paid biweekly.

(d) Motwithstanding Clause 26.2(e), offers of employment for which employees are qualified, and
which would have required the employees to work during a vacation leave, shall not be deemed a
refusal of employment.

42.7 Vacation Schedules

(a) Vacation schedules shall be circulated and posted not later than April 1% of each vear.
Employees who do not exercise their seniarity rights within two weeks of receiving the vacation
schedule shall not be entitled to exercise those rights in respeet to any vacation lime previously selected
by an employee with less seniority.

() Employees who transfer to another office or work location where the vacation schedule has
already been completed will not be entitled to exercise their seniority rights for that year only.

(c) (O shall make every reasonable arrangement to ensure that employees are able to schedule
vacations during the period from June 1" to September 1%, which shall be defined as prime-time

vacation period. However, every effort shall be made to grant vacation al fhe time of the employee's

choice.

(d) Vacation schedules, once approved by OC, ghall not be changed, other than in the cases of

einergency, except by mutual agreement between the employees and OC,
42.8 Vacation Pay

Payment for vacations will be made at employges' regular rates of pay, except if employees have been
working in a higher paid position than their regular posifion for the majority of 60 working days
preceding their vacation, in which case they shall receive the higher rate.

429  Vaeation-Advanee

Employees—shallreesive ontlie hisl office—uy preceding vomunencement of their annnalbvacation any
eheques—wheh%&ay—f&ﬂ—di}e—daﬂﬂg—ﬂ}&pei |nd—erlth&H&Guhm-—pfewémg4he4—a}wH—Depamﬂent—hﬂﬁ
-I ] ’ 1 - ry :l I ] ' 1 1 &j/\)
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42.10 Vacation Relief

The Employer acknowledges that the purpose of vacation leave is to provide employees with a period of
relief from the norinal working enviromment and, as such, that employees are entitled to expect that their
principal duties will be carried out during a period of absence.

For Okanagzg,College F r”B'(}SS*EU‘Supp\grt Staff

Randy Maradyn, Spokespersoﬁ' Rob Wotherspoon, .‘-ip_tﬂcesl_)ers,'un

Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Commilles
/ :

o Y A zerpmen)

Deb Peterson, Chairperson Dianne Crommer, Chairperson

Okauagan College Negotiating Comnittee BCGEU Support Staff Negotiating Commnitlee

For PSEA

A i

Chris Rawson, Managing Labour Relations Consultant 1

Date: /iéf-) //5/ 2l rZ = Date: ‘:1'{74‘2{/ Lot S A




ARTICLE 43 - STATUTORY HOLIDAYS

43.1
(a) All employees on regular appointments shall receive a day off with pay on the following
holidays:
New Year's Day Labour Day
Good Friday Thanksgiving Day
Easter Monday Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day
British Columbia Day

and any other day proclaimed by the Federal, Provincial or Municipal Government as a holiday, When
any of the above holidays fall on a normal non-working day and no other day is declared in substitution
thereof, employees shall receive a day off in lieu of - the holiday at their regular rate of pay. Employees
required to work on Christmas Day and/or New Year's Day shall receive a regular day's pay at one and
one-half (1}4) plus another day's pay or day off. Employees required to work on any other statutory or
proclaimed holiday shall receive the regular day's pay plus another day's pay at time and
one-half (1%x).

(b) Statutory holidays for regular part-time employees will be prorated based on actual hours
worked in the preceding 28 day calendar period.

43.2

All emiployees on auxiliary non-regular appointments who have worked or earned income on 15 of the
30 calendar days prior to a statutory holiday, and are still employed by OC, or are re-employed by OC
within 10 working days (exclusive of statutory holidays) of the holiday, shall be paid for such holiday, In
the case of employees who work varied hours, the pay for the holiday is calculated as the average of their
hours exclusive of overtime for the days they have worked in the four-week period immediately
preceding the week in which the statutory holiday occurs.

On behalf of Olkanagan College On behalf of BCGETU Support Staff

______ S, A

X e

Chris Rawson, Chief Spokesperson Rob WolHlerspoon, Chief Sp&esperson
Okanagan College Negotiating Commiltee BCGEU Support Staff Negotiating Committee
M %@/ L o
Charlotte Kushuer, Chairperson Dianne Crommer, Chairperson

Okanagan College Negotiating Commitiee BCGEU Support Staff Negotiating Committee

Date:’/%é;ﬂ/ 22/0&/5 I Date: (ES Vgth_zg ; ZQ’Q
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_ ARTICLE 47 - HEALTH AND WELFARE PLANS
471 = Group Insurance Plan

(a) L1fe Insurance two times (2x) annual salary (Principal Sum) with a ﬂoor of $20, 000
 (b) Accidental Death and Dlsmemberment -

Life (in addition to any Life INSUTANCE) .......ivvevereeverreeerreesennens The Principal Sum
Both Hands.......cccocevrreeneeceenienenenas ieseeaereree st eessenat S renannaes The Principal Sum
BOth FEet ...t e ete s e e e The Principal Sum
Entire Sight of Both EYeS......ccovuivmvevvivcemeens s vesesevessees e ...... The Principal Sum
One Hand and One FOot.........cocveueiinirreeceesereesrersssansrenessasseenss . The Principal Sum
One Hand and Entire Sight of One Eye ......c.ovoocveerecereuenennens The Principal Sum
One Foot and Entire Sight of One Eye ........... O The Principal Sum
Speechand Hearmg .......ccoovevinviincciceniic e The Principal Sum
One AI ..o b Three—quarters of The Principal Sum
One Hand .......coeni. e Three-quarters of The Principal Sum -
One FOot .....commrrencnncsenns errereeras eemererbesnees Two-thirds of The Principal Sum
Entire Sight of One EYe .....eeereceeeeeeecereireseeenens Two-thirds of The Principal Sum
Speech or Hearing .......c.ccocprerercnncicnnn. ferereeneenen One-half of The Principal Sumn

Thumb and Index Finger of Either Hand .............. One-third of The Principal Sum

472 .. Long Term Disability Plan

Long Term Dlsablhty payable after 90 days of dlsablhty at a level of 66. 6% of monthly salary toa
non-ev1dence maximum of $3, 000. ‘

47.3 Dental Care Plan’
(a) Plans A and B, Basic Services - diagnostic, preventive, surgical services, etc.;
o 100% reimbursement from the Plan. - |
by Plan G, Prosthetie Appliances and crown and bridge procedures;

* 50% co-insurance.

'(c) Plan D, Orthodontics - available to employees and dependents only after patient has been
covered continuously for 12 months, maximum lifetime benefits $2 500 per pat1ent

- 50 % co-insurance.

'47.4 - Medical Care Plan -
(a) - Standard,M_edical. -
(b) . Medical Supplement.'
(c) Optlcal Coverage

. $250 maximum coverage for each msured 1nd1v1dua1 during a 24-month penod and
every 12 months for each insured mdividual under the age of 18 years.

e -Eﬁfeehveﬁpﬂl—l—zegé— Employees shall be reimbursed a total of $75 00 every 24-month
' perlod for vision examinations. _
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(d)  Medical Travel Referral Benefit

¢ For service and supplies not covered by the Medical Services Plan of BC up to $125 per
day for up to fifty days in accordance with guidelines issued by the carrier. ‘

47.5  Carrier Policy

The above is prowded solely for the purpose of explammg the pr1nc1pal features of the Plans All r1ghts
. with respect to the benefits of the Plans will be governed by the policies issued by the carriers. '

47.6 Level of Coverage

In the event that OC changes carriers, benefit levels and benef' t coverage negot1ated by the parties will be
maintained.

47.7 Premiums

ocC agrees-to pay, 100% of the premiums for the Health and Welfare Plans. ’

47.8 Compensation in Lieu of Health and Welfare Benefits
(a) Regular Appomtments .

(1)  'Employees on part—t1me appointments who are scheduled to work 17.5 hours per week-
or more shall be entitled to the Health and Welfare Benefits under Clauses 47.1,47.2,47.3, and
474. '

(2) . Employees on part-time appointments who are scheduled to work less than 17.5 hours

per week shall, at the employee's option, receive compensation of either fifty-five cents ($0.55)

per hour worked, to a maximum of $38 50 b1weekly in lieu of Health and Welfare Beneﬁts or
- BC Medical coverage. _ .

- {b) A—w&kary—Non-Regular-A ppomtments

H Upon the completion of 30 workmg -days, employees on auxiliary non—regu]ar

" appointments shall thereafter be entitled to receive compensation of fifty-five cents ($0.55) per
hour worked, to a maximum of $38.50 biweekly in lieu of Health and Welfare Benefits,
provided there is not a break in serv1ce pursuant to Clause 26 2(e).

2) AH?H—l»I—&Fj‘ Non-regular employees with more than 2,520 hours of accumulated service

and who are scheduled to work 17.5 hours per week or more shall be entitled to the Health and

Welfare Benefits under Clauses 47.1, 47.3, and 47.4, provided there is not a break in service
pursuant to Clause 26.2(e).

3) Amﬂ-haasf Non-regula employees who are ehglble for Health and Welfare Benefits as
outlined in Clause 47.8(b)(2) above shall, at the employee's option, receive compensation of

- fifty-five cents ($0.55) per hour worked, to a maximum of $38.50 biweekly in lieu of Health and,
Welfare Benefits, prov1ded there is not a break in service pursuant to Clause 26. 2(e)

47.9  Long Term Dlsablhty

- (a) Employees on long term d1sab111ty will be considered employees for purposes of the Mun1c1pal
Pension Plan only and will continue to-be covered by medical, extended health, dental and group life
and AD & D.insurance for the first 24 months from the date on which the employees received
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compensation under the Long Term Disability Plan. Participation in these plans may be continued past
the 24 months provided OC is reimbursed for 100% of the applicable premiums.

(b) Employees who qualify for Long Term Disability Benefits shall retain their accumulated
seniority and will only accumulate seniority for the first 24 months while on Long Term D1sab1l1ty for
the purposes of layoff/recall, vacation selection and promotion and will have access to the grievance

" procedure in the collective agreement during this period. Except as otherwise expressly provided,
employees on Long Term Disability will not be covered by any other portion of the ‘collective
agreement.

(c) Employees who have recovered from a total disability during or immediately upon the

" expiration of the first 24 months from the date on which the employees received compensation under
the Long Term Disability Plan shall be entitled to be reinstated by OC in an equivalent or similar
position, provided the employees are able to perform the dutles in a satlsfactory and efficient manner
and there is a posmon available. :

¢} = If employees are unable to return to work upon the expiration of the first 24 months, as stated in
Clause 47.9(c), their employment w1th OC wﬂl be deemed to be termmated except as expressly
provided i in Clause 47. 9(a) spless3 : i creed the-Join -

" For Okanagen College - : @mm Stat'f

Randy Maradyn, Spokesperson s - Rob W?)ﬂlerspooxl, Spokesperson
Oka%an College Negotiating Committee BCGEU Support Staff Negotiating Commitiee
9, : 7 : .y
R, g _é e LD Wi on )
Deb Peterson, Chairperson - Dianne Crommer, Chairperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee
For PSEA

“Chris Rawson, Managmg Labour Relations Consultant II

Date: 072:\/ ;—ZJ/Z . - Date: L’%:f@?bi X, X2



ARTICLE 49 - CONTINUATION OF BENEFIT COVERAGE
49.1

(a) When employees go off work ill, (either short term or on LTD) or are on an OC Workers'
Compensation Board claim, or a grievance is invoked on their discharge, OC shall continue to pay any
or all Health and Welfare Benefits as detailed under Article 47 of this Agreement.

(b) When employees go off work on a leave of absence without salary, OC shall continue to pay
any or all Health and Welfare Benefits as detailed under Article 47 of this Agreement provided:

)] the employee(s) reimburse OC for such contributions made on their behalf and is at no
time in arrears;

) periods of less than one month shall not be charged to the employee;
{3) the period of such coverage shall exceed 12 months only by mutual agreement of the

fwo parties.

On behalf of Okanagan College On behalf of BCGEU Support Staff

/ Mf@p — Sapl— e e

(Ghris Rawson, Chicf Spokesperson Rob Wotherspoon, Chief Spokesperson

Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee
Ualettyy S lrtner Lfeonpo
Charlotte Kughner, Chatrperson Dianne Crommer, Chairperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committes

-

Date: %M 08}/ COre> Date: A\fﬁj\ii ?‘(g 2’0_) D
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50.01

50.02

50.03

ARTICLE 50 - EMPLOYEE ASSISTANCE PROGRAM

OC and the Union will jointly participate in the administration of a mutually acceptable
Employece Assistance Program for employees on regular appointments. OC will provide an
administration fee up to the equivalent of 0.2% of the bargaining unit salary base in each fiscal
year to fund the cost of the program.

An Employee Assistance Program Joint Committee shall be established and consist of one
representative from each participating employec group and one representative from OC. The
purpose of the Committee shall be to periodically review and male recommendations to
the Parties on changes, if any, to the service provider.

%&—Emp}eyee—Assﬁaﬁe%Pfe@ i)

On behalf of Okanagan College On behalf of BCGEU Suppoxt Staff

C/M/

T3

Chris Rawscn, Chief Spokezperson Rob Wothers

lon, Ciﬁ‘;S-pnl;;es;Tmnn

Okanagan College Megatinting Committee BUGEU Support Staff Megotiating Commities

7
i/
Charlotte Kushner, Chairperson Dianne Crommer, Chairperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee

P i
Date:{-\_//{_/n._c_- cf.:/?, Al Date: !%4 40D e, N ¥



ARTICLE 51 - WORKERS' COMPENSATION BOARD CLAIM
51.1

Where employees are absent due to an accident, the employvee shall make évery reasonable effort to
inform their designated supervisor of their inability to attend work as a result of an injury.

Where employee(s) are on an OC claim recognized by the Workers' Compensation Board, employee(s)
shall be entitled to leave, at 90% of average net earnings (subject to upward adjustment in accordance
with WCB rates) of their regular rate of pay, for a maximum of 24 months for any one claim resulting
from any one injury or recurrence of that injury, The compensation payable by the Workers'
Compensation Board shall:

(a) OC shall pay Health and Welfare Benefits as defined under Article 47 durmg the first 24
months leave on each Workers' Compensation Board Claim.

(b) Employees on WCB claims will retain full pensionable service based on their appointment and
the cost shall be shared between QC and the employee in accordance with applicable pension
legislation.

(c) If after 24 months under Clause 51.1 the employee(s) still remains on leave, the employee(s)
shall be considered on a direct WCB claim,
51.2

Employees may, at their option, choose a direct claim arrangement with WCB and be considered on a
leave without pay from OC. In this case, Health and Welfare Benefits and pension coverage will not be
maintained by OC,

On behalf of Okanagan College On behalf of BCGEU Support Staff

& .
Chris Rawson, Chief Spokesperson Rob Wotherspoon, Chiel Spokesperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee

A ohopes ]ﬂgﬁg@zsﬂ@u_ .

Charlofte Kushner, Chairpe.rsnn ¢ Crommer, Chairperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee

Date: ///64‘ Y\, Date: /\V‘TLL/\Y (2-7 , @0 H)
e ; {
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ARTICLE 52 - SICK LEAVE PROVISIONS
52.1 Sick Leave Defined

Sick leave means the pericd of time employees are permitied to be absent from waork with full pay by
virtue of bemg sick, disabled, exposed to contagions disease, or hecause of an acmdent for which
compensation is not payable under the Workers' Compensation dct.

52.2 Amount of Sick Leave

(a) Sick leave-shall be granted to employees on regular appointments, who were in the employ of
OC on regular appointment as of June 30, 1978, on the basis of ong-and-one-half (1%4) days for every
month of service. Employees working less than full-time shall earn sick leave on a pro rata basis based
on the employees' regular appointment. Sick leave shall be caleulated from the date of employment. In
any one year when employee(s) have not had sick leave or only a portion thereof, they shall be entifled
to an accrual of all unused portion of sick leave up to'a maximum of 250 working days for future
benefits. A deduction shall be made from acenmulated sick leave of all normal working days (exclusive
of holidays) absent for sick leave as defmed im this Agreement.

(b} Sick leave shall be granted to employees on regular appointments, who were appomted Iuly 1,
1978 or thereafter, on the basis of one-and-one-half (1%) days for every month of service. Employees
working less thar full-time shallearn sick leave on a pro rata basis based on the employees' regular
appointment. Sick leave shall be calculated from the date of employment. In any one year when
employee(s) have not had sick leave or only a portion thereof, they shall be entitled to an accrual of all
unused portion of sick leave up to a maximum of 180 working days for firture benefits. A deduction
shall be made from accumulated sick leave of all normal waﬂdmg days (exclusive of holidays). absent
for sick leave as defined in this Agreement,

(c) There shall be a charge against an employer}'sl sick leave credits for absences that exceed two
hours. : ' '

(d) When employees are qualified for sick leave with pay during their vacation period, there shall
be no deduction from the vacation credits for such leave, and the period of vacalion so displaced shall
be taken at a mutually agreed time.

52.3  Illmess in the Family

In the case of illness of an immediate family member permanently residing in the employee's Household
or with whom the employee permanently resides where no one at home, other than the employee, can
provide for the needs of the ill person, or in the case of a non-custodial child, the ¢mployee shall be
entifled, after notifying their superyisor, to use accumulated sick leave for this purpose, to a maximum of
10 days per year provided a minimum of 12 days is available each year for personal sick leave only (see
‘Clause 52.2). ‘

!
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52.4 Proof of Iliness

(a) . Employees may be required to produce a certificate from a duly qualified prastioner
physician for-any-iHaess certifying that they are unable to carry out their duties due to illness or injury
Employees may be required to produce a certificate from a duly qualified practitioner physician
certifying that the immediate family member is ill and requires attention.

(b) OC may fequire employees to—have and their physician to complete OCs Hiness-and-Fajury
Bepest, medical forms provided by OC and to forward the completed report to the ‘OC physician
clainis'adjudicator.

52.5 Sick Leave During Leave of Absence

When employees are given leave of absence without pay for any reason, or are laid off in accordance with
Article 36 and return to.the service of OC upon expiration of such leave of absence, etc., they shall not
receive sick leave credit for the period of such absenca but shall retain their cumulatwe credit, if any,
existing at the time of such leave or layoff.

52.6 Rightto Borrow Sick Leave

Employees unable to retum to work at the termination of the period for which sick leave with pay is
granted shall be permitted to "borrow" up to 48_9 days' sick leave with pay from their futnre sick leave
credifs. At-the-end-ofthis-pericd any-extension-ef ' berroningcan-only be-granted aponrevipwand by
mmmﬁwaf&%ém%&wl%mmﬂmm
maplemeﬁ#ed—

52.7 Sick Leave Records

A tecord of all unused sick leave will be kept by OC and shall be available on-line to employees.
Immediately—afterthe-closeof each-calendar year-employees—shall receive-a record from OC of their

accupniated siclleave-credit-Onreceipt-ofws tttﬂraﬁpheatmmemp@fees—sha}}be—adwseéeﬁheﬂmem
ef sicleleave ncerued tir-theireredit:

52.8 = Retirement Leave

Upon retirement, employees on regular appointments shall be granted a leave, or at the employee's option
a cash pay-out, equal to a maximum of 60 days accumulated sick leave.

52.9 Vohmtary Shanng of Sick Leave and the Central Slck Leave Bank .

L If emplt)ye_es sulfer a prolonged illness and use up all their auck leave credits, other active
" employees may each voluntarily donate in accordance with clanse 52.9 (d) up to a maximum of 10 days
sick leave from their accumulated sick leave credits for the use of the ill employee(s) provided a
minimum of 12 days is retained each year for personal sick leave enly. The-total-of all such-donations

shall net-exceed 90-days-or-the-ngsber o Edayﬁeqﬂ&ea%e—ee%PﬂaHH—empleyeeés)—&BﬂHheﬁLqual@
ﬁmmag&mdeﬂhe%eﬁgiwmﬂmabrhﬁhﬂaﬁ%ﬁﬂweﬁm—thﬂeﬁeﬁﬁwe Such-denationef
ration-of the-ill employee's siel leave

(b) Upon retirement or rengnaﬁon, employees may donate up ito 75 days from their

accumulated sick leave credits.
( vﬁwP
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(o) Donations to the Central Sick Leave Bank (“the CSLB”) may be made by:

{1) call for contributions from the Union to its members by June 1* of each year:

(2 individual contributions by employees as set out in clauses 52.9 (a) and (c) above

(d) The Central Sick Leave Bank shall not exceed 600 days or 4,200 hours and donations
shall not put the CSLB in surplus. For example, if the CSLB is at 595 days, the maximum
contribution that would be allowed would be 5 days. g !

(¢) _ An emplovee may access the CSLB for a prolonged illness where other sick leave credits
have been exhausted. “Prolonged illness” is defined as an absence for illness or -injury of 10
consecutive days or preater,

{f) An employee may access the CSLB no more than once per calendar vear,

(g) The CSLB may be used to cover the lesser of:

i) the number of days of absence due to illness or injury, or

{ii) the number of days remaining in the Waltmg period for Long Term
Disability coverage.

(h) Sequence of Sick Leave Use -

The sequence of sick leave use by employees is as follows:

{i) Employees must utilize-their own sick leave credits, if any.
(i) Employees must then borrow future sick leave credits to a maximum of 9
days. :

(i)  Subject to clause 52.9 (a) to (h) employees requiring additional sick leave
credits may then access the CSLB

52.10 Medical and Dental Appointments

(a) Where it is not possible. to schedule medical and/or dental appointments. outside regularly
scheduled working hours, reasonable time off for medical and dental appointments for employees and
for dependent children shall be permitted, but where any such absence exceeds one hour, the additional
time off shall be charged to employees' sick leave credits.

(b) Employees in areas where _adequﬁ-te medical and dental facilities are not available shall be
. allowed to deduct from their sick leave credifs the necessary refurn travelling time to receive personal
or immediate family medical and dental care at the nearest medical/dental centre:

©) OC may request a certificate of a qualified medical or dental practitioner, as the case may be,
stating that treatment could not be provided by faumles or serv1ces available at the employee's place of

residence.
N Af
Lﬁf _
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5211 Medical Examination

(a) Where OC requires an employee to submit to a medical examination, by the-0C a
physician selected by OC, it shall be at OC's expense and on OC's ume other than a medical
examination required under Article 52.4 hercof. ;

(b)  The right is reserved by QC to define the scope of the medical examination, The cost of
this examination to be set by the fee schedule subscribed to by the BC Medical Association.

. For Okanagan College mﬁﬁ‘sﬁ‘pporgcaff
Randy Maradyn, m Raob Wb‘ﬂnerspoon bpuke&person
Okanagan College Negotiating Commitlee BCGEU Support Staff Negotiating Committee
1 f .
: 2007 ﬂ’ LE W I
Deb Petersan, Chairperson Dianne Crommer, Chairperson
Okanagan College Negotiating Committee BCGEU Support Staff Megotiating Committee
For PSEA
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- 'Chr:% Rawson, Managing Labour Relations Consultant 11
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ARTICLE 53 - PARENTAL LEAVE
53.1

Parental leave of absence without salary shall be granted on application to the ©CPresident Dean or
Director. The duration and other terms shall be decided on an individual basis, taking into account
individual needs as far as possible, but shall be subject to the following general provisions:

(a) A maternity leave of absence without pay shall be granted at any time chosen by the employee
during the 11-week period immediately preceding the anticipated date of birth for a period of up to six
months, or to the expiry date of the auxiliss-non-regular appointment, whichever is shorter.

(h) Parental leave of absence without pay shall be granted for up to six months, or to the expiry
date of the suxiliary non-regular appointment, whichever is shorter, in a period commencing:

(1} with the week in which a newbomn child(ren) arrives in the employee's home; or

(2) with the week a child(ren) is placed in the employee's home for the purpose of adoption
or permanent guardianship;

and ending 52 weceks after the week referred to in (1) and (2) above.

(c) Appligation may be made for an additional peried of up to, but not exceeding six months, or to
the expiry date of the auxiliary non-regular appointment, whichever is shorter.

(d) Employees who apply for and are granted leave under this clause may elect to take all or part of
their accrued vacation entitlement at full salary during their leave of absence.

(e Employees who apply for and are grauted leave under Clause 53.1(a) will not be eligible for
leave under Clause 53.1(b).

53.2

Employees on regular appointments will accrue vacation entitlement for the first six months of any leave
granted under this Article.

53.3

53.4

Employees shall give as much notice as possible, but in any event no less than two months notice, to
allow satisfactory arrangements to be made for replacement. This notice may be waived by OC because
of extenuating circumstances.

53.5

OC shall pay Health and Welfare Benefits as defined in Arlicle 47 for the first six months of any leave
granted under this article. Employees shall reimburse OC for Health and Welfare Benefits paid on then
behalf during the remainder of the leave. If employees fail to return to work on the pre-arranged date,
monies paid by OC under this clause shall be recovered.



53.6

On completion of the leave, employees shall resume their position without disadvantage in seniority,
salary or increases in salary and/or fringe benefits, provided the employee has a minimum of 12 months
continuous service with OC prior to taking such leave.

53.7 Sick Leave Credits

Ilness arising due to pregnancy during employment and prior to leave of absence may be charged to
normal sick leave credits.

53.8  Supplemental Employment Benefit Plan for Maternity and Parental Leave
EffectiveApril 12003

(a) For a maximum of fifty-two (52) weeks of maternity leave, an employee who is the birth
mother shall receive an amount equal to the difference between the Employment Insurance
benefits and seventy-five percent (75%) of her salary calculated on her average base salary.

{b} For up to a maximum of thirty-seven (37) weeks of parental leave, the spouse, the
biological father, the common-law partner or adoptive parent who is earing for the child shall
receive an amount equal to the difference between the FEmployment Insurance benefits and
seventy-five percent (75%) of the employee's salary calculated on his/her average base salary.

(c) The average base salary for the purposes of this article is the employee's average base
salary for the twenty-six (26) weeks preceding the maternity or parental leave. If the employee
has been on unpaid leave for part of the preceding twenty-six (26) weeks, then up to four (4)
weeks of that unpaid leave will be subtracted from the twenty-six (26) weeks for the purpose of
calculating the average base salary.

53.9

An employee is not entitled to receive Supplementary Hmployment Benefits and disability benefits
concurrently. To receive Supplementary Employment Benefits, the employee shall provide the Employer
with proot of application for and receipt of Employment Insurance benetits.

53.10

If an employee is disentitled or disqualified from Employment Insurance maternity or parental benefits,
the employee shall receive the supplemental payment to the appropriate percentage less the amount of
Employment Insurance benefits the employe¢ would have received if qualified for Employment Insurance
benefits,

53.11

(&) To be entitled to the above noted benefits, an employee must sign an agreement that they will
return. to work and remain in the Employer's employ for a period of at least six (6) months or equivalent
to the leaves taken, whichever is longer, after their return to work.



(b) Should the employee fail to return to work and remain in the employ of the Employer for the
return to work period in (a) above, the employee shall reimburse the Employer for the benefits above on
a pro rata hasis.

On behalf of Okanagan College On behalf of BCGEU Support Staff

Plevso X >
Chris Rawson, Chief Spokesperson Rob Wtitherspoon, Chief Spokesperson
Okanagan Collepe Nepotiating Committee BCGEU Support Staff Negotiating Committee
Charlotte Kushner, Chairperson Dianne Crommer, Chairperson
Okanagan College Negotiating Committee BCGEL Bupport Staff Negotiating Committee
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ARTICLE 54 - BEREAVEMENT
54.1

In the case of bercavement in the immediate family, leave with pay shall be granted to regular employees
to a maximum of five working days. Any additional leave is without pay or as a charge to vacation leave.

54.2

Immediate family is defined as an employee's father, mother, spouse, same-sex partner, brother, sister,
son, daughter, common-law child, or ward, grandparent, grandchild, father-in-law, mother-in-law, sister-
in-law, brother-in-law, daughter-in-law, son-in-law and any other relative permanently residing in the
employee's housechold or with whom the employee permanently resides.

54.3

One day's leave with pay will be allowed to attend the funeral of other friends or relations and where
employees have been asked to be a pallbearer they shall, at the discretion of their immediate supervisor,
be allowed sufficient time off from their duties to meet those obligations.

54.4

If employees ate on vacation leave at the time of the bereavement, they should, upon their return to duty,
present their supervisor with sufficient proof of bereavement and receive a day or days off to compensate
for time lost during their vacation.

54.5

Auxiliary Non-regular employees will be granted leave without pay consistent with the provisions in this
article.

For Okanaga i College or BCGE ort Staff

Randy Maradyn, Spokespers’nfl Rob\\Uotherspoon, Spokesperson

Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee
o4

mﬂw /Q L7 3 THEAS

Deb Peterson, Chairperson Dianne Crommer, Chairperson

Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee

For PSEA

WY

—Chris Rawson, Managing Labour Relations
Consultant 11
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ARTICLE 57 - EDUCATIONAL LEAVE AND EMPLOYEE TRAINING
57.1 Educational Leave at the Request of OC

(a) Employees who are selected by OC to attend a course in connection with their employment
shall receive expenses and full pay and benefits while in attendance. This article does not apply to the
maintenance of certificates and/or credentials which are conditions of employment.

(b) OC pay the full cost of any course of instruction approved under Clause (a) upon proof of the
employee's successful completion of such course and upon the submission of receipts.

(c) Employees who must leave the area to take examinations at the completion of a course
approved by OC, or employees who receive advance approval to leave the area to take a short course,
as defined in Clause (b) of this article may be granted leave of absence with pay for the time involved.

572 Employee Training

(a) When OC introduces new, enhanced or changed work processes that are not of a routine nature
into a regular employee's job, OC shall identify and provide the support and/or training required to
perform the job duties.

(b) The supervisor shall discuss the employee development needs with the employees.
(c) Employees shall suffer no loss of pay to participate in this training.

(d) This clause shall apply to auxiliary non-regular employees, selected in accordance with Clause
22 .4, or asxiliery pon-regular employees currently working in the arca where the new, enhanced or
changed work processes occur.

On behalf of Okanagan College On behalf of BCGEU Support Staff

v,/

— Chris Rawson, Chief “Spokcsperson - Rob Wﬂthﬂrspam, Chief Sﬁacesperson _
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee
prs
bl Koot 2Py,
Charlotte Kushner, Chairperson Dianne Crommer, Chairperson
Olkanagan College Negotiating Committee BCGEU Support Staff Negotiating Committec

Dm@ RY Fro Date: {\W]x f 24, 290
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ARTICLE 58 - STATT DEVELOPMENT
58.1

(a) ‘The provisions of this aArticle are intended to assist employees in maintaining and improving
knowledge and skills relative to the employees' responsibilities or to their career development at OC, It is
recognized that both employees and OC benefit from staff development.

(b)  The support development fund will not be utilized for the purpose of employees attending a course
or program at the sole request of a supervisor, or for any course or training needed to meet the minimum
requirements for the current position held by the employee.

582"

A Joint Staff Development Committee consisting of two representatives from the Union and two
representatives from OC shall grant or deny applications for financial assistance. Subject to the provisions
of this aArticle, the Committee shall establish policies and procedures for applying for staff development
leave and financial assistance to assist in covering all expenses associated with the staff development and
for the Commiittee's review of such applications,

58.3

Only employees on regular appointments with one year's service will be eligible to apply for staff
development leave and/or financial assistance.

384

Employees may be granted staff development leave upon approval by OC.to a maximum of 140 working
hours in each fiscal year. Applications for leave or financial assistance shall be submifted to the
designated supervisor for recommendation to the Staff Development Commitiee normally at least one
month in advance of the development activity. All applications will be forwarded to the Staff
Development Committee.

58.5

Staff development leave shall be subject to the following:

(a) The leave may be taken only at a time mutually agreeable to OC and the employee(s).

(b) Approved leave shall be at full salary unless mttually agreed otherwise by the employee(s) and
the Senior Aduministraior.
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58.6

There shall be a staff development fund established to fund staff development activities. The fund shall be
drawn from the following sources each fiscal year:

(a) $45,000 each fiscal year from OC;
(b) Funds not expended in any fiscal year shall be carried forward to the next fiscal year.

Foi Okanagzgfollege For

SRS __“_"_““‘g 7 SRR — e

Randy Maradyn, Spnkcspersteln Rob*Wotherspoon, Spokesperson

Okgithgan College Negotiating Cominittee BCGEU Support Staff Negotiating Committee
4
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Deb Peterson, Chairperson Dianne Crommer, Chairperson

Olkanagan College Negotiating Committee BCGEU Support Staff Negotiating Cominittee

For PSEA

Chris Rawson, Managing Labour Relations Consultant 1T
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ARTICLE 66 - SUBSISTENCE ALLOWANCES

66.1

Employees who are authorized by the @6 President Dean or Director or designate to attend any meeting
or tu travel on OC business shall receive reimbursement for actual meal expenses up fo a maximun of
$40.25 $44.00 per full day for meals plus actual lodging and transportation expenses. If less than a full
day, the maximmn shall be the rate per meal, or combination thereof, based on the following rates:

With Receipts
Breakfast $9.25 $10.50

Lunch $11.00 $12.25
Dinner $20.00 $21.25
66.2
(a) In addition to the meal allowances permitted pursuant to Clause 66.1 employees shall be

entitled to claim a maximum of $36:60 $33.00 per night for acinal costs when private dwelling
accommodation is used in lien of commercial accommodation, Undar such circnmstances, 10 expenses
are chargeable for travel or incidental costs incwrred that would not have been incurred had the
designated hotel been utilized.

(b) Upon prior approval from (lic @& President Dean, Director or designate, employces shall be
reitnbursed for the actual additional child care ar dependent spousal expenses incurred by the employee
for his/her child(ren) or dependent spouse for each night oufside the OC region.

(o) Employees shall be reimbursed for the actual cost of one telephone call home to a maximum of
five minutes for each night away.
66.3

Froin the signing of this Agrecment, the preceding subsistence rates will be adjusted to reflect any higher
rate(s) awarded in the OC Policy for Administrative Staff, or any of OC's other certified bargaining units.

66.4

Jﬂ—a&emergeﬂay sitnationwhen 24 -hours-of advancenoticeof a temporary reassisnment betweenNorth
is-ot-possible, esriloyesswill-heentitled claiithe—approprinte
salaw.te&e&&ﬂewaﬁeevfei—ﬂae—ﬁﬁt—éayﬂﬁhe—faaﬁsrgmﬂeﬂt

For Okanaga goﬂege @6@. Su port Staff

Rand}r Mar au:lyn Spnkeq pelsnn Ro])\\’vlothempoon, Spokesperson

Okarmgan College Negotiating Committee BCGEU Support Staff Negotiating Committee
p (enorr) ez )

Deb Peterson, Chairperson Dianne Crommer, Chanperson

Okanagan College Negotiating Commmnittee BCGEU Support Staff Negotiating Cominittee

For PSEA

Chris Rawson, Managing Labour Relations Consultant 11
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ARTICLE 67 - TRAVEL ALLOWANCE
67.1

A trave] allowance of $0-42 $0.45 per kilometre may be claimed by employees authorized to use their
own motor vehicle on OC business. It shall not be a condition of employment for employees to supply or
use their own car.

67.2

From the signing of this Agreement, the preceding travel rates will be adjusted to reflect any higher
rate(s) awarded in the OC Policy for Administrative Staff, or any of OC other certified bargaining units.

On behalf of Okanagan College On behalf of BCGEU Support Staff

A &

" Chris Rawson, Chief Spokesperson - Wotherspoon, Chief Spoke;'.person__

Okanagan College Negotiating Committee BCGEU Support Staff Negotiating
Committee

Charlotte Kushner, Chairperson Dianne Crommer, Chairperson

Okanagan College Negotiating Committee BCGEU Support Staff Negotiating
Commitice

"
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ARTICLE 71 - HEALTH AND SAFETY
71.1  Conditions

The Union and OC agree that regulations made pursuant to the Workers' Compensation Act, and its
attendant regulations, or any other statute of the Province of British Columbia pertaining to the working
environment shall be fully complied with.

71,2  Health and Safety Committee

(a) OC and the Union agree to maintain t6 Health and Safety Committees composed of an equal
number of representatives from each party. The Committees will meet as required by Workers'
Compensation Board regulations, to make recommendations on unsafe, hazardous or dangerous
conditions with the aim of preventing and reducing risk of occupational injury and illness. A copy of all
minutes of the Health and Safety Committees shall be forwarded to the Union and OC.

(b) The appropriate Health and Safety Committees shall be notified of each accident or injury and
shall determine that accident investigations have been carried out, when appropriate.

(c) Employees who serve on a Health and Safety Committees shall receive their regular rate of pay
for attending meetings of the Committees held during working hours or for investigating safety matters
at any time at the specific direction of the Health and Safety Committees.

713  Unsafe Work Conditions
(a) No employee shall be disciplined for refusal to work on a job which in the opinion of:
(1) a member of the Health and Satety Committee; or
(2) a Workers' Compensation Board safety officer

following an on-site inspection and following discussion with a representative of, OC does not
meect the standards established pursuant to the Workers' Compensation Act.

) Where employees act in conformity with Article 3.12 of the Workers' Compensation Board
Occupational Health and Safety Regulation, such employees shall not be subject to disciplinary action.

71.4  Injury Pay Provisions

Employees whao are injured on the job during working hours and are required o leave for treatment or
sent home for such injury shall receive payment for the remainder of the shift without deduction from sick
leave credits.

71.5 'Transportation of Accident Victims

(a) Transportation to the nearest physician or hospital tor employess requiring medical care as a
result of an on-the-job accident shall be at the expense of OC.

(b) OC shall ensure that adequate arrangements are made for cmployees to return to the worksite or
gurrent local accommodation, whichever is the most approprate to the employee's condition.
Transportation shall be provided or paid for by OC.

16— Video Diselav-Terminal
W | It 3. e nche wrark disectiv-with vid tnale:
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71.7  First Aid Supplies

OC shaii provide first aid provisions in accordance with the Workers' Compensation Aot

71.8  Special Apparel

(a) If a particular type of work clothing or special apparel is required by the nature of the
employee's job, such clothing or apparel shall be provided by OC. Employees shall be consulted and
allowed a reasonable choice of style. OC shall provide eye and/or hearing protection, where required, in
accordance with WCB regulations,

b) Regular employees and awxiliary non-regular employees with more than 2,520 hours of
accumulated service who are required by the Workers' Compensation Regulations (as determined by the
Manager Health, Safety Coordinator & Emergency Management Services) to wear safety footwear



shall be eligible to be reimbursed for the actual cost of safety footwear to a maximum of $100 per
annum. Eligible employees shall have the option of purchasing safety footwear for more than $100 and
shall be reimbursed on the basis of $100 per calendar year to the maximum cost of the safety footwear.

71.9  Use of OC Vehicles and Equipment

It is to the mutnal advantage of both OC and employees that employees shall not operate OC vehicles
which are in an unsafe operating condition. It shail be the duty of the employees to report, in writing, to
their designated supervisor, not later than the end of their shift all safety and/or mechanical defects on the
equipment which they have operated during that shift. It shall be the obligation of OC to direct the repair
as necessary to conform with the safe and efficient operation of that equipment. In the event that repairs
cannot be effected, the equipment will be correctly identified and be kept out of service until repaired, and
it shall not be considered a violation of their employment when OC employees refuse to operate such

identified equipment.

On behalt of Okanagan College

U

Chris Rawson, Chicf Spokesperson
Okanagan College Nepotiating Committee

Usaletlyy K oshipur

Charlotte Kushner, Chairperson
Okanagan College Negotiating Committee

Date: ’/ﬂ)ﬁ o Q/J L—l?-‘-?ﬁ’ L
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Raob Watherspoon, Chief Spoicespcrson
BCGEU Support Staff Negotiating
Committee

AQ Lotirmpon

Dianne Crommer, Chairperson
BCGELU Support Staff Negotiating
Committee
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ARTICLE 73 - HARASSMENT
73.1

OC and the Union recognize the right of the employees to work in an environment free from harassment.
OC, in cooperation with the Union, will promote a work environment that is free from harassment where
all employees are treated with respect and dignity.

73.2  Sexual Harassment

(a) Sexual Harassment is one form of discrimination and is defined as any unwanted sexual
attention, sexual solicitation, or other sexually oriented remarks or behaviour made by a person or a
group who knows or ought reasonably to know that such attention or solicitation is unwanted.

(1) When submission to sexual activily becomes either explicitly or implicitly a term or
condition of employment or in return for being hired or receiving promotions or other
employment benefits.

2) When submission to or rejection of such conduct is used as a basis for employment or
educational decisions.

{3) When such conduct has the purpose or effect of interfering with an individual's
employment, ability to study or academic performance.

) When such conduct creates an intimidating, hostile or offensive working environment
for employees and/or students,

(b) Sexual harassment may occur between people, both individually and in groups, of the same or
different status within the College community, and both women and men may be the subject of sexual
harassment by members of either sex. Thus, sexual harassment may occur in a vatiety of ways; for
example, sexual harassment of a student by a student, or of an employee by an employee, or of a
student by an employee, or of an employee by a student. Behaviour not directed toward soliciting
sexual activity may also be considered sexual harassment, Such behaviours include but are not limited
to:

(1) inappropriate sexually suggestive language, innuendos, jokes, body language, leering,
unwanted touching,

(2) persistent unwanted questions or comments of a sexual nature,
(3) inappropriate display of sexual pictures or materials,

(4) physical threat, physical assault, and physical intimidation, including unwanted
touching.

() While sexual harassment may occur around the study of topics of a sexual nature within
legitimate curriculum, the legitimate curriculum itself is not considered sexual harassment,

(d) Employees allegedly being harassed may register their complaint in writing, in accordance with
the OC Principles and Procedures for the Reporting, Investigation and Resolution of Sexual Harassment
Complaints.

{e) Should the employee who filed the complaint not be satisfied with the results of OC's
investigation, the employee may file a grievance at Step 2 of the grievance procedure under Article 74.



(®

Employees involved in the handling of a complaint shall hold in the strictest confidence all

information of which they become aware; however, it is recognized that various officials of the Union
and OC will be made aware of all or part of the proceedings on a "need to know" basis.

733
(2)

Personal Harassment

Personal harassment is defined as offensive comments and/or actions that, by a reasonable

standard, create an abusive or intimidating work environment. Comments or actions that serve a
legitimate, work-related purpose shall not be deemed to constitute personal harassment under this
Article.

()

Examples of personal harassment include, but are not limited to:

(1) Physical threat, intimidation, or assault or unwelcome physical contact such as touching,
pafting, pinchmg, and punching;

(2) When a person who supervises, or is in a position of authority, exercises that authority in
a manner which serves no legitimate work purpose and which ought reasonably be known to be
inappropriate.

(3) Implied or expressed threat of reprisal, or denial of opportunity for refusal to comply
with a request which serves no legitimate work-related purpose;

(4) Display or distribution of pictures, posters, calendars, objects, litcrature or other
malerials that are racist or, that are, by a reasonable standard, considered derogatory to a
particular person or group of persons. The legitimate study, display, use or distribution of such
materials that are within appropriate academic norms is not considered personal harassment.

(5) Employees may process complaints about personal harassment through the grievance
procedure according to Article 74 subject to the following changes:

(6) Where a person who is the subject of a grievance under this article is the OC
representative at any step of the grievance procedure, then the Union may bypass that step of the
procedure;

@) Union representatives in the course of investigating a complaint of personal harassment
and OC representatives in the course of investigating a grievance of personal harassment shall
bave due regard for the privacy and confidentiality of any and all persons involved in the
complaint or grievance;

(3 An Arbitrator in the determination of a grievance of personal harassment may take
reasonable steps to protect the privacy and confidentiality of all parties, subject to the
requirement of faimess to all parties.

(D If, as a result of a grievance, it is determined necessary to separate the work locations of
the grievor and the person who is the subject of a grievance, it is agreed that the grievor will not
be moved aganst his/her wishes;

(10)  All formal grievances under this article shall be initiated within twelve months of the
event. In the case of a series of events, a grievance shall be filed no later than twelve months
after the last event in the series on which the complaint is based. The limitation period may be
extended if the delay was incurred in good faith or if the delay does not result in substantial
prejudice to any of the involved individuals.



(c) Employees involved in the handling of a complaint shall hold in the strictest confidence all
information of which they become aware; however, it is recognized that various officials of the Union
and OC will be made aware of all or part of the proceedings on a "need fo know" basis.

73.4

Nothing in the OC Sexual Harassment procedures or this Article is intended to preclude any employee
from following any alternative complaint procedure under the collective agreement or the BC Human
Rights Code or from initiating any other proceedings in law.

On behalf of Okanagan College On behalf of BCGEU Support Staff
e
49T~ \ .
.~ Chris Rawson, Chief Spokesperson Rob Waotherspoon, Chief Spokesperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee

O Leer

Charlotte Kushner, Chairperson Dianne Crommer, Chairperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee

Date: ﬁﬂfz @”fy B i Date: A\fﬁiv)%dtj,; 20)0



ARTICLE 74 - GRIEVANCE PROCEDURE
74.1  Grievance Definition
(a) OC and the Union recognize that grievances may arise concerning:

)) differences between the parties respecting the interpretation, application, operation, or
any alleged violation of a provision of this Agreement, or

2) the dismissal, discipline, or suspension of an employee bound by this Agreement.
(b) The procedure for resolving a grievance shall be the grievance procedure in this atticle,

(c) Both parties agree that, in the case of correspondence relevant to Asticle 74 - Grievance
Procedure, copies of such correspoudence between OC, and employee(s), and thc Union shall be
released coincidentally to the President of the Union and/or designate.

74.2 Step 1

In the first step of the grievance procedure, every effort shall be made to settle the dispute in discussion
with the appropriate Senier-Administeator Dean or Director-and-the-Director, HumanResouress{or
designate). The agprieved employee shall have the right to have a steward present in such a discussion.
The Dean or Director SeniorAdministrator shall have the right to have a designate from Human
Resources present in such a discussion. If the dispute is not resolved orally, the aggrieved employee may

submit a written grievance to Step 2 of the prievance procedure, subject to the time limits in Clause
74.3(a),

74.3  Step 2

(a) An employee who wishes to present a grievance at Step 2 of the grievance procedure must do

so not later than 30 working days after the date;
(D on which the employee was notified orally or in writing of the action or circumstances
giving rise to the grievance;
() on which the employee first became aware of the action or circumstances giving rise to
the grievance.

(b) An employee way present a grievance at this level, through the steward, by:

(1) recording the grievance on the appropriate grievance form, setting out the nature of the
grievance and the eircunstances from which it arose;

2) stating the Article(s) of the Agreement infringed upon or alleged to have been violated
and the remedy or correction requested; and

(&) the steward presenting the grievance to the Director, Human Resources (or designate).

(o) Within 14 working days of receiving the grievance at Step 2, the Director, Human Resources
(or designate) and the Union area staff representative shall meet to examine the facts, the nature of the
grievance, and attempt to resolve the dispute. This meeting may be waived by mutual agreement.

(d) The Director, Hunan Resources (or designate) shall reply in writing to an employee's grievance
within 20 working days of receiving the grievance at Step 2.



744  Step3

Failing satisfactory settlement at Step 2, and pursuant to Article 75, the President of the Union, or
designate, may, within 20 working days, inform OC of their intention to submit the dispute to arbitration.
74.5  Failure to Act

If the President of the Union, or designate, does not present a grievance to the next higher level within the
prescribed time limits, the grievance will be deemed to be abandoned. However, the Union shall not be
deemed fo have prejudiced its position on any future grievances,

74.6 Amendment of Time Limits

The time limits in this grievance procedure may be altered by written mutual agreement between the
parties, Where a grievance or a reply is presented by mail, the effective date shall be the day of receipt.
74.7 Dismissal or Suspension Grievance

In the case of a grievance arising from an employee's dismissal or suspension, pursuant to Clause 37.2 (c),
the grievance may commence at Step 2 of the grievance procedure under Clause 74.4 within 10 working
days of the date on which the suspension occurred or the employee received notice of dismissal or notice
of suspension.

74.8 Policy Grievance

Where either party to this agreement disputes the general application or interpretation of the Agreement,
or where a group of employees or the Union has a grievance regardimg the Agreement, the first step of the
grievance procedure may be by-passed.

74.9 Review of Personnel File

Upon written authority from an employee, OC shall permit the President of the Union or their designate
to review that employee's personnel file in the office in which the file is normally kept in order to
facilitate the proper investigation of a grievance.

74.10 Disputes

Where a maller arises from an item not covered by this Agreement, the matter shall be discussed by the
Joint Committee. The purpose of this discussion shall be to resolve the dispute.

74.11 Deviation from Grievance Procedure

(a) OC agrees that after a grievance has been initiated by the Union, OC's representatives will not
enter into-discussions or negotiation with respect to the grievance, either directly or indirectly, with the
aggrieved employee without the consent of the Union.

(b) In the evenl that after having initiated a grievance through the grievance procedure, an
employee endeavours to pursue the same grievance through any other channel, then the Union agrees
that pursuant to this article, the grievance shall be considered to have been abandoned.

74.12 Technical Objections to Grievances

It is the intent of both parties to this Agreement to ensure just and equitable treatment of a grievance by
dealing with the substance of the grievance and not with any technical error in procedure or presentation.



7413 Effective Date of Settlement

Settlements reached at any step of the grievance procedure may be applied retroactively to the date of the
occurrence of the situation which gave rise to the gricvance or the seitlement may be applied in a different

manner which is consistent with the intent of Clause 74.12.

On behalf of Okanagan College

ﬂlw‘%__

Chris Rawson, Chief Sﬁol(esper_sun
Okanagan College Negotiating Committee

YL

Charlotte Kushner, Chairperson
Okanagan College Negotiating Committee

Dateﬁ/ﬁfi 0,7/ L.

On behalf of BCGEU Support Staff

Rob Wotherspoon, Chief Sp_ukesperson
BCGET Support Staff Negotiating
Committee

%]

i AR S

Dianne Crommer, Chairperson
BCGEU Support Staff Negotiating
Committee

oue_Plv eyt 142000




ARTICLE 77 - AGREEMENT COPIES
7.1 '

The Union and OC desire every employee to be familiar with the provisions of this Agreement, and their
rights and obligations under it. For this reason, OC shall print sufficient 25 coil bound copics of the
Agreement for the Union distributionto-employees-and shall post a copy of the Agreement on its

website.

On behalf of Okanagan College On béhalf of BCGEU Support Staff
% et ﬁJ . =

Chris Rawson, Chief ‘upokeaperson Rob Wotherspoon, Chief Spokesperson

Okanagan College Negotiating Committee BCGEU Support Staff Negotiating
Committes

Charlotte Kushner, Chairperson Dianne Crommer, Chairperson

Okanagan College Negotiating Committee BCGEU Support Staff Negotiating
Committee

/
Date: _f_L/{cﬂui_—_r?f ey Date: Ez_z_ﬁ i 7 Rl



APPENDIX A
Positions Referxed to in Article 5

Classroom Assistant
Clerk 1

Clerk IT

Clerk IIT

Clerk IV

Cletk V

Facilitics Services Assistant 1
Facilities Services Worker 1
Facilities Services Worker II
Facilitics Services Worker IIT

Food Services Worker
General Office Clerk

Library Clerk I
Library Clerk II
Library Clerk TIT
Libracy Technician T
Library Technician 1T
Library Technician ITI

Reader

Secretary I

Secretary IT

Study Tour Assistant
Support Services Assistant [
Support Services Assistant T
Support Services Coordinator I

Support Services Coordinator IT
Support Services Coordinater ITT

Technician T
Technician 1T
Technician IIT
Technician TV
Technician V
T.Q./Journeyman

Utility Worker



b

APPENDIX A

Positions Referred to in Arxticle 5

Delete reference to Reader

On behalf of Okanagan College

ALt

Chris Rawson, Chief Spokesperson
Okanagan College Negotiating Committee

hpndetlo Fuotmsy

Charlotte Kushner, Chairperson
Okanagan College Negotiating Committee

Date: %f/if 067/ O~

On behalf of BCGEU Support Staff

otherspoon, Chief .‘:‘Tpokespemon
BCGEU Support Staff Negotiating Committee

Vi @l&@ﬁ&”ﬁﬂﬂf /

Dianne Crommer, Chairperson
BCGEU Support Staff Negotiating Committee

Date: A@iﬁf / /Q—



APPENDIX B

SUPPORT STAFF CLASSIFICATIONS

SALARY
. BAND

CLASSIFICATION

EJEility Worker

Food Services Worker
General Office Clerk
Beader

Sindy Tour Assistant

Clerk I —
Library Clerk I

Clerk 1T
Facilities Services Worker I
Library Clerk II

Classroom Assistant
Clerk 11X

Facilities Services Worker II
Library Clerk III

Clork IV

Faeilities Serviccs Worker TII
Library Technician I
Secretary I

Technician I

Clurtk V

Facilitics Services Assistant 1
Library Technician IT
Secretary I

Technician IT

Library Techuician 1T
Support Services Assistant [
Technician TIT

Support Services Assistant IT
Technitian IV

8- 12

10-14

SGPPOTE Services Coordinator I
'j'g{;hﬂ]‘ﬂian V
T.Q./Joumeyman

13-17

Suport Services Cooimo Tl

14-18

support Services Coordinator TIT

Students

Co-operafive Education Students
Reades

Research Projects

Visual Language Interpretor

Teaching Agsistants & Laboratory Demonstrators

15-19.

“See Letter of Understanding # 1

See Letter of Understanding # 2
See Letter of Undesstanding #-3
See Letter of Understanding # 4
See Letter of Understanding #13
See Letter of Understanding #14




APPENDIX B

SUPPORT STAFF CLASSIFICATIONS

Delete reference to Reader and LOU #3

On behalf of Okanagan College

Chris Rawson, Chief Spokesperson
Okanagan College Negotiating Committee

Chiarlotte Kushner, Chairperson
Qkanagan College Negotiating Committee

Date: /ééff// ""‘32/ L&

On behalf of BCGEU Suppoxt Staff

Rob WEtHerspoon, Chief Spokesperson
BCGEU Support Staff Negotiating Committes

Dianne Crom frier, {i.l.ﬁi:l.-pcrsen
BCGEU Support Staff Negotiating Committee

Date: ﬁ«;&d@?j@?ﬂfl_



APPENDIX C

SALARY SCALES
Effective July 1, 2006 Effective July 1, 2007
2.1% increase) (2.1% increase

Step Hourly_l  Biweekly | Annual . _I:IPErIy Biwee_lfly Annual
4 1571 400002 28508 15.04 4123.02 20,400
2 16.24 4437.00 20,581 | 4650 418085 | 30488
3 16,70 407 30,540 4244 419965 3404
4 1736 414,08 21 500 1773 4240.50 263
5 1204 425874 32.849 1832 | 128208 33.334
i 48.54 FaT.40 33745 48.03 432544 F4p4a4
T 4947 EEELE ) 34,898 1058 ' | 4370.4% 5,634
8 15,82 38T 2L 36,068 2023 1416:36 #6825
9 2049 443430 37-204 2092 14846+ 28077
40 2449 44R,00 38658 24,63 454415 34,368
EE 21.90 4523.03 309,859 2236 156523 40.508
14 a6 | 468522 44948 23.42 1618.54 42 484
Aq 2342 4639.53 42828 23.04 ABT308 43523
14 2422 168545 44077 | 2473 4730.85 45,002
15 25.05 126 AT 45,583 2EET 1789.99 Al G40
18 25.89 4p12.47 47424 2844 1850.53 42444
12 2678 4874.67 48742 2734 494404 49.765
48 27680 4938.25 £3.365 2827 197805 E4.483
44 28.64 2004.73 E2493 | 2924 204583 53248

Effective July 1, 2008 ' Effective- July 1, 2009
(2.1% increase) . {2 1% increase)

Step Hourly | Biweekly | Annual | Hourly | Biweekly | Annual
1 16.38 “454 S | aoeie 16.72 1170.69 30,438
2 46.93 t“%‘g 30,819 17,29 1210,23 31,466
3 47.50 T3 | gete | 1787 | 125088 | 32516
4 18.09 4265“56 ' 32,930 18.47 1893.15 33,622
5 18.70 990 34034 | 1000 | 133649 | 34740
6 1088 | ,;352_9 s | 1973 138198 | 35916 |
7 49.99 P99 | ssam | 204t 142857 | 37,143
B 20.66 TSt | arges | 2100 | tarear | 38308
) 2436 W2 | ssamr | 2181 1526.66 | 30,693
10 2208 454594 - 40,495 22,55 1578.41 41,039
11 22.83 45959 < | 41,850 23,31 1631:65 42,423
12 23.64 955 | 42085 | 2410 | teB720 | 43867
13 2442 #@944 . 44,437 2493 1746.00 45,370




14 25.25 *.1":&:&.3 4047 | 2578 | 180431 | 46912 |
15 2841 TS | arez | 2666 | 186596 | 48518
16 26,99 19893 | 4gd24 | 2786 | 192007 | 50,156
17 27,02 19542 | 50810 | 2850 | te0s28 | s1877
18 28.85 208 | sasas | 2047 206284 | 53,637
19 2085 | 298 ) sa225 | 304 213370 | 55476

Note: Changes to Appendix C beyond those noted are subject to further discussions at the Compensation
Template Takle

On behalf of Okanagan College BCGEU Support Staff

“Chriy Rawson, Chief SpokespersE g Rob Wotherspor on, Chief Spokesperson _
Ckanagan College Negotiating Committee BCGEU Support Staff Negotialing Committee
‘%ﬁl@ﬁj %%W Lo yipes
Charlotte Kushner, Chairperson Dianne Crommer, Chairperson
Okanagan College Negotiating Committee RCGEU Support Staff Negotiating Commiitee

Her
Date: %A..(, P ﬂ/,__%’ﬂ// Date: "[7@ Ll RO, ROI L



OC & BCGEU Support Staf{ Negotiations
Agpreed Language

Pursuant—te—Astiele 15— both-parties—agree—that OCshall have the—ight-to-subcontrack—with-—prier
eensultation but not-nesessarily-with-prior-union agreementthe-cleaning for-the Link Building Fibravy
Puilding-Student Services Burildingtine-Avts Building ~the Luboratory Buil ingand a1y buildinssto-be
eonstructed-on-the-new-campus-in-Jelowna-subject-to the foHowing-conditions:

ti)——Ne—existingemployees—shall lose—their—employmment because—of theimplementation of this
appendit

preated-as-aresil of this review:

@—%&Gﬂ-ﬁi—ﬁiﬁ—t@—ﬂi&—giﬂeﬁ— seeking (o contractother
membew—emialeyed%a—@kaﬂagaﬂ—eeﬁege-
For Okanagan College For B U Sup xﬂ
e, T -
Ran:lv Maradyn ?pukes;:erson Rob Wotherspoon, Spokesperson
Clcapagan College Negotiating Commiittes BCGEI Support Staff Negotiating Cominittee
zé e, Ll tsorwrned =
Deb Petersow, Chairperson Dianne Cronuner, Chairperson
Okanagan College Negotiating Committee BCGEU Support Statf Negotiating Committee
Kor PSEA

// Vo P

Cliris Rawson, Mauaging T, abour Relations Consultant II

Date:_..ef‘f:g} J L AL . Date: _Fler) /A, KO/A




0C & BCGEU Support Staff Negotiations

Agreed Language
LETTER OF UNDERSTANDING #1 Jﬂ .
STUDENT EMPLOYEES M /
1. This Letter of Understanding covers students employed under special programf (e.g. Work Study,

Challenge) and students (student aides) who are employed to perform work not nopally covered by an

existing classification of this bargaining group. A job description will be provided/’by OC for all student
position groups. 7 _Lrdeee. %‘;{«&é o{p ol PALET o, A ﬂb/

&L T / @u%ﬁf&’MaV 0 g/
2. Students hired to carry out the principal duties of a job covered by an existing classification shall w

be classified accordingly and will be covered by the terms and conditions of the collective agreement

except as provided for in the Letter of Understanding for Co-operative Education students

. A0

”A'M L w
4. Students hired under this Letter of Understanding will be considered au;uhaly employees and
receive the appropriate benefits in accordance with the collective agreement but will be excluded from the
following articles:

Article 21 - Posting of Positions

Article 22 - Selection of Employees

Article 26 - Seniority

Article 30 - Shift Differential

Article 32 - Hours of Work - except as specified below

Article 36 - Pre-Layoff Canvass; ayoffand Reeall Workforce Reduction
Article 47 - Health and Welfare Plans

The following adjustments were subject to the implementation of changes in the minimum
wage in effect in British Columbia on the effective date specified below:

. April-1-2007 . . May 1,
April-1;-2006 Aprl1-—2008 | April1-2009 2012
Student hourly $10.25
te {start te) $0-04 $8:19 $06:38 $9.58
After 225 hours
worked $9:30 $9:50 $6-70 $9.80
After480-hours
ked $9.60 $9.80 $10.00 $40-24
5. Hours of work for students employed under special programs will be in accordance with the

program guidelines but in any ¢vent will not exceed 70 hours biweekly. Hours for student aides will not
exceed 70 hours biweekly.

6. Overtime will be paid in accordance with the collective agreement for all hours worked in excess
of 70 hours biweekly and for time worked in excess of five days per week.



OC & BCGEU Support Staff Negotiations
Agreed Language

7. Students hired pursuant to this Letter of Understanding shall be considered termmated upon
completion of the program or the specific appointment period and shall not retain seniority.

8. This Letter of Understanding shall form a part of the collective agreement between the BCGEU
and Okanagan College. Matters not addressed specifically or clearly in this Letier of Understanding shall
not be considered residual rights of the Employer and are subject to negotiations between the parties.

For Okanagan College For BCGEU Support Staff

Randy Maradyn, Spokespe‘s’on Rob WWrspoon, Spokesperson

Okagiagan College Negotiating Committee BCGEU Support Staff Negotiating Committee
M/&ZQ&WI (Y e ied

Deb Peterson, Chairperson Dianne Crommer, Chairperson

Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee

For PSEA

S fr

“Chris Rawson, Managing Labour Relations Consultant 11

Date: ,//@1//2; KL Date: _“77¢t/ A PO/ T




LETTER OF UNDERSTANDING #2
CO-OFPERATIVE EDUCATION STUDENTS

‘The parties recognize the advantages in assisting students in obtaining practical work experience as part
of co-operative education, In recognition, this Letter of [Inderstanding will establish the guidelines under
which these students may be hired, and will establish the salary rate and working conditions for these
students.

1 This Letter of Understanding will apply to students registered in a recognized Co-operative
Fducation Program at a participating post-secondary institution with preference given to Okanagan
College students,

2 A Co-operative Education Student Training Commiitec will be struck composed of two
appointees each from the Union and OC. This Committee will review the applications for placing
Co-operative Education students. There will be a maximum of 15 Co-operative Education students hired
during any one academic year (July 1 — June 30). The number of Co-operative Education students hired
may be increased if mutually agreed to by the Joint Committee.

3 The Co-operative Education Students shall be paid according to the following rates:
i) Co-op term 1 (first four months of work term) - 60% classification base rate.
ii) Co-op term 2 (second four months of work term) - 70% classification base rate.
1ii) Co-op term 3 (third four months of work term) - 80% classification base rate.
1v) Co-op term 4 (fourth four months of work term) — 80% classification base rate.
V) Co-op term 5 (fifth four months of work term) — 80% classification base rate.
4. The parties agree that Co-operative Education students employed and paid in accordance with

this Letier of Understanding will be considered auxiliary employees and receive the appropriate benefits
in accordance with the colleclive agreement, but will not be subject to or affected by lay-off and recall
provisions in the collective agreement. Co-operative Education students, as auxiliary employees, shall be
considered terminated upon completion of the term of employment and shall not retain seniority.

3. Co-operative Education students will not be hired when regular employees are on lay-off
provided the employees on lay-off have the necessary qualifications, ahilities and experience, as
determined by the Joint Layoff Committee, to perform the work. Auxifiary emiployees will not be
displaced by OC from a current or ongoing awxiliary non-regular position as a result of the employment
of Co-operative Edication students.

0. The standard hours of work for Co-operative Education students will be seven hours per day and
35 hours per week. These hours may be varied by mutual agreement between the Union and the Employer
provided that the Co-operative Education student does not work more than 70 hours in a biweekly period.



Ty This Letter of Understanding shall form a part of the collective agreement between the BCGEU
and Okanagan College. Matiers not addressed specifically or clearly in this Letter of Understanding shall
not be considered residual rights of the Employer and are subject to negotiations between the parties.

On behalf of Okanagan College O If of BCGEU Support Staff

Chris Rawson, Chief Spokesperson Rob Wotherspoon, Chiefl Spokesperson

Okanagan College Negafiating Committee BCGEU Support Staff Negotiating Committee
KA eormpon |y

Charlotte Kushner, Chairperson Dianne Crommer, Chairperson

Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee

Date: 0’_7_7:1’ ofi?ﬂ/ﬂ_a Date: AVQV f% (LS ; Q_DI’D‘
= ) /



Urderstatiding.
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On behalf of Okapagan College

| e,

(6 hr;sl Rawson, Chief E.pokesperqﬂn
Ugkanagan College Negotiating Commiditee

Charlotte Kushner, Chairperson
Okanagan College Negotiating Commiftes

Date: / ;/?ﬁ o&'% =, &

pent-butwill be-excluded fFom

al-fopr-apart-ofthe'collecliveasreement betweenthe BCGEY
and-Okanagan CollegeMattersnot addressed speeifically or cleadly-m this Letter of Understanding are
subjectto-nepotintions betweenthe parties:

On behalf of BCGEU Support Staff

BCGEU Support Staff Negotiating
Committes

K)@wﬁfﬁf’w

Dianne Crommer, Chairperson
BCGEU Support Staff Negotiating
Comumittee

e Pues} 22,2.0)0




LETTER OF UNDERSTANDING #4
RESEARCH PROJECTS

1. This Letter of Understanding covers employees hired to assist in research projects in positions
fiunded primarily from rescarch grants who are employed to perform work which falls under the
Junisdiction of this bargaining unit. A job description will be provided to BCGEU by OC for all rescarch
positions to ensure that the work being pexrformed falls under this Letter of Understanding.

2 Yhic-Toint-Commitiee-shatbreview :Hnew p
perfosmed falsunder this Letter of Understanding.

g Research positions hired under this Letter of Understanding will be considered auxiliassnon-
egular amployees and will receive the appropriate benefits in accordance with thie collective agreement,
bt will be excluded from the following articles: .

Article 21 - Posting of Positions

Atticle 22 - Selection of Employees

Article 26 ~ Seniority

Article 30 - Shift Ditferential

Article 32 - Hours of Work - except as specified below
Article 36 - Pre-Layoff Canvass, Layoff and Recall
Article 47 - Health and Welfare Plans

Employees appointed for more than eight months will be eligible for Health and Welfare Benefits in
accordance with the collective agreement. If the appointment is less than eight months, employees will
receive $0.55 per hour in lieu of ITealth and Welfare Bencfits.

4. Empl’byec:. hired to assist in research projeets who are employed to perform work covered by an
existing classification of this bargaining unit will be paid in accordance with the salary in effect for that
classification.

5 Employees hired as research assistants to perform work not normally covered by an exisling
classification of this bargaining nnit will be paid in accordance with the following scale:

0 Shident Salay, | Falst; 2006 | July 2067 [0aly 10008 [Tty 2000,
15t Yean Students 3 ET L9.86 il R $}9§1‘8 " $.IE)-.5{)_"
oud Year Students | $1044 | $1066 | $1080 | 1102 |
3rd Year Students 3 T $3--02 ] I_ _$-11—.4-8 | ._“$11.'?.’5 .
4th Year Students | suaso $11.83 $1268 | $1233
Bachelor's Degree - $13.96 $1425 | $u4ss $14.85
-1:?;(:1;:1;}.1 ]'Jegreeplus subsequent $e-17 = $}654— FHesi $17.21 I
expeﬂmm ot educ;atmn

6. Hours of work for research positions will not exceed 70 hours biweekly.



T= Overtime will be paid in accordance with the collective agreement for all hours worked in excess
of 70 hours biweekly and for time worked in excess of five days per week. ‘
8. Employees hired in rescarch positions pursuant to this Letter of Understanding shall be
congidered terminated upon completion of the project or the specific appointment period and shall not

retain seniority.

2] This Letter of Understanding shall form a part of the collective agreement between the BCGEU
and Okanagan College. Matters not addressed specifically or clearly in this Letter of Understanding shall
not be considered residual rights of the Employer and are subject to negotiations between the parties.

On behalf of Olkanagan College

/f/ﬂ%d 5e)
Chris Rawson, Chief Spokesperson

Okanagan College Negatiating Committee

Charlotte Kushner, Chairperson
Okanagan College Negotialing Committee

Date:ﬁf?//f Zlf Sl 2 -

On behalf of BCGEU Support Staff

BT

Rab W\ﬂlﬁers-poon, Chief Spokesperson
BCGELU Support Staff Negotiating
Committee

4

Dianne Crommer, Chairperson
BCGELU Support Staff Negotiating
Committee

Date; &?Q l‘?lL



On behalf of Okanagan College

Chris Rawson, Chief Spokesperson
Okanagan College Negotiating Committee

Charlotte Kushner, Chairperson
Okanagan College Negotiating Committee

" ‘
Date: ¢/ %t e a-?;’ P

On behalf of BCGEU Support Staff

-

Rob Wotlierspoon, Chief bpukesperson
BCGEU Support Staff Negotiating
Committee

7
Dianne Crommer, Chairlﬁerson
BCGEU Support Staff Negotiating
Committee

Date: (pene &7, ROY



LETTER OF UNDERSTANDING #6
AUXILIARY POSITION REVIEW

On behalf of Okanagan College

" Chris tawson, Chief Spokesperson
Okanagan College Negotiating Committee

Charlotte Kushnuer, -C-ﬂairparson
Okanagan College Negotiating Committeo

Date: é&tf J‘_;{ O -

On behalf of BCGEU Support Staff

Rob Etrhe}spom, Chief Sﬁwsperson
BCGEL Support Staff Negotiating Committee

ALopompmise

Dianne Crommer, Chairperson
BCGEU Bupport Staff Negotiating Committes

Date: ,Qa? R3]0 :




0C & BCG]JU Support Statf Negotiations
Agreed Lang'ua ge

@Gﬁﬂd—ﬂae%GGEU—SﬂppefPStaﬁf—&gfee—te-&t&eh’ubhﬁhmeﬁl Uf ﬂ—{le&rmi—bmltl_reaveﬂ&iﬂ{—

Asy-hours-donated will not be réturned to-individual employees:
0 ! ] . B 1 j-ll_b } ;l - Y E g g i -]:-‘Pbe .}1 [} 1 . ! 1 .11 v
Bentasees il v s Gl Ul UG S S e St e b i i W gtbon et e sy

ﬁf&%ﬁ%ﬁﬂ%ﬂ—hﬁ%ﬁe—ﬁgﬁt—te—b@ﬁ%ﬂk—lﬁm&—&e&%ﬁ—e&éﬂs— m—a:eeefelaﬁee%ﬂ}
Glause-ﬁ%eﬂh&eeﬁeemr&aﬁaam&ﬁt- :

- For, Okanagan College : - BorBLGEU-Support Staff
v, @ n i e I‘,'::"_—E——l—. =
Randy Maradyn, Spokesperson Rob "l.-‘:f"ﬁﬂler:;;:loun, spokesperson
(kanagan College Ne gotiating Committee ' BCGEU Support Statf Negotiating Committee
/*9 Do atra = A o ron)

Deb Peterson, Chairperson Dianne Crommer, Chairperson '

Okanagan College Negotiating Commitiee BCGEU Support Staff Negotiating Committee
"For PSEA

e

ChrisRawson, Managing Labour Relations Consultant 11

Date: /,14?# /Z ' _2,,;?,-"% Date: N\)me\m’ ]2_{20}7—«




OC & BCGEU Support Staff Negotiations
Agreed Language

LETTER OFUNDERSTANDING8
SYSTEM-VWIDEELECTRONIC JOB REGISTRY
1he-follewing provisions-are-swy=ctto the PSHA-maintaininy the Repisty
+— SYSTEMAMIDEELECTRONICJOB REGISTRY.

A O Al s e P e Gy 1y

nesessary supportings-database;

b —Posting

— ) Hmployersshall ensure—thatthe—internal selecionprocedure in—the—applicablelecal
cillective-asreement-hea-been—eoncluded priev (o jobpostings-being Heted-on-the-system-wide
fegl-’xh'-‘__!’-

by-the-nstitution.

3 YO R T : oottt i ve_thi

d2—ileetronie Repistry-of Eligible Baiployees (Repiamrants)

- wy—FHmployees-covered-by-the Apreementar- elivible for li imgen-thesyster - wilo wegiry
}Hhﬁmmgt&ayﬁﬂpl@ees&%%%e%ﬁaﬁk&eﬁhﬁ%ﬂ%ﬂ%&h&%—hh beff

b)—L—ai'd—@f—f—emplajrees- will beeome ineligible- - the-falleowwing situations:

ji——they-we-tecalled or-appointed toanequivalent-pesitionatthe nstiinlion foin
whicl heywere laid offs

- ik They oblms an-equivalentpesitionns e vesull of heing Hated-on the-avsterm—ivide

—————— iy Upon the-expiration-of the-employee'srecall-rights-or two {2) years fremthe date
of vegisteationwhishever-ig laler

%Ag/
Wil

S



OC & BCGEU Support Staff Negotiations
Agreed Language

————ay——An-employes applesforatistng on-the sy sten-widerepiniry tioiph—the-employee's
HemanResources Deparbment by compleling PSEA Registey-Form 004

by —  Hhehstiutien-will nnmediately forward-the-completed-forn-tothe PSEA whe-will ist
elipible-employvees-on (ie-systermwidexeriafiy:

&) Avegistrani-isvespensible-to-enswre- the-dnteeaation Tenrenfand Lo dpmnediadalvsia iy
the-Empleyer-and-thedoeal wiionif therepistvant is-netongeravailablelvr employmentthrough

w4} — B o-the vesponsibilibre! registrasts lsted-1 the system-widevepistyto Inquire-about
and ipply forthe-availuble-positions:

b} Repistraits—applying—for-a—posted position—in-the—manner-preseribed—by—the—posting
Tntstibation mussin form-the-nstif-tewal the-linie - aprtieationthat they-are-avepidianl o fhe

soiatervede reg it and-what the rresistiy status3ns per BSEA Repistry Honm 001-
_ pishes oF Reeists
ay—Entidement-for Tnlerview

Reputeants who apply for-a—tob-pesting at -an—institution—whe meet—the selection criteria—as
deseribed-#i-the job-pesting will-be-interviewed in-persen; by-phone or video conference. Inthe
event-that 1nere-than fve{5) qualified registanis-applythe-institwtion shall-interview-the five (5)
most-senior—qualified repisteants plus—eualilied-external applicants—Registranis—will be—given
preference-over external-applicats [or registsy job-pestings—Selection-will be nade-omr the-basis
of !he—se}euueiﬂaﬂgaageﬂi—the%eeal—eeﬂeetwe&greaﬁem

b)Y Eptitlementsfor Suceessfiil Applicants

Serstate ! gining— registrani-whe nesepts an offer of available worl. shall be-entitled to-a
reasimalle Bﬂﬁﬁﬂ-ﬁt-ef—ﬁklml‘ﬂﬂﬂﬁ—&ﬂd—ﬂ-ﬁmﬂlg

Bepofiis: Regls&aﬂts—whu%e]fg#ﬂe—fel—ﬁealih and-Weltare-Benefils nt-the-hiring instilidion
shaltbove the-waiting pertod ! wn rved-mabs st to-sarrier proviniolie-

Serisriti-All registrantswha-necept nmrefter ebavailable-werke at the-Biring lustifstion shatb-have
theirseniorisyrecagnived torall- priposes ollier-thanseverancegeertal forsubsequentinyolt- B
neeessurys-the-senority—will-be resuloulated-an-vecordance-with-the celeclive noreementat the
hirinehstitation.

Reloestion—Cusis—fin -Resistrants Re}eea%ieﬂ—eests—fer—&&eeessﬁl—&ppﬁeaﬂts—wﬁe—eh&ﬂge
residenice—ns—a—result-c e hiving-thaiare-supperted-by—proper preefef sxpenditures within
sinety (90 daysof commencingemploymont will bepuid by the-hiring-instiutiondnacorrdanes
with-ilsrelecation-polieies and-praclices—ortheposilion lorvwideh thevepstrant-washired. &] ’O

r/% pt/



OC & BCGEU Support Staff Negotiations
Agreed Language

Labe&rMaﬂageﬁwﬂt—Rehﬁeﬂﬁ—Q{nﬂﬂﬁﬁee—mdmlmg-nmms ul ﬂiﬁb'B—}ﬁ’EeiV{BWe-d—ﬂﬁé H&ese—hﬁeet



OC & BCGEU Support Staff Negotiations
Agreed Langnage

+——CGolege/Institnte/Apency-of Origin:

SEESS Hesitrait. ==
3 StartDate: : —

Collepefhimumteldmency Persormel Contact Person: —
Cul egePersonnel Contact Phone “wmber:  ———— - — —

Bargaining Unit-Cheirpersontboeal President——MMM ——— ==

Barpaining-Tni-Chairpersen/boeal President Phone Mambers:  — —

Information-Release WaiverTar the-purpeses-of the—fyeedom of Tnfinpieicnsnd Proteciion-of Brevaey
Aet™

Lagiee-that-the-above persenal informationiny currentresumé;and-the positiens Twas-interviewed for

cart-be




OC & BCGEU Support Staff Negotiations
Agreed Language

For Okanagan College

Randy Maradyn, Spokesperson hErsE)on, Spokesperson

Okanagan College Negotiating Cominittee BCGEU Support Staff Negotiating Committee
) :

_@@W m T 7Y X

Deb Peterson, Chairperson Dianne Crommer, Chairperson

Okanagan College Negotiating Cominittee BCGEU Support Staff Negotiating Committee

For PSEA

Tttt

" Chtis Rawson, Managing Labour Relations Cousultant T

Date: /,./.ég//{ ""ﬂﬂ/ily — 1 Date: Cﬁ& /az O /H



OC & BCGEU Support Staff Negotiations
Agreed Language

———Committec-Establishment

A= The-parties—agree to—estublisli—a—Jeoint Compittee—on—Benefils with fowr—nembers
af:ﬁemted—by eash—uide Where—pausible,—the parlies—apree—to suppert-the—concept of-u Jeint
Committee inclusive-efropreseptatives ef theemployers, stall unionsand-faculty unions:

CammitteeMandate

-~ 1.2 The Joint Committee-onBenefilu-has-a-mandate-to-undertake tasksvelated to Health and
Wolfire Benofits includiae:

i desda i C carriers, nelud ; :
dy  teadering-efeontracts:

Purtieipation—in—the existing Benefits User Group will-continue— 'miticipation—is—epen o
mstmmeas—tha%afeﬂe%euﬁenﬂyﬁembeﬁeﬁh&%ﬂeﬁm%a—%eﬂp

S
10— Albsavings realized through-the process ofthe Joint ¢'=avmittee on-Beneiiis witbbe used

wnpeeve-benelils; cither through-theastivvs-talen by the G}Bﬂi—fﬁt&&ﬁi—ﬂiﬁ—fﬁﬂﬂﬁl—b&i‘g—ﬂﬂﬂiﬂg
proeess-hebveentheparlies:

1l onstrais




0OC & BCGEU Support Staff Negotiations

Apreed Language

o € oot o
45— The Employers—will-pay—up—1to-$50,000-forthe—costs—of the Committee's—operalions;
exelusive-of salaries-and-benefits:

For Okanagan College upport Staff

Randy Maradyn, Spuk:::si::ersuu Rob Wotherspoon, Spokespera -

Okanagan College Negptiating Committee BCGEL Euppoﬁ Staff Negotiating Committes

IDeb Peterson, Chairperson Dianne ClOl"ﬂHlBl Chair persoi

Okanapan Collsge Negotiating Committee BCGEU Support Staff Negotiating Cominittee

Foxr PSEA

f"(%ﬂh( =

Thris Rawson, Managing Labour Relatious Consultant IT

Date: A"/ /2_7 D lData:__'_ffZ(&(/ /&, ACIR




OC & BCGEU Support Staff Negotiations
Agreed Language

Ut partivs agree-that aecess-tothe provisions of Eh%%ee%ﬂa;iﬁﬁ%ﬂlﬁmm&m%aﬂd
wriais-that-haveratiffed SupportStaff Collaetive-Agreamonts, wherebothdoeat partics-agree':

ort Staff

Tor Okanagagollege FQBCGWS

Rayidy Maradyn Hpokespemon Rob We herspoon, Spokesperson -
(lamagan College Negotiating Committee BCGEU Support Staff Negotiating Committee
M/fﬂ Az i

Dieb Peterson, Chairperson Dianne Crommer, Chairperson

Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee
For PSEA

é'%a/f ()

“Chis Rawson, Managing Labonr Relations Consultant IT

Date:_;iﬁ;é{)_ /_'Z/ o dr 2 Date: 5’7/.71"2;‘73 /E?_, rf}z_i?fl;?




OC & BCGEU Support Staff Negotiations
Agreed Language

LETTER OF UNDERSTANDING #13
VISUAL LANGUAGE INTERPRETER

[, This Letter of Understanding covers individuals who are employed to provide high quality, visnal
langnage services to students who are deaf or hard-of-hearing. This could include the following services:
sign language inferpretation, oral interpreting, and captioning. snd electronienete-teking:

o %ﬂgﬂsﬂ%ﬁ%ﬁ%&%ﬁ%&%&ﬁﬂﬂ%ﬂ%@@m&e%&mﬁ
{teforenee-established-as-of Apeil 1998, Placement on the salary scale will be established using the BC

Praovincial Intexpretation Guidelines screening tool. Based on education, certificatinn, and experience,

salary will be as follows: effective-September+1,2007 effective July 1, 2011:

Points

14
5-10

11

12

13~15

16—

19

21—
—~25
26 —
—29
30—
32—

23

28

For Okanapan College

b‘wwu—n@\qp

" Randy Mavadyn, prkesperson"
Okitnagém College Negotiating Cominittes

W tdpiomr)

Deb 'Pe.mrsun Chairperson
Okanagan College Negotiating Conunittee

Foxr PSEA

(Ao

18

-20

22
27

31
14

Howrly Salary

$28-00 $31.00
$29.00 $32.00
$30.24 $33.00
$3136- $34.00
$32.48 $35.00
$33.60 $36.00

™y

Rob Wotherspoon, Spokesperson
BCGEU Support Staff Negotiating Comnittee

/.}@w/%ﬁw

FO:H\C(}‘—Q“U“Sﬁpm:t\Staﬂ‘

Diamme Crommer, Chairperson
BCGET Support Staff Megotiating Committee

c’C)]J_'n.s Rawson, Managing I Labour Relations Consultant T(

Datﬂ:ﬂff/) //T': 5.1?67/{,

Date: _ Flp /oA, ZOIF




LETTER OF UNDERSTANDING #14
TEACHING ASSISTANTS AND LABORATORY DEMONSTRATORS

1. This Letter of Understanding covers individuals who are employed to perform work which falls
under the jurisdiction of this bargaining unit. A job description will be provided to the BCGEU by @C for
both positions to ensure that the work performed falls under this Lettex of Understanding.

2. Employees hired under this Letter of Understanding will be considered suxiliary non-regular
emmiployees and will receive the appropriate benefits in accordance with the collective agreement, but will
he excluded from the following articles:

Article 21 - Posting of Positions

Article:22 - Selection of Employees

Article 26 - Seniority

Article 30 - Shift Differential

Axtticle 32 - Hours of Work - except as specified below
Article 36 - Pre-Layoff Canvass, Layoff and Recall
Atticle 47 - Health and Welfare Plans

3rd Year St'udejllts_ - ]
dth Year Students T B $12.33
Bachelor's Degree $14:25 $14.55 $14.85
Bachelor's Degree plus subsequent 41617 $16.51 $16.86
experience or education ~ ' . SLRAL
3. Hours of work will not exceed 70 hours biweekly.
4. Overtime will be paid in accordance with the collective agreement for all hours worked in excess
of' 7t hours biweeldy and for time worked in excess of five days per week.
5 Individuals hired pursuant to this Letter of Understanding shall be considered terminated upon

uumpletmn of the specific appointment period and shall not refain seniority.
On behalf of Dkanagan College

s -

e AT

L-Chris Rawson, Chief Spokesperson

Rob Wotherspoon, Chief S_pol;esperson

Okanagan College Nepotiating Committee

Charlotte Kushner, Chairperson
Okanagan College Negotiating Committee

Date:,ﬂ% RE Sl

BCGEU Support Staff Negotiating
Committee

e,

Dianne Crommer, Chairperson
BCGRU Support Staff Negotialing

Commitfee
Date: j’\uc}» ‘3& 2.‘—’{?_0) O_




OC & BCGEU Support Staﬁ' Negotiations
- Agreed Language

LETTER OF AGREEMENT UNDERSTANDING XXX

LABOUR MARKET ADJUSTMENT

Ingofar as it is recognized by both parties to this Agreement that there is need to ensure that the Employer
- i3 able to recruit and retain fully qualified support staff in a competitive labour market, and that there iz a
demonstrated need to adjust the cc-mpens1tmn of some job clasgifications for that purpose, it is herein
" agreed that:

"INFORMATION TECHNOLOGY

An annual labour marlket sﬁpend as per the” October’ 8, 1998 agreement between the. parties will
continue to be paid to employees of the Information Technology Services Department who are
employed in the positions of Data Base Administrator and Senior Programmer/Analyst.

New employees who are hired by the Information Technology Services Department into these
classifications will be placed on the appropriate Step in the salary scale and will progress up the
salary scale in accordance with the colleciive agpreement to the maximum range of the position.

TI}B stipend will be paid in additfion to the normal rate for the position.

CAMPUS PLANNING AND FACILITIES DEPARTI\![EITI‘

The salary placement for emplovees of the Campus Planning and Facﬂmes Department w]:lo are
classified as TQ/Journeyman and who by their job description are required to hold Trades
Qualifications (TQ) or an Interprovincial Trades Ticket (IP), will be Step 17 of Salary Band 2. -

. The salary placement for those empleyees of the Campus Planning and Iacilities Department who
are classified as Support Services Coordinator I and who by their job description are required to
hold Trades Qualifications (TQ) or an Interprovincial Trades Ticket (IP), will be Step 18 of Salaxy
Band 10.

=

kS



. OC & BCGEU Support Staff Negotiations
Agreed Language

New employees who arxe hired by the Campus Planning and Facilitiés Department with the
~ required trades qualifications for the above-noted classifications will be hired at Step 17 or Step 18 -
_ of the applicable Salary Band as mdlcated ;

Note: PSEA wants to have further discussion with the College as to how these items appear.in the
collective agreement.

' Toxr Okanagan'Coll'ege Fo BGG.W'SWH

Randy Maradyn; Spokesperéot? Rob W‘bﬂmrspoon, Spokesperson N

Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee’

M%j@'zyf_ R A onmmied

Deb Peterson, Chairperson . Dianne Crommer, Chairperson
Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee
For PSEA

s -

_ Chris Rawson, Managing Labour Relations Consultant T

Date: /éq/ (2, P . Date:  P] & /3, 3O/3



EETTER OF AGREEMENT 16

ingasreed-the-term-—of the collective apreemen —tﬂ—b&—ﬁmﬂﬁ}&lﬂ'—zg%tﬂm&—ﬁrﬂég}g—dlﬂﬁeﬁ
Dividend Benus—smay be-paid-fora-a-one-timefund {the "Hind "} penerated-out of montes; in-excess-of
ﬂﬂa—h&ﬂdred—aﬂd—f ﬂymﬂh@a—deﬂa%s—@lé&ﬁ@%ﬂ@}mﬁsﬁﬁhe%&g&mmeﬁ%&ﬁﬂeéﬂu the

+——F-fiseal dividend funds are-determined- 1o be available;a-liscal Dividend-will be-paid-as seenas
i5rensonably practicable:

ehgible—’ee—pmi 1o*pat&m 1jm F—l:s%ﬁ-l—Diﬂ&f-&ﬂd—B{-)B&S—l ﬂ—e&&hﬁﬁéf&d—pemen#@ﬂ@%}ef—the@uﬁé
ofemployees in the-publieseetor

l&ym&&et—gm&p@epal&t}eﬁ%e%e{ {—pepaﬂahﬂaa—p%eapm

+4—The-Fiseal Dividend Bonus —shall-be—a—one Hime—payment—paid to—each full-time—equivalent
employee—andpaid to-each part-lime-employoe oni-prorated basis. For thepurpose-of the-deterination
ef-the amount-of the Piseal Plvidend Bonusa-full time equivalent employee-is-arepular-or-non-regalar
employee whe-worked-on-a-full-time basis for the peried of April 1;2009-to Mareh 212010 The Fiseal
Bividend-Bonus foranemployee who worled less than-fill-tipe overthis period-shall be prozated for the
fraction of full-time worloverthis-period-that the-employee worked:- ime-spent-by-employeesenthe
follewingleavesshall-be-considered-as-time-wotled$orthepurpose—of caloulating the-amount-of an
employee's Fiseal Dividend Bonus:

= materaity-or-parental
1 tiabili
~——loneterm-disability that commenced between Apnil || 2009-toMerel 31, 7010



On behalf of Okanagan College

K/%uf &
"~ Chris Kawson, Chief Spokesperson
Okanagan College Negotiating Committee

Charlotte Kushner, Chﬁ-i-rpersun -
Okanagan College Negotiating Commiitee

Date:@ c?_éf__&&zéf

On behalf of BCGEU Support Staff

Rob \;?b‘—’f erspoon, Chief Spokesperson -
BCGEU Support Staff Negotiating Committes

e
Dianne Crommer, Chairperson
BCGEU Support Staff Negotiating Comimittee

Date: &ig’/& ;gf...?__/ _/f{__)__



i ion(BCGEU) and-Canadian Upion of Public
Emwﬂalee%{@UFE}hurgaﬁﬁg—umts—aﬂd—ﬂie—Pes%ﬂ%eaﬂafy—Empleyaﬁ ﬁﬁwﬁaﬁeﬂr{PSEA)—Empleyefs

The Joint Committee-shall consist-of four members appointed-by the elevenr BCGEU-and-CUEE Template
?aia}a hafgaiﬂmw aﬂﬁ&aadiea%membefs—appemted—b}PSEA—eﬂ—%ehaiﬂef—th&m Fem;a%ate—liable

ﬂm—gﬁ&i&hmﬂﬂg—plﬂﬁ—&&é—p&yﬁeﬁiﬁ—te—eﬁiﬁ}%&s%iﬂd%ﬂi&p] un—afe—suhjeet—te—uae FSEGreﬂ%EHa—aﬂd
approval-process:

On behalf of Okanagan College On behalf of BCGEU Support Staff

Tiris Rawson, Chicf Spokesperson Rob Wo erspoon, Chief Epokcspt:rséu
Okanagan College Negotiating Committee BCGEU Support Statft Negotiating Committee
Charlotte Kushner, Chairperson Dianne Crommer, Chairperson
Okanagan College Nepgotiating Committee BCGEU Support Staff Negotiating Committes

Date:ﬁ&% oif// oes/2 Date: _9!4—-1“'.2_? 537\3//()



INCENTIVEPAYMENT

fﬁﬁhﬂ—ﬁmkm&ﬂf—faﬂ—tjﬂ =

y&?ﬁtﬁﬂ%@—pﬂﬁ%ﬂﬂt—fﬁ—ﬁk&ﬂl@?&&ﬂ%&ﬂi@d—}ﬁ&ﬂ—&mﬁ—ﬂiﬂ Hfrte—eveﬁhm—pef-&érshﬂ&be—pfefateé

%Ea-seﬂ-ﬂhle—eﬁfeﬂ—te—mai{e ih&meeﬂm%puﬁﬁwmﬁﬂﬁlewm%%uﬂe%@%@%

On behalf of Okanagan College

ﬁuﬂ@
Chris Rawson, Chief St Spokespersml

Okanagan College Negotiating Committee

Dpidedln Foohner

Charlotte Kushner, Chairperson
Okanagan College Nepotiating Committes

Date! 1%4/4 "?{f Al

On behalf of BCGEU Support Staff

Rob Wotherspoon, Chief Hpnkesi;arsun
BCGEU Support Staff Negotiating Committee

Wy A

Dianne Crommer, Chairperson
BCGEU Support Staff Negotiating Committee

Date: g{é{’ﬁf?ﬁ/ﬂl——



OC & BCGEU Support Staff Negotiations
Agreed Language

LETTER OF UNDERSTANDING XX

EMPLOYEES WORKING IN POSITIONS FUNDED THROUGH HRPC SERVICE CANADA
AND PROVINCE OF BRITISH COLUMBIA EMPLOYMENT AND TRAINING PROGRAMS

‘Whereas:

There are a nunber of employees who may hold positions which are externally funded through time-
specific contracts between the College and HRPCG-government bodies such as-Sexrvice Canada and
provincial sovernment departments;

'I'he parties have a mutnal interest in ensuring that these HRPC externally finded positions continue in
future;

Tlie parties recognize that BRBEC -does these externally funded contracts do not fimd severance or
othet costs associated with the layoff of employees whose work is funded through HRBE such contracts;

Theretore, to ensure continuation of the FRPC-Collepe’s ability to successfully manage such contract
filmded positions, the parties agree to the following:

(1) Emiployees working in HRPE externally funded contract positions are entitled to all

proyisions and benefits under the Collective Agreement except-the-following-aAsticles-donot
apply-in any-such-employee hired into HRPEC [nded posstiets—as-long as such-emnployes
contintes-toworlkin an HRDC funded position except as noted herein.

(i) Fmployees mav be hired into regular appointments. However, their employment is
related golely to operational needs and is based on the length of the specific contract for
which they are hired and whether such contract is renewed.

(iii) Emplovees who are hired to work in regular positions are not entitled to:

Articles 3602 {8 (9}-and (10) — Bumping rights of laid off employees)
Axtieles4H-01 (a) — Severance of laid off employees

Note: Consequential amendments to article numbers may be required during agreement production

For Okanagan, College or BCGEU Suppaoxt Staff
Cotat Drraay” —
= R

Randy Maradyn, Spokaquersmul/ Rob Wherspoon, Spokesperson
Okaunagan College Negotiati !Fg Committee BCGEU Support Staff Negotiating Commutiee
s
L oG M Slororat A 2 R =)
Deb Peterson, Chalrperson Dianne Crommer, Chairperson

Okanagan College Negotiating Committee BCGEU Support Staff Negotiating Committee



LETTER OF UNDERSTANDING # XX

ON CALL POWER ENGINEERS

‘To meet the requirement to have a Power Engineer available by telephone as directed by the Boiler and
Pressure Vessel Safety Authorify (“the Authority”), the parties agree to the following:

1. “On.Call” in this Lefter of Understanding (“LOU) means the time period specified by the College
during which an off-duty Power Engineer is required to carry a cell phone for the purpose of responding
to boiler/chiller plan related emergency calls. :

2, On-Call duty under this LOU is only required during the periods of the year when operation of the
cenfral heating system 14 necessary.

3. A Power Engineer who is on-call shall be paid an. on-call differential to two ($2.00) per hour.

4. Power Engineers may schedule weekly on-call duty assignments amongst themselves. However, if the
Power Engineers are unable to agree on scheduling, or, if in the opinion of the College, such scheduling is
insufficient to meet its operational needs, the College reserves the right to schedule such work.

5, Where the College schedules ou-duty in accordance with point 4 above, it will make every reasonable
effort td equitably distribute such work on a rotational basis and to provide on-call duty assignments in
writing no less than one (1) week in advance of each assignment,

6. A Power Engineer who is on-call must report o the campus within one (1) hour if the need to respond
to a boiler/chiller plant emergency arises.

7. A Power Enpineer will not normally be required to report to the campus for operational emergencies,
except m the following eireumstances:

. 1. To assist another Power Enginecr who has been called to a different operational emergency.

ii, Taoattend to a different operational emergency while on- site attending a boiler/chiller plant
ermergency, or

i.  When no other qualified employee is available to respond to an operational emergency.

8. A Power Engineer who iz called in to work while on an on-call assignment will be paid (he minimum
call-out pay pursuant to Article 32.05 of the Collective Agreement.

9, The College will provide a cell phone to a Power Engineer who is assigned to be on-call under this
LOU. The College will be responsible for all expenses related to the operation of the cell phone.



On behalf of Okanagan College

Li Ly ﬁwﬁw

“Chtls Rawson, Chief Spokesperson
Okanagan College Megotiating Committee
Commiittes

Charlotte Kushner, Chai;péréanm
Okanagan College Nepotiating Committee
Commiltee

Date: /“jf 027’,/ O,

On behalf of BCGEU Support Staff

—-——
“~

=5
Rob Wotherspoon, Chief Spokesperson
BCGEU Support Stait Megotiating

. 277 72 1
Dianne Crommer, Chairperson
BCGEU Support Staff Negotiating

Date: &Aﬁ? é? ,”Z& _



OC & BCGEU Support Staff Negotlatlons o

Agreed Language
LETTER OF UNDERsIAanG XX
REnAWARDFORLOﬁGSERVKE‘
L " The BCGEU filed seven grievances in 2008 and 2009 regardmg the College s admm1strat1on of -
the award for long service pursuant to clauses 20 4 and 29.6.
2. ,. The College and the BCGEU have a _]OlIlt interest in attemptmg to resolve these grievances and

the underlying mterpretatlve issues in the interest of avo1dmg the costs and uncertam outcome of
arbitration. ‘ '

3. The parties shall form a Working Group in order to explore options fo resolve the gnevances and
the underlymg interpretive issues.

4. The Working Group shall be compnsed of four members two appomted by the College and two
appomted by the BCGEU -
' 5. The Working Group shall meet and endeavor to resolve the grievances and underlying

interpretive issues before May 31, 2013.

6. Prior to implementation, the resolution of the grievances and the underlying interpretive issues
shall be subject to ratification of the principals. For the College, the principles include the Okanagan
. College Board of Governors and the Board of Directors of the Post-Secondary- Employers? Association.

7. The College and the BCGEU agree to continue to hold the grievances in abeyance until May 31, -
2013. ' : ' ‘
8. If the parties fail to resolve the grievances and the underlymg interpretive issues by May 31,

2013 the matter may be referred to arbltranon for resolution.

For Okanagalgo/llege _For BCGEU Su
| Randy Maradyn, SpokespersoHJ Rob Wotherspoon, Spokesperson
- Okanagan College Negotiatmg Committee BCGEU Support Staff Negotlatmg Committee
/%, 2002 ) O eenmpec. '
Deb Peterson, Chairperson - Dianne Crommer, Chairperson
Okanagan College Negotiating Commitiee BCGEU Support Staff Negotiating Committee

For PSEA

A IO

Chris Rawson, Managing Labour Relations Consultant I

Date: ‘\_/,6,/ Of /5 Date: %ﬁ nJ 92 el d




OC & BCGEU Support Staff Negotiations
Agreed Language

Bargaining Committee

Representing OC:

Deb Peterson, Chairperson

Randy Maradyn, Spokesperson

Denise Fallis, Committee Member

Jane Lister, Committee Member

Randy Werger, Committee Member
Representing PSEA:

Chris Rawson, Committes Mamber
Support to the Bargaining Committee:
Dawn Southern, HR Advisor

Representing the BCGEU Support Staff

Dianne Crommer, BCGEU Support Staff Chairperson
Rob Wotherspoon, Staff Representative, Spokesperson

Greg Fjetland, Committee Member
Lesley Honscharow, Committee Member
Valerie Tuhkala, Committee Member

For Okanagan College

Randy Mm‘adyn:S_pm

Okanagan College Negotiating Committee

Deb Peferson, Chairperson
Okanagan College Negotiating Commnittee

For PSEA

é%;.}/é;/

Rob Wotherspoon, Spokesperson
BCGEU Support Staff Negotiating Cominittee

For ? ?;U Supp taff

7
_ g enpied
Dianne Crommer, Chairperson
BCGEU Support Staff Negotiating Committee

¥

~ Chris Rawson, Managing Labour Relations Consultant 11

Date: ,%.{/} /{ B A

Date: P70 /A, ZO/F




Appendix "B"

December 2, 2012

To the Union on December 2, 2012

TIME: mf/ﬂ

2010-14 — Support Staff Compensation Template (CTT)

between

POST SECONDARY EMPLOYERS' ASSOCIATION (“PSEA")

("the Employers")
and

BRITISH COLUMBIA GOVERNMENT AND SERVICE EMPLOYEES' UNION ("BCGEU")

and

CANADIAN UNION OF PUBLIC EMPLOYEES (“CUPE™)

and

CANADIAN OFFICE AND PROFESSIONAL EMPLOYEES ("COPE")

The parties have agreed that the following items will form part of the Memorandum of
Settlement between them for the renewal of the local parties’ collective agreements that expired
in 2010. The parties agree to recommend this template to their respective principals.

All of the terms of the local collective agreements that expired in 2010 continue except as
specifically varied below and by the cther additions, deletions andfor amendments agreed to
during local bargaining.

1. Term of Agreement

The term of the new BCGEU, CUPE, and COPE collective agreements shall be for forty-
eight {48) months, effective from July 01, 2010 to June 30, 2014.

In the case of the College of New Caledonia and CUPE Local 4951, the term of the new
collective agreement shall be for forty-nine (42} months, effective from June 01, 2010 to
June 30, 2014.
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2010-14 — Support Staff Compensation Template Table

The continuation language of each local Agreement's Term of Agreement provision, if any,
shall remain as it is in the Agreement currently in force.

2. Health Welfare Benefits

Effective February 01, 2013, the Employers agree to amend the applicable local Extended
Health Benefit Plan such that reimbursements under the plans will only be issued for
prescription drugs that are included under the BC Provincial Pharmacare Formulary.

3. Wage Increase

All wage scales for classifications or positions in the BCGEU, CUPE, and COPE collective
agreements shall be increased by the following percentages effective on the dates indicated:

(a) Effective December 01, 2012, all wage scales in the collective agreements which
were in effect on November 30, 2012 shall be increased by one percent (1.0%). The
new rates shall be rounded to the nearest whole cent or dollar as applicable.

(b} Effective March 01, 2013, all wage scales in the collective agreement which were in
effect on February 28, 2013 shall be increased by one percent {1.0%). The new
rates shall be rounded to the nearest whole cent or dollar as applicable.

(c) Effective July 01, 2013, all wages scales in the collective agreements which were in
effect on June 30, 2013 shall be increased by one percent (1.0%). The new rates
shall be rounded to the nearest whole cent or dollar as applicable.

(d) Effective April 01, 2014, all wages scales in the collective agreements which were in
effect on March 31, 2014 shall be increased by one percent (1.0%). The new rates
shall be rounded to the nearest whole cent or dollar as applicable.

These wage increases shall apply to all current employees who are members of the bargaining
unit.
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2010-14 — Support Staff Compensation Template Table

Schedule “1"

Letter of Understanding

Post-Secondary Early Intervention Program

The Parties agree to develop an Early Intervention Program (EIP) with the following
characteristics:

« The purpose of the program is rehabilitative; each employer covered by this agreement
wiil develop an administrative approach to implement the program that will be reviewed
with its local union;

« \Where an employee is absent for five () or more consecutive days of work or where it
appears that there is a pattern of consistent or frequent absence from work, the
employee may be referred for participation in the EIP. If an employee is referred, the
employee must participate in the EIP,

« Assessment of an employee’s eligibility for the EIP will continue through the period of the
employee's absence,

e The employee will provide the information necessary for the employer, the union, and
the disability management services provider to determine the employee’s prognosis for
early managed return to work;

e The parties jointly must maintain the employee’s medical records and related records as
confidential; managers will only be provided with information necessary for rehabilitative
employment; and

* An employee enrolled into the program is entitied to union representation; the union
agrees to maintain the confidentiality of the employee's medical and related records.

The parties will establish a committee of five (6) members each that will develop detailed
implementation plans for the Early Intervention Program.

The committee will commence meetings by January 5, 2013 and will conclude by January 31,
2013. In the event that the parties are unable to reach agreement on the program by January
31, 2013, they agree to submit their differences to an arbitrator agreed to by the parties, by
February 14, 2013. The arbitrator must adhere to the principles outlined above, and the parties
will request that the arbitrator will issue his/her decision on the design of the plan by February
21, 2013 for implementation by March 1, 2013.
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2010-14 — Support Staff Compensation Templatie Table

4. New — Letter of Understanding — Post-Secondary Early Intervention Program

Effective the date of ratification of the local parties’ Memoranda of Agreement, the Employers
and the Unions agree to the Letter of Understanding - Past-Secondary Early Intervention
Program which is attached to this Compensation Template as Schedule “1".

5. Housekeeping

Effective the date of ratification, the Employers and the Unions agree to the following
housekeeping amendments:

(a) Delete the Letter of Understanding on the Fiscal Dividend which was agreed to in
the 2006 round of bargaining;

(b) Delete the Letter of Understanding on the Incentive Payment which was agreed to
in the 2006 round of bargaining;

(c) Delete the Letter of Understanding on the Labour Market Adjustment which was
agreed to in the 2006 round of bargaining

(d) Delete the Letter of Understanding on the Joint Early Intervention Program for

Employees on Sick Leave or Disability which was agreed to in the 2006 round of
bargaining.

Signed by the Parties at Burnaby, British Columbia, on the December 2, 2012.

For the Employers: For the Unions:
Rab D’Angete, PSEA, Chrair Linsay Buss, BCGE|Staff

Fee i MUk —— -
Anita Bleick, PSEA CEQ lan WigLean, CUPE Sta
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