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Memorandum o

Between the
Northwest Community College
And the
B.C. Government and Service
Employees’ Union (BCGEU)

Representing Employees of Local 712
Instructor Bargaining Unit

‘Whereas the Parties signatory to this Memorandum have, pursuant to Provincial
. Legislation bargained in good faith and have entered into a tentative Collective
i ) Agreement on this day of February, 2007, in Terrace, British Columbia;

The Tentative Collective Agreement is as follows:

1.
2.
3.

4.

The current Collective Agreement which is in effect until March 31, 2007;

All changes to the Collective Agreement which are appended to this document;
The Union will put this Tentative Agreement to a Ratification Vote at the earliest
possible time.

The Employer will put the Tentative Agreement through their ratification
procedure at the earliest possible time,

Should there be any difficulties arising out of the Tentative Agreement or this
Memorandum, the Parties remain seized. :

For the Union For the E-m,r:vl'ay%3 j S

ate

L7






02/26/2007 11:38 FAX 250 638 5475 NWCC HR/PAYROLL Aoo5

Letter of Agreement #3

This Letter will be deleted from the Agreement.

Article 32.3 Instructional Workload

Amend the matrix to include the following information:
ESWK Add to CCP Program
Culinary Class Size 16

Annual Contact hours for Trades, Culinary, Hospitality, Marine, and Home Support
1025 hours

AJd F/N Artist in Residence 27.7 16 1025
Amend Trades and Culinary Weekly Instrucior Contact hours
From 25 to 27.7 hours
Article 32,4 Program Workload Information
Add the following language:
(d)  Workload for Trades, Culinary Arts, and F/N AIR Instructors

(1) The weekly workload will consist of 27.7 instructional class contact hours
which will include 235 ¢lass hours plus 2.7 hours of tutorial time each week.
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.7 Current Language
Article 11 — Seniority, Layoff and Recall
11.1 Seniority

Seniority shall mean the length of continuous service as an employee of the College.
Seniority shall include service in the Public Service of British Columbia of those
employees employed by the Public Service of British Columbia at March 31, 1976 and
melded to Northwest Community College at April 1, 1976, and recognized at the-time of
melding. Seniority for part-time employees shall be prorated on the basis of full-time
wotkload as described in Article 32 for faculty.

Broposed Langygge

111  Seniority

Seniority shall mean the length of continuous service as an employee of the College,
(Deletion) Seniority for part-time employees shall be prorated on the basis of full-time
workload as described in Article 32 for faculty.

For BCG For NWCC
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— Article 31.9 (¢) -

NWCC HR/PAYROLL

itions temporarily v.

When facylty are unable to teach their scheduled class(es) due to iliness, medical

leaves, and emergencies, and an instructor is required to ensure the integrity of the

course(s) and the program(s), the college will provide sabstitute instructors.

For BCGEH
4

For NWCC
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LETTER OF AGREEMENT
Between

NORTHWEST COMMUNITY COLLEGE
And

B.C. GOVERNMENT AND SERVICE EMPLOYEES UNION
TRUCTORS —~LOCAL 7

Mining & Exploration P m Development
1. The Parties recognize and agree the College’s opportunity to establish new programs i

depends on flexibility and our ability to meet industry needs. The College intends to
immediately develop the following programs in the area of Mining and Exploration:

¢ Field Assistant Program
e Camp Manager Program

2 “These are intensive, accelerated programs designed to move students quickly into
current industry positions. The programs are on-site programs offered in a camp setting.
They offer practical training through applied learning and performance-based learning
outcomes. The programs will begin in March, 2006, and continue through the summer.

3. The Parties agree the terms of the BCGEU — Local 712 Collective Agreement will
apply, and in addition, the following terms and conditions will apply to these positions:

o The annual contact hours workload for these Instructor positions will be 1025
hours; .

« Instructor cvaluation will be done in accordance with Continuing Education
practice for accelerated courses due to the intensive nature of the Program, but
will retain all protections for the Instructor as set out in Article 34 — Evaluation
and Skill Development;

e Pay rates will be established on the basis of Instructor salary rates, overtime rates,
and on-call rates currently in the Agreement.

4, The parties recognize these are Pilot Projects, and that this Letter of Agreement isa
new direction for both parties. Thercfore, this Letter will { HETREGH be subject to

ongoing review by the parties. In addition, either party may terminate this Letter upon
thirty (30) calendar days written notice to the other party.
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~ Mining & Exploration P Development

For BCGEU

For NWCC
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LETTER OF AGREEMENT
between
NORTHWEST COMMUNITY COLLEGE
and
B.C. GOVERNMENT AND SERVICE EMPLOYEES UNION
INSTRUCTORS = LOCAL 712 .

Re: Review of Online Workloads

A labour management committee will be established to review workloads and working
conditions for instructors teaching enline ¢courses, video and teleconferancing courses,
and any other types of distributed course delivery. This committee will meet ag needed
-during the 2007/2008 academic year and a review document will be eompleted by March
317, 2008, and be submitted to the respective parties.

_ Date:




. 02/28/2007 10:28 FAX 250 638 5475 _NRCC HR/PAYROLL

Management Counterpropbsal — Jan, 19/0_7

. NEW (and housekeeping): Article 32.3 (b)
®

(1) The following maxima contact hours and class size represent averages which
will be calculated over the term of the instructor’s appointment. All'reasonable
efforts will be made to ensure these maxima are not exceeded. :

. (2) The weekly class hours may exceed those outlined in this article where the

- instructor and the or des tually agree io co annual class
hours in a shorter time frame. Annual class contact hours will be consistent with
- this ment. . .

Renumber existing Axticle 32.3 (b) as 32.3 (b) (1)

For NWCC

Date:






