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MEMORANDUM OF AGREEMENT
TO RENEW AND AMEND THE COLLECTIVE AGREEMENT
BETWEEN
OKANAGAN COLLEGE
AND

BCGEU
VOCATIONAL INSTRUCTORS

FOR THE TERM OF APRIL 1, 2004 TO MARCH 31, 2007

The parties to the collective agreement hereby agree to recommend the following amendments to
their respective principals:

1. Allitems signed off as of June 30, 2005.

2. Ttems agreed but not signed off as at June 30, 2005 including:

2.1,
2.2
2.3.
24,

2.5.
2.6.

2.7,
2.8.

11.08 Union Observer as tabled and agreed June 29, 2005

LOU #1 Renew

LOU #4 Renew

LOU #5 Delete, and adopt the Common Agreement PLA Janguage as the local

provision :

47.06 (1) Steward Representation as tabled July 4, 2005

Appendix A as amended by OUC June 11, 2005 with the addition of the following

statement: "The College will continne to provide the union with information

regarding plans for the offering of new vocational programs that are defined by 3.01

(2), as these are developed. The parties agree that each year, at the October and April

meetings of the Joint Union-Management Committee (JUMC), the list of programs

above will be reviewed and, where necessary, revised."

Amend 13.04 to change “fiscal” to "calendar" and to amend 13.04 (1) (iii) as

proposed June 29, 2005

[Not part of Collective Agreement text] Elrebate issue is referred to JUMC. % QQ ,
2 %

3. The following mediated provisions)w i be effectve on du dateo Prahleatem.,

3.1. OUC Proposal #216 (Article 28.01), with cost savings referred to the “stipend” process
3.2. 41.01 is amended on the date of ratification as follows-

3.2.1. $40.25 becomes $44.00
3.2.2. $9.25 becomes $10,50; $11.00 becomes $12.25; and $20.00 becomes §21.50
3.2.3. $33 for private dwelling accommodation
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3.3. Union Proposal #16 except increase shall be effective the date of ratification and be
reimbursable at the rate of $0.45/km .
3.4. Union Proposal #17

3.5. The references to “gap times” in 8.03 (3), 8.04 (2), 8.07 (1), and 16.02 (2) are all
amended to 36 weeks.

4. The parties will engage in a mediation/arbitration process to resolve the issues set out below.
The mediation phase will be concluded by October 31, 2005. The arbitration phase, if
needed, the arbitration will be concluded by November 30, 2005. The mediator/arbitrator
will be Peter Cameron. The mediator/arbitrator will have all the authority of an arbitrator
under the Labour Relations Code, and all the authority expressed or implied by this
provision. This includes the authority to render a binding decision and to proscribe
provisions with respect to the matters refexred which the parties must incorporate into their
collective agreement. The mediator/arbitrator may determine practice and procedure, but
must give each party an opportunity to be heard on each referred matter.

4.1. Harassment:
4.1.1. The applicability of the harassment provisions of the commmon agreement
4.1.2. Amendments, if any, to the local harassment process
4.1.3. The list of local investigators
4,1.4, Payment for the investigator
4.2, Salary stipend and corresponding cost savings such that the cost savings are equal to the
cost of the stipend. In choosing befween cost saving options, the impact on employees
will be a substantive factor.
4.3. Return to work and rehabilitation provisions for employees who are disabled, and the
applicability of the provisions of the common agreement LOU #4,

5. The Common Agreement will be appended as Appendix A and entitled “The Common
Agreement", and before the text will include the following statemnent: During the life of the
Collective Agreement, this Appendix is subject to the following:

5.1. Article 2 (harassment) is subject to the mediation/arbitration provision above.

5.2. There is no obligation on the College to appoint a representative or to participate on the
HRDB Steering Committee, JADRC or the JCBA Committee.

5.3. The parties will use the provisions of 3.2.6 or 3.3 only by mutual agreement

5.4. Unless there is mutnal agreement to proceed pursvant to the other provisions of 3.2.4,
the parties will proceed pursuant to the 4th paragraph of 3.2.4 and use the local
grievance procedure to resolve any dispute arising from the interpretation, application,
operation or any alleged violation of the "Common Agreement” Appendix.

3.5, Article 15 is pot applicable to OC because the College does not currently operate
programs outside of Canada and has no plans to do so. Where there is a teaching
assignment that is planncd to occur during the life of the agreement, the parties agree to
apply Article 15 subject to mutually-agreed variations,

5.6. The Union confirms that the current arrangement for health and welfare benefits will
continue during the life of the agreement (subject 10 the inclusion of the dental rider
teferred to above).
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5.7. In Article 7.7, the phrase “for family illness” means “for the purpose of actively caring
for the member whe is ill and requires the care of the employee”.

6. In the event that the Union believes that other faculty unions in the sector negotiate better
salary increases or improved benefits relative to this agreement, this issue may be referred to
Peter Cameron. If he/she determines that there is a net difference in salary and benefits,
he/she has the authority to amend this agreement to achieve similar improvements.

7. Peter Cameron retains jurisdiction will respect to any differences with respect to the
interpretation and application of this memorandum.

Dated July 5, 2005.

Signed on behalf of Okanagan College Signed on behalf of the BCGEU
et e TR
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" OKANAGAN UNIVERSITY COLLEGE/
BCGEU VO CATIONAL INSTRUCTORS

: 2005 NEGOTIATION S

o K bUc"ﬁévsnimEHNG morbs}u, w0 -

B 1) Change all rcfcrcnccs in collective agrccment from ‘Assocmte Vmc-Prcsz dent Human Rcsowces to" :
t “thc senior manager in Human Rcsourc:s/Labour Rclatmm o

Pagelofl -
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OKANAGAN UNIVERSITY COLLEGE/ L
BCGEU VOCATIONAL INSTRUCTORS o

2005 NEGOTIATIONS

| "' OUC HOUSEKEEPING PROPOSAL #202
-1.0f4 Human nghts Act : | . |
Amcnd to read ' | .

" Pie parties hireto subscribe to the prmclples of the %m&&ghﬁs—f&ebeﬁ%a&sh—@ekuabm— applicable
: Human Rights leglslaﬂon of Bntish Columbm "o

‘D‘a'.tpd. OQMM /é 2008,

Pege 10f 1
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'OKANAGAN UNIVERSITY COLLEGE/ .
. BCGEU VOCATIONAL INSTRUCTORS .

2005 NEGOTIATIONS

. BCGEU PROPOSAL #14
'.' 7'0.5.'" Umon Meetmgs

S 'SubJ ect to operatmnal reqmrcmcnts the Umon may hold meetmgs on employer prermses up to
R two hours per da.y toa maximuwm of thrcc tuncs pcr year. ' .

.- Signed on bebalf of

Papelofl -
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.. OKANAGAN UNIVERSI’I’Y COLLEGE/
'BCGEU VOCA'I‘IONAL INSTRUCTORS

" 2005 NEGOTIATIONS

- ouc HOUSEKEEP]NG PROPOSAL #204 B
'A'R":'I 6 APPLICATION OFT SALARY SCALE '
' ’16 o1 Placmnant ' %

€Y At txrnc of mmal appomtment an t:mployee may be placed on ﬂm salary scale toa
maximum mmal p]acemcnt of Step fl 6 .

~'Dafed __ " ., 2005.

S1gned 0 be alfof .- " Signed on bétialf of the BCGEU

" Page 1 of 1
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OKANAGAN UNIVERSITY COLLEGE/ " " .
_BCGEU VOCATIONAL INSTRUCTORS

__,:;__‘:_.2005 NEGOTIATIONS _ B

e L OUC PROPOSAL#215

.' ARTICLE 21— ANN‘UQLVAQ.AII. oN | o
2 os VacanonRehef I

Deletc '

' Dated_s o 25 2005

. Signed onbebalfof -

i+ Signed on behalf/6f the BOGEU

_ Pagelofl
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'OKANAGAN UNIVERSITY COLLEGE/ * ©

' BCGEU VOCATIONAL INSTRUCTORS

2005 NEGOTIATIONS

. EMPLOYEE RELATIONS

N ARTICLE 3 33 SPECIAL LEAVE

B ‘lRename Amcle “General Leaves” :

: :-'-.33 01 Entxtle “Speelal Leave” ;.
RS 02 Entitle “Leave WlthontPay" o

’ 3310 03 Exmtle “Other Leave”

- - Signed on behalf of -

L2005,

J o

GEU'

012

OUC HOUSEKEERING PROPOSAL #206.

. Page 1of1
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{ . OKANAGAN UNIVERSITY COLLEGE/
BCGE'U VOCATIONAL INSTRUCTORS -

20058 NEGOTIATIONS

' OUCPROPOSAL#217 -

ARTICLE 43 - SAFETY ANDHEALTH =~ - .o

43,13 Video Display Termiinals -

e Delete -

" Dated\.\ous-?,‘?.‘: . B

Pl l ) Paget of 1 l



10/18/05 TUE 09:24 FAX 1 250 862 5475  EMPLOYEE RELATIONS @014

" OKANAGAN UNIVERSITY COLLEGE/ . . @ . ..
~ BCGEU VOCATIONAL INSTRUCTORS - .-/ - 1'%

- 2005 NEGOTIATIONS

L . | - OUCPROPOSAL #225/UNION PROPOSAL #7 . -~
. LOU#Z- WORKLOAD . - . i TR RO

o " ‘Renew .

Cveei Nie 29 s

‘ :Signéc'i'on ehalf of - 'B.CGEI._‘T -

. . Signed on betialf o
... Okanged University. T M

I Ptgc'l.ofl
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. OKANAGAN UNIVERSITY COLLEGE/

- BCGEU VOCATIONAL INSTRUCTORS S

2008 NEGOTIATIONS

e .
L.

'-_"Lou #s-rmon LEARNING ,gggggsmm

Dclete

b_a'ulad' Q,MZ,? 2005

A Slgned on be lf of

OUC PRC

@015

lPdéAL #228/UNION PROPOSAL #7,

- Page 1 of i



10/18/05 TUE 09:25 FAX 1 250 862 5475 E¥PLOYEE RELATIONS . . . @o1s

" OKANAGAN UNIVERSITY COLLEGE/’ |
. BCGEU VOCATIONAL INSTRUCTORS ;-

- 2005 NEGOTIATIONS -~
| OUCPROPOSAL#229. -

. LOU#6“COLURCTIVE AGREEMENT REVIEW . .

belé‘[:e ) L e .‘
o OUCPROPOSAL #230 .- ..
' LOW #7— OUC COURSES . LT
| " Delete: . Co e
U LA . OUCPROPOSAL #231 - .
. LOU#8- PENSTONABLE SERVICE BUY BACK - - '
. Delete = - L T, L I
' : OUCPROPOSAL #232° -~

" LOU#9“RETIREE ACCESS

A ﬁclgfe' -

RO I,
gt

. * Signed on behalf of

 Pagetofl
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| 5 E REL | | @o17
S OKANAGANUNIVDRSITYCOLLEGE/ e e
.7 ' BCGEUVOCATIONALINSTRUCTORS - =~ '~ ' . @|7 o700 “iosf o v

1 1. 03 Upon request the Umon shail have the nght fo have'a U:
Thc Umon shall be re.spons:ble for replacement costs anc

Renumber subsequenr provzsions '

Okanaéa.n Umver51ty College

Taeie g
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!
|

|
2005 NEGOTIATIONS i
oucC HiOUSEKI‘,EPING PROPOSAL #201 b)

LETTER OF UNDERSTANDING #1

OKANAGAN UNIVERSITY COLLEGE/
BCGEU VOCATIONAL INSTRUCTORS

N 4 sl A
M E AT R T T e

1. The responsibilities of the AB-E: A.A.C.P, Coordinator shall include any ot all of the following:
1.1. Under the direction of the A-B-E: A.A.C.P. Departmen:t Chair:

1.1.1.Assumes a facilitation role to ensure the smooth operation of the A.B.E. program in the
Centre.

1.1.2.Ensures that placement procedures are conducted, results are evaluated and communicated
to students, agencies, or the admissions office, as appropriate.

1.1.3 Provides information needed for planning, staff workloads, and assignments to the
Department Chair, '

| .
1.2. Ensures that agencies, the public and students are awarg of the test dates.

1.3. Maintains a liaison with appropriate agencies int the respective communities.

d
" 1.4, Disseminates information to the Centre AB-E, A.A.C.P. staff and feeds opinions and
information back o the AJB-E- A.A.C.P. Department Chair,

1.5. Forwards requests to the A-B-E: A A.C.P. Department !Chair for advertising and provides the
approptiate information needed to complete the task. |

2. The A-B-E: A.A.C.P. Coordinator shall be appointed for a period of two years, with an option to
renew for a further two years, subject to satisfactory perfonnance. Appointments shall begin Tuly *
in any given year.

3. The position of A-B-E: A.A.C.P. Coordinator shall be posted internally only; there shalibe a
competition for the position; only employees on regular ap-ploinfxnents in the A-B-E: A.A.C.P.
Department shall be eligible to apply for the position of A-B-E- A.A.C.P. Coordinator; and the
successful candidate shall be chosen by a Selection Committee, except in the case of only one
application being received and appointed by the designated supervisor.

4. The Selection Committee shall be composed as follows:
s Dean of the Faculty;
¢ Up to one other administrator named by QUC; and .
* Two members of the A-B.E-pregram A.A.C.P department.

5. AnA-B-E. A.A.C.P. Coordinator going on leave of absence for more than four months shall yield
hisfher post as A-B-E- A.A.C.P. Coordinator.

QUC Counter Proposal : June 29, 2005
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UNION PROPOSAL #18
COUNTER PROPOSAL July 4, 2005
CLAUSE 47.06 (1) ~ RIGHT TO STEWARD REPRESENTATION

47.08 (1)  An employee shall have the right to have his/her Steward present at any
discussion with supervisory personnel which the employee reasonably believes might be
the basis of disciplinary action. Where a supervisor intends to interview an employee for
disciplinary purposes, the supervisor shall make every effort to notify the employee in
advance of the purpose of the interview in order that the employee may contact his/her
Steward, providing that this does not result in undue delay of the appropriate action
being taken. This clause shall not apply to those dnscussnons that are of an operational
nature and do not invelve disciplinary action,

“In advance” means sufficient time taking into consideration operational needs
and geographical considerations.

OKANAGAN UNIVERSITY COLLEGE . UNION PROPOSAL #18
CLAUSE 47.06 — RIGHT TO STEWARD REFPRESENTATION



As at June 18, 2005
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APPENDIX A - TRAINING PROGRAMS

The programs referred to thraughout this Agresment are designated as follows:

Adult Basic Education

Adult Special Education

Applied Business Technology
Certified Dental Assistant

Early Childhood Education

English as a Second Language

Home Support/Resident Care Attendant
Human Service Work

Legal Administrative Assistant

Medical Secretary Program
Medical/Dental Receptionist
Occeupational First Aid - Levels 2 and 3
Practical Nursing

Therapist Assistant

Travel Counsellor

Apprentlceshlp Programs
Autornotive Collision Repair
- Automotive Painting and Refinishing
- Automotive Prep Technician
- Automotive Service Technician
- Carpentry
- Caoking
- Electrical
Recreation Vahicle Technician
Entry Level Training
- Alrcraft Maintenance Engineer :
- Automotive Collisien Repair/Painting and Refimshing
- Automotive Service Advisor
- Automaotive Service Tachnician
- Carpentry/Joinery

- CNC/Joinery

- Construction Assistant

= Cullinary Arls

« Electriclan pre-apprenticeship
- Gateway to Trades

- Heavy Duty/Commercial Transport Mechanics
- Horticulture pre-apprenticeship

- Jolnery

- Outdoor Power Equipment Technician

- Plumbing

- Recreation Vehicle Techniclan :

- Residential Construction

- Steel Fabrication

= Trades and Technology Teachet Educat!on (Trades component)

Vehicle Detailer
Weldnng '.
- LevelC f
- LevelB ’
-~  Level A
- Welder/Fitter

In the event the name of a program listed in this Appendix is clé_langed in the QUC calendar, then
this Appendix will be automatically amended to reflect the new:program name,

@oz2o
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OKANAGAN UNIVERSITY COLLEGE/
BCGEU VOCATIONAL INSTRUCTORS

2005 NEGOTIATIONS

OUC PROPOSAL #211

prepa : i’
_dcvelopment/profcssxonal dcchOpment time and for vacanon tlme n wnsultanon Vyith

'the Department Chau' for appmva1 by the des:gnated supervlscr This schedule must hc
ati

Amend 10 read: “Employees on non-regular appomtm_ nts shall Teg pro-rated cumculum ;
" deve]opment tlme based onz 2 maxnnum entitlement of 10 workifig’ days in any one Fiseal

OUC Coumter Proposal -+ - - a0 . - . . . ... Jue29,2005 .
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" OKANAGAN UNIVERSITY COLLEGE/

EMPLOYEE RELATIONS

do22

+-.’. ' BCGEU VOCATIONAL INSTRUCTORS e e . .
o 2005 NEGOTIATIONS . - . G T et e e

‘2,8..!51 Amend to read
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UNION PROPOSAL #16
CLAUSE 42.01 - VEHICILE MILEAGE ALLOWANCE

4201 (1) Employees authorized to use their personal motor vehicle for QUC
business shall be paid a travel allowance of:

Owe

[l - F2E W PN A !‘I‘ ‘1 200 0 47 oL Leila,
T T T payarayy T preeiine

o e

e __@ el o fra f‘/"’?«[/ £7 .

OKANAGAN UNIVERSITY COLLEGE UNION PROPOSAL #16
CLAUSE 42.01 — VEHICLE MILEAGE ALLOWANCE
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UNION PROPOSAL #17
CLAUSE 26.01 — DENTAL CARE PLAN

26.01 (3) Dental Care Plan

_® (jﬂﬁk = MQS.‘CE_}@ Kpnca X 42;53‘..._m_.._._.__. RSP
Hesanroln |

Ll {o Mg *fbo /7.

DKANAGAN UNIVERSITY COLLEGE UNION PROPOSAL #17
cLause 26.01 (3)(Iv) - DENTAL CARE PLAN
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' OKANAGAN UNIVERSITY COLLEGE/. -
BCGEU VOCATIONAL INSTRUCTORS L

L

- - 2005 NEGOTIA'I‘IONS

OUC COUNTER PROPOSAL #212/214 UNION #9

ARTIC ...APPOIN CATEGORIES .~'_.". A

i . 803 Non-Regu]ar Ap_gomtment Full Tlmc Workload

Y ) T ,.Employee nghts and beneﬁts cany over, from 0hé non: regular appomtmcnt fo another prov;dcd
"2 there is a break 6f n more than ﬁve-eenseeva{we-mmﬁhs 36 consecutwe wecks bﬁtwcen Lo P
i successwc non-regu]ar appomtmcnts. OO

.. ' ; Non-Regglar Apgomtment ParE{I'_]mg W’g;kload

L 'Employce nghts and bencﬁts carry aver fmm one n(}n-regulaj' appomtment t a.nother prov:dcd
thereisa break of rio more than iive—eeaseeuhye-menﬂqg 36 consgcuﬁve weeks between IS
o succcss:vc n;m-regular appomtmcnts. v

appomtment 'I‘hc Dcpartmem Chau- in ' Gollaboration with Ihe desxgnated supervmor, hall
determmc !f the avaﬂable appc mtment is sufﬁment[y sm'ular to perrmt nght of first reﬁlsal

) salary 3 mcremcnt when they have
_comptctcd thc cquwalent of 44 wccks full-hme serwce wnh OUC and shalI rcccwe addmona}

| OUCCounter Proposal - . L i . Raly4,2005 7 e



