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PREAMBLE

WHEREAS Okanagan College is an employer within the meaning of the Labour Relations Code:

AND WHEREAS the Association is a trade union within the meaning of said Code and is the bargaining authority for
that group of employees engaged as full-time and part-time college professors, librarians, counsellors, educational
technology coordinators, intercollegiate athletics, recreation and student life coordinators, distance education tutors
and research associates at Okanagan College.

AND WHEREAS it is the desire of both parties to this Agreement:

1. to encourage an effective teaching and learning atmosphere in Okanagan College and to provide a high
quality of education to the students of Okanagan College while encouraging efficiency of operation;

2. to promote harmonious relations and settled conditions of employment between Okanagan College and the
employees.
3. to recognize the mutual value of joint discussions in matters pertaining to working conditions, duties and

responsibilities, scales of wages and other related matters;

4, to promote the morale, well-being and security of all employees in the bargaining unit of the Association;

5. to encourage the implementation of the Okanagan College Mission and Statement of Values, it being
recognized that the Okanagan College Mission and Statement of Values is not part of this Collective

Agreement for any purposes and is therefore neither grievable nor arbitrable.

AND WHEREAS it is now desirable that methods of bargaining and all matters pertaining to the working conditions
of these employees be drawn up in an agreement;

NOW, therefore, this Agreement witnesseth that the parties hereto agree one with the other as follows:

ARTICLE 1 - PURPOSE OF THE AGREEMENT

1.1 Purpose of the Agreement

The purpose of this Agreement is to establish the terms and conditions of employment so that effective operations
and harmonious relationships may be maintained between OC and the Association to the benefit of both parties and
the community OC serves.

1.2 Conflict with College Policy

Every reasonable effort shall be made to harmonize employer policies with the provisions of this Agreement. In the
event of a conflict between the contents of this Agreement and any policies made by the employer, the terms of this
Agreement shall prevail.

1.3 Future Legislation

In the event that any current or future legislation renders null and void or materially alters any provision of this
Agreement, the parties hereto shall negotiate a mutually agreeable provision to be substituted for the provision so
rendered null and void or materially altered. All other provisions of this Agreement shall remain in full force and
effect.

14 Use of Singular Terms
Wherever the singular is used in this Agreement, the same shall be construed as meaning the plural if the context
requires unless otherwise specifically stated.




ARTICLE 2 - TERM OF AGREEMENT

This Agreement, until changed by mutual consent of both parties hereto, shall be in force and effect from and after
September 1, 2005, to and including March 31, 2010, thereafter unless either party gives notice to commence
collective bargaining in accordance with the Labour Relations Code of British Columbia, in which case the
Agreement shall remain in force until a new Collective Agreement is concluded.

ARTICLE 3 - UNION SECURITY

3.1 Union Membership and Dues Deduction

3.1.1

OC shall inform new employees that a collective agreement between OC and the Association is in effect, and of
the conditions of employment set out in sections 3.1.2 and 3.1.5 dealing with Association security and dues
checkoff. OC shall give all new employees a copy of the current Agreement at the time of offer of appointment.

3.1.2
An employee shall, as a condition of employment, complete an Assignment of Wages form providing for the
deduction of Association dues, initiation fees and other charges as directed by the Association.

3.1.3
If an employee charges OC with wrongful deduction of dues or levies as per section 3.1.2, such charge shall be
referred to the Association, and OC shall be under no obligation to reimburse the employee.

3.1.4
OC shall deduct from each salary payment of each employee the Association dues as determined by the
Association. These dues shall be transmitted to the Association without delay.

3.15
Every employee shall be a member of the Association, and shall maintain his or her membership in the
Association as a condition of employment, subject to Section 17 of the Labour Relations Code.

3.2 Representation

No employee or group of employees shall undertake to represent the Association at meetings with OC, the OC
President, or their designates, without the proper authorization of the Association. To implement this, the
Association shall supply OC with the names of its officers and their Association functions. OC shall supply the
Association with the names and positions of its officers and designated supervisors referred to in this Agreement
with whom the Association and its members will be required to transact business.

3.3 Strike at OC Premises

In the event that a legal picket line is set up at any OC premises, any refusal to work or failure to cross such picket
line by employees shall not be considered a violation of this Agreement nor constitute sufficient grounds for
suspension, dismissal or warning of unsatisfactory service.

3.4 Access to Association Office

In the event that OC locks-out the Association or any members of the Association, or in the event that the
Association strikes, OC agrees that it shall in no way restrict orderly access to and use of the premises during the
period of such lock-out or strike. This access shall be limited to the Executive of the Association and persons
designated by the Executive of the Association, to a maximum of forty persons for the purpose of conducting
Association business.




ARTICLE 4 - TIME OFF FOR MEETINGS AND ASSOCIATION BUSINESS

4.1 Meeting Times
Meetings between representatives of the Association and OC shall be scheduled at times mutually agreeable to the

parties. Reasonable effort shall be made to hold such meetings at times that do not conflict with assigned duties.

4.2 Time Off for Union Business With Pay

421

Any employee who is a member of the Association’s Negotiations or Grievance Committees shall have the
privilege of attending, without loss of salary or benefits, meetings of these committees held during working
hours, and at which business is conducted with OC officers and/or agents. OC shall assist the employee in
making satisfactory arrangements to cover his or her instructional or assigned duties as required by attendance
at such meetings.

422
Provided permission is granted by the designated supervisor and arrangements can be made for covering
duties, employees shall be given time off to attend to Association business.

4.2.3
Employees shall be given time off without loss of salary or benefits in order to appear, when required, before an
arbitration board or a Labour Relations Board panel.

4.3 Release Time for Union Officers

431

OC shall grant any requested one-year (July 1 to June 30) or half-year (July 1 to December 31 or January 1 to
June 30) full or part-time releases for up to seven officers of the Association. The request for a release shall be
made by written application to the OC President by June 15 for a one-year release or a half-year release
beginning July 1, and by October 31 for a half-year release beginning January 1.

4.3.2

OC shall grant, upon two months' written notice from the Association, any full-time or part-time releases for any
employee selected for a full-time or part-time position with any organization with which the Association is
affiliated. The two-month notice period may be shortened by agreement between OC and the Association.

433
The Association may purchase additional release time at replacement cost. Such leaves shall not be
unreasonably withheld.

4.3.4

OC shall pay the salary and benefits accruing to such employee(s) referred to in section 4.3.1, 4.3.2, and 4.3.3
during the period of the specified leave. The Association shall pay to OC the actual salary, benefits, recruitment
and relocation costs for those employees identified by the department that are consequences of the release.

4.35
Where such leave is granted, OC shall replace the employee as necessary.

4.3.6
Should replacement(s) satisfactory to the designated supervisor, in consultation with the Department Chair, not
be found by an appropriate date in any given year, then the employees shall not be entitled to the leave.



4.4 Paid Union Leave

44.1

OC shall provide the Association with paid union leave to the total equivalent of one-quarter full-time equivalent
per annum. OC shall do this by reducing the amount owed by the Association for leave replacement pursuant to
4.3.4 by an amount calculated in accordance with the protocol established by OC and the Association and
agreed to on February 5, 2001.

4.4.2
Costs arising from this provision will not be charged against the program area of the participating Association
representative.

4.5 Leave of Absence for OC Committees

451

An employee whose assigned work schedule would prevent her or him from attending meetings of an OC
committee to which she or he has been elected or appointed by OC, shall be granted a leave of absence from
her or his regular duties without loss of pay or other entitlements to attend such meetings.

45.2

Where such leave is granted, OC shall replace the employee as necessary. Costs arising from this provision
shall not be charged against the program area of the participating employee.

ARTICLE 5 — PERSONNEL FILES

5.1
OC shall maintain one official personnel file for each employee and the file shall contain only factual material
relevant to the employment and performance of the employee.

5.2
The official personnel file shall be maintained by, and located in, the Human Resources Department.

5.3 Review of Personnel File

An employee shall have access to all material in the employee’s official personnel file at a time or times mutually
convenient to OC and the employee. Examination of the contents of the official personnel file shall be in the
presence of a person authorized by OC.

5.4
Material not in an employee’s official personnel file shall not be used in any evaluative or disciplinary procedure, or
otherwise to the disadvantage of the employee.

55

No material will be taken from an employee’s official personnel file and made available to a third party without the
consent of the employee, unless either the law requires that the material be provided to a third party, in which case
the employee will be notified, or the Agreement requires that the material be provided to a third party.

5.6

When material is placed in an employee’s official personnel file other than routine material such as payroll and
benefits records, curriculum vitae, credentials, appointment letters, contracts and evaluations, the employee shall be
so informed. The employee may elect to attach an addendum to the material.



ARTICLE 6 — ACADEMIC FREEDOM

Society benefits from the search for knowledge and its free exposition. Academic freedom is essential to both these
purposes in the teaching function of the College as well as in its scholarship and research. There shall be no
infringement or abridgement of the academic freedom of any faculty member. Faculty members are entitled,
regardless of prescribed doctrine, to freedom in carrying out research and in publishing the results thereof, freedom
of teaching and of discussion, freedom to criticize the College and freedom from institutional censorship. Academic
freedom does not require neutrality on the part of the individual. Rather, academic freedom makes commitment
possible. Academic freedom carries with it the duty to use that freedom in a manner consistent with the scholarly
obligation to base research and teaching on an honest search for knowledge.

ARTICLE 7 — CODE OF CONDUCT FOR STUDENT RELATIONS

7.1

Okanagan College and the Okanagan College Faculty Association are committed to fostering an academic
environment in which faculty and students can expected to be treated with honesty, integrity, fairness, and respect.
Faculty members have an obligation, in carrying out their professional duties, to promote this environment, and to
strive to avoid situations of perceived bias, as well as an obligation to respect and maintain their right of academic
freedom.

7.2
A faculty member shall be fair to his or her students, particularly in evaluating them or when acting as a referee.

7.3
A faculty member shall not exploit his or her professional relationships with students for personal gain.

7.4

A faculty member shall not initiate or acquiesce in a sexual or romantic relationship with a student who is, or who
can reasonably be expected to be, enrolled in his or her class or otherwise subject to his or her direct supervision,
evaluation or counselling.

7.5

Where a faculty member and a student over whom he or she has a direct supervisory or evaluative role were or are
in a close personal relationship, such as a familial relationship, a close commercial or business relationship, or a
previous romantic or sexual relationship, such that there may reasonably be perceived to be a conflict of interest or
possible bias, the faculty members shall inform his or her designated supervisor of the potential conflict of interest.
Where appropriate, the designated supervisor will make alternate arrangements.

7.6

Where a faculty member has been given a work assignment that involves a direct supervisory or evaluative role with
a student with whom a continuing sexual or romantic relationship exists, the faculty member shall inform his or her
designated supervisor of the potential conflict of interest. Where appropriate, the designated supervisor will make
alternate arrangements.

7.7
Nothing in this article may infringe on the academic freedom of faculty as defined in article 6.

ARTICLE 8 — NO DISCRIMINATION

8.1
There shall be no discrimination based on the grounds as set out in the Human Rights Code of British Columbia.



8.2

Further, OC and its agents agree that there shall be no discrimination, interference, restriction or coercion exercised
or practiced with respect to any employee in the matter of hiring, wage rates, training, upgrading, promotion,
transfer, termination, discipline, dismissal, or otherwise by reason of age, race, creed, colour, nationality, political or
religious affiliations, physical or mental disability, sexual orientation, sex or marital status, nor by reason of
membership in a labour union, and employees shall at all times and in like manner act in good faith toward OC.

8.3 Sexual and Personal Harassment

8.3.1
OC promotes teaching, scholarship and research and the free and critical discussion of ideas.

8.3.2

The Association and OC are committed to providing a working and learning environment that allows for full and
free participation of all members of the institutional community. Harassment undermines these objectives and
violates the fundamental rights, personal dignity and integrity of individuals or groups of individuals. Harassment
is a serious offence that may be cause for disciplinary sanctions including, where appropriate, dismissal or
expulsion.

8.3.3

OC has a responsibility to comply with the provisions of the BC Human Rights Code and to take action to
remedy human rights concerns and complaints arising in the work environment. OC will provide procedures to
handle complaints, to resolve problems and to remedy situations where harassment occurs.

8.3.4

OC shall offer educational and training programs designed to prevent harassment and to support the
administration of the institutional policies and to ensure that all members of the institutional community are
aware of their responsibility with respect to the policy.

8.4 Definitions

8.4.1
Harassment is a form of discrimination that adversely affects the recipient on one or more of the prohibited
grounds under the BC Human Rights Code.

8.4.2
Harassment as defined above is behaviour or the effect of behaviour, whether direct or indirect, which meets
one of the following conditions:

a) Iis abusive or demeaning;

b) would be viewed by a reasonable person experiencing the behaviour or effect of the behaviour, as an
unwelcome and unwanted interference with her/his participation in an institutional-related activity;

C) creates a poisoned environment.

As of this date, the grounds protected against discrimination by the BC Human Rights Code are age, race,
colour, ancestry, place of origin, political belief, religion, marital status, family status, physical or mental
disability, sex, sexual orientation and, in the case of employment, an unrelated criminal or summary conviction
that is unrelated to the employment or to the intended employment of that person.



8.5

8.4.3
Sexual Harassment is behaviour of a sexual nature by a person who knows or ought reasonably to know that
the behaviour is unwanted or unwelcome; and

a) which interferes with another person's participation in an institution-related activity; or
b) which leads to or implies employment, or academically-related consequences for the person harassed; or
c) which creates a poisoned environment.

8.4.4

Personal harassment is defined as offensive comments and/or actions that, by a reasonable standard, create an
abusive or intimidating work environment over a period of time. Comments or actions that serve a legitimate,
work-related purpose shall not be deemed to constitute personal harassment under this clause.

Examples of personal harassment include, but are not limited to:

a) Physical threat, intimidation, or assault or unwelcome physical contact such as touching, patting, pinching,
and punching;

b) Implied or expressed threat of reprisal, or denial of opportunity for refusal to comply with a request which
serves no legitimate work-related purpose;

c) Display or distribution of pictures, posters, calendars, objects, literature or other materials that are racist or,
that are, by a reasonable standard, considered derogatory to a particular person or group of persons. The
legitimate study, display, use or distribution of such materials that are within appropriate academic norms is
not considered personal harassment.

Procedures

8.5.1 Inqguiries and Information Received

When an OC administrator receives information and/or an inquiry from any individual regarding a potential
instance of harassment involving a bargaining unit employee, he or she shall meet with the individual involved in
an expeditious manner to advise him or her on the options available in accordance with this Article, including not
proceeding to consensual mediation, and/or investigation. The administrator may also refer the individual
involved to the OC Human Rights Advisor or any other relevant OC administrator for information and advice. If,
as a result of this process a written complaint is made involving an individual covered by this collective
agreement, OC shall inform the Association to initiate a mediation process and/or an investigation pursuant to
sections 8.5.3 and 8.5.4.

8.5.2
Complaints may be made up to one (1) year after an alleged incident.

8.5.3 Mediation

8.5.3.1

When a complaint is received by OC involving an individual covered by this Agreement, OC and the
Association shall initiate a mediation process. The mediation process is the recommended avenue of
resolution.

8.5.3.2
Consensual mediation will require the agreement of the complainant and the respondent to use the
following process:

a) OC and the Association shall discuss the nature of the complaint and agree upon who will conduct the
mediation;
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b) the mediation process and resolution shall be kept strictly confidential by all participants;

c) where a resolution is reached, the complainant and the respondent must agree in writing to the
resolution a