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Post Second~ty Emplioyets' As§od~d.on (PSEA) 
Exe(~utive Compensation Disdo§ure Statement for 2009/2010 

J ~IDe 7 ~ 2010 

The foUowtl1g report provides an accurate J:epresentation of all compensation provided to all em.ployees 
whose base salary was $125,000 OJ: greater in the fiscal year 2009/2010. 

The PSEA Bo:ud of Ditecton; seeks to ensure that total compensation paid to the Chief Executive Officer 
is competitive with comparable positions in public sector employer associations, with appropriate 
consideration being #ITen for organization size and scope of operations, The total compensation includes 
salru:y and the provision of benefits that are generally provided to executives employed by tnember 
instit11tions and the comparator group. 

The Board considers external :m.arket data and adv--1ce provided by independent compensation consultants, 
as wen as public policy and legislation as it applies to executives employed in the Be public sector, in. the 
detennillation of total compensation. For pmposes of this report, total compensation is comprised of 
annual base salary, group insurance plans, extended health and dental plans, and perquisites . 
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Nick Rubidge 
Board Chair 

Attached: Appendix A - Compensation Summary Table 



Appendix A~ Compensation Summary Table 

See footnote 3 

Car allowance 
H~alth & Welfare benefits 

Please note that this year's Health and Welfare Benefits, ER Stat Benefits and Pension are lower compared with the previous year due to an overstatement in the valuation of Capilano 
Ilnj""""i/'I'''' health and welfare benefits 


